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Grupo SeséGorporate Social Responsibility Report, prepared in accordance with the Essential Option of the GRI (Global R
Initiative) Standards according to the GRI Standards document published in 2016, has the main objectiegfigighlighting th
caried out by the organisation from a perspectiveafsipaatncyffering a complete overview of the organisation's social,
environmental and economic development.

This Report is also the tool used for presenting informastatusrofitbe néinancial position of Grupo Sesé and, therefore,
forms part of the organisation's Management Report, thus responding to the requirements of Spanisfinaaeidl1/18 on no
information and diversity

The contents of the Report focus on the isswgthath identified as most relevant to the organisation, taking as a referenc
the Global Reporting Initiative framework, the 10 Principles of the United Nations Global Compact and tHedméhtstainable De
Goals, highlighting how Grupo Sesé temtoline achievement of those SDGs that are most closely linked to its sustainabil
strategy and that position the organisation on the path that Agenda 2030 sets for everyone.
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Letter from the president

2020 has beerdamanding yeatough andeeply anomalous, that has tested u
society, as a country and even as individuals.

Spanish companies closed the first nine months of the year in losses, a sitt
since 2002. Spanish productive fabric was not even in loss in 2008, faldwiptc
of Lehman Brothers. OECD predictions state that Spain will netrsGDPnen
2023, despite the vaccines.

ForSpanish family businessdbese prospects get worse. 90% of them have c
year with significant dropsnover. This is particularly worrying given that 89% ¢
companies are farollyned. Year after year, we family businesses are cor
ourselves as an asset of major importance to the Spanish economy, genere
6.5 million jobs arahtributing 57% of the private sectorl§@&Dadd to this our vall
such as loAgrm commitment and rootedness to the land, our importance is r

"It always seems impossible until it's done." Nelson Mandela

In this context, Grupo Sesé has closed the year with a turnover 20% lower than expected, and although tai:
expecting when designing the budgets for 2020, it is the resaldnofveriid coordinatezffort of all levels of tt
organisation and a responsible exerdierilofityandadaptatiorby the company.

SOLIDARITY/ In 2019, th€orporate Volunteer Prograras launched. We did not imagine at the time that o
later it would make so much sense to have taken this step.

Theworkers and volunteers of Grupo Sesé are more united than ever in the fight against the
so Sesé Foundation anduUpp Sesé have joined forces in the fight against -Cvadfering the
operational, logistical and human resources to all entities and agencies that have neede
medical supplies for the EMU, manufacturing and donating persereppotectivio hospitals
nursing homes, supporting our customers in the manufacture of respirators for hospitals, e

That is whall our volunteers now require a mention of gratitude and pride on our part, an
thosewho have put thie@ist efforts into the altruistic manufacture of masks and, above all, for
Urrea de Gagemwho has turned body and soul collaborating on this project.

COMPETITIV We have had two main priorities during this pprolemsca f e gu ar d p e-meind tevard
which we have dedicated our best effortis, paiatkct the operational and financial health of
business and, by extension, our future.

In 2020we opened for business in our 17th country by establishing ourSeleslantsTwo nev
operational divisions have been cte&@tedimerce and Forwardingth the focus on the develop
of activities originating irResailsector.

It wasalso the year of the deploymenttoditisgersal digitisation projettat had already begun in
Transport area through the SmartDriving and SmartPlanning initiatives.
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Letter from the president

SUSTAINARBI| During the first weeks of the quarantine, we witnessed ingttine maks headlines. The plane
speaking loud and clear and giving us a lesson on how humans can impact their environm

The fight against climate chang@ne of the greatest challenges for society as a wtlels, amit
very important economic consequences that we will all have to face. At Grupo Sesé, we w:
of change and to distinguish ourselves as a company by exercising a real and effective fig
change, through rigorous @ootroucarbon footprinind astructured plan to reduceiit all oul
activities.

This plan has crystallised intBrtteat & Green Projeet global smart decarbonisation project b:
efficiency, digitisation and the transition togreals austainable business model that will ena
meet our goal of being an emissidral company by 2050.

In 2020, we were once again awardecbtrealis Gold Medar our CSR, reaching the 97th pert
amongst the companies of our s&ettiave also renewed our commitmertragtite Responsibilit
Plan (RSA9nd have once again been awarde8Mi8eal for our initiatives in termesréife balance
equalityolunteerirandsocial actipmvolvement in gremotion of culturéragon and @ammitmer
to the SDGs

Ourcommitment to the 17 Sustainable Development Goals (SDGs) and the 2030 Agenda o
Nationsis firm and we make our contribution to the goal of leaving no one behind and once
we ratifyrad renew our support for the principles and values upheld by the United Nations C

LEARNING | 2020 has been a tough year, but it has also taught us some important lessons.

D One of themtise importance of the transport sector for sociatiis regard, | would like
most prominently highlight the commendable work itrextsdorevery day to ensure sm
nonstop journeys, meeting all requirements and safely delivering materials to whel
to be.

O«

Thafflexibilityandadaptdility will mark our future, in every sense of the word. This is
that has always been in the DNA of Grupo Sesé, but this situation has reminded
have relearned it.

O«

And we have learned thatare stron@nd that, working together as a team, we a
stronger, capable of achieving the unthinkable.

Once again, itdéds that time of year whustomersthe willegness
fulfil and surpateeir needs and expectations makes us strive to be better every day.

This is also the moment to thaskcaptional tearfortheir commitment and professionalism, their efforts and their
a year as complex as the one we have livedThesugiport for the company has been unwavering.

Let us once again thank a#llbesandcollaboratorgor their good work, as they are a fundamental part of our valu
our competitiveness.
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Letter from the president

| remember closing these same lines a year ago, talking about the preyuatatioe@fifidencendattitudeo overcom:
challenges. 2021 will undoubtedly be a year marked by market uncertainty. The current situation requiresisel
for which we are prepared. We cannot change the facts, but we cattithdesevauds them.

Welcome to Grupo Sesé!

ZARAGOZA, 11 MARCH 2021

ALFONSO SESE ANGEL PUEYO ANA SESE
President of Grupo Sesé VicePresident of the Board of Direc
Chairman of the Board CEO President Fundacion Sesé

CESAR ARRANZ TOMAS G. MADRII CARLOS OEHLINC MARCOS DE QUIN JORDI TRILLES

Director Director Director Director Secretary of the Boa

frc—=
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About Grupo Sesé

About Grupo SdS¢perience in moviement

Grupo Sesié a secongeneration company, the origins of which date back to 1965 and the work carried out by Mr. Alfonsa
Tena, although it was in the 1990s that its activity was consolidated under the guidance of Mr. Alfonso 8gs&nAsensio, be
expansio process that continues to this day. The seed of what today is Grupo Sesé was a small business involved in nr
agricultural raw materials, located in the rural area of the interior of Teruel. In the 1960s, the fathéderfittioé Guogent Pres

Sesé carried out small transport jobs in the area related to family activities.

Grupo Sesé is currently a leading business organisation in the integrated logistics sector with a high sol\&mgglas a Tier 1 ¢

Chain Solutions supplier to thedesdimmotive manufacturers.
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About Grupo Sesé
Grupo Sesé, currently present in 17 countries, is made up of a team of more than 9,500 people who offerngkervices that
simple transport or storage, as they actii@pafein their clients' supply chains, providing innovative anddhugld value
solutions to their outsourcing needs, elements that have proved to differentiate them from their competitors.

In 2020, Grupo Sesé opened in its 17th country by Iswtnactspgritactivity in the Netherlands.

EURDPE AMERICA AFRICA ASiA
v Gomar Brazh v Aos + P2

o b

SESE IN THE
WORLD

United Statee

- .

GRUPO SESE'S WORLDWIDE PRESENCE AND THE MAIN MARKETS IN WHICH IT OPERATES
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About Grupo Sesé

About Grupo $&Stucture and organisatior chart

Grupo Sesé made up of independent companies that are managed in a coordinated manner by an organisation structure
large blocks:

SUPPLY CHAIN SOLLITIONS

~T
_—

CORPORATE ~ TRANSPORT LOGISTICS TRANSPORT ~ E-COMMERCE INDUSTRIAL
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DIAGRAM OF GRUPO SESE DIVISIONS

Grupo Sedgas a mulgilant structure, where each of the operating centres that make up the companies functionally depend
Head Office, located in Zaragoza. As such, the Operations Department has branch offices distributed acctiding to the ne
busineses developed. The work processes are defined, marked and exported to the branches by the head office.

In January 2020, a new Board of Directors was formed with the appointment of 3 external directors who jdirged the Presit
Board (Mr. Alfonscs&geand the ViBeesidency (Mrs. Ana Sesé). Likewise, Mr. Angel Pueyo was appointed as Chief Execu
Officer. This modifies the previous Board of Directors, which was in force until 31/12/2019 and comprisedAlferssareholders (
Sesé, Ms. Anasgeand Mr. José Antonio Sanz).

In January 2021, a fourth external director joined the Board of Directors (see details in the attached organisation chart).

frc—=
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About Grupo Sesé

President of Grupo Sesé
President of the beard
Afonso Sesé

Vice-President of the hoard
A3 Sesé
[President of Fundacidn Sesd)

Sese

CED
Angel Pueyo

GRUPD SESE
BOARD OF DIRECTORS

GRUPGESE | Corporate Social Responsibility Regierhent of nfinancial informati020

Sesée @

Director
Marcos de uinto
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About Grupo Sesé

T BRUPD SESE :
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Sesé
- Autologistics
Director
Vatiias Dreter
.

‘/5_/-\— GRUPGESE | Corporate Social Responsibility Regierhent of nfinancial informati020 14 164
ese



GRUPGESE b Annual Report 2020

About Grupo Sesé

About Grupo S&8ésé Group in 2020

As a result of an ambitious and carefully planned strategy, Grupo Sesé is a benchmark company in the sentof, made up o
over 9,500 people who offer services that go beyond simple transport or storage, as they actively padisipapdyin their cliel
chains, providing innovative and higladaéaesolutions.

A quick glance at the most representative figures allows us to evaluate the size and characteristics of the company today.

Zerol abe T +60% ()
( 4293 \ terad o3 :,,.”“. Foro § 3ot ternover e Leagde
87% [ e
2 78]" % 30K enissiees redecinn B
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2%%Q cxted o
;"::;::'-:r nasagament Achvity 17 v &
Vegalrader 0 Daalrader
IS0 45001 nacinalities Naturat Bas
certfed actity lobal pact i
21,648 hours @ ":'-mg :.':~-'pa'.'c=.-. 205 v ? 97 oy
9.673 &) wad
. o0 270K
oL howry @ propie foonds o el RSAS RShe ool S

REPRESENTATIVE FIGURES AND MILESTONES OF THE YEAR BREGHARDENYIRONMENTAL AND ECONOMIC MATTERS
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GRUPO SESE TURNOVER EVOLUSt@issed in millions of euros

=
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About Grupo Sesé

Compared to the year 2020, the following may also be highlighted as the most relevant milestones of this year:

Constitution of a new
company in Navarre in
order to qualify as a
Special Employment
Centre

Formatioaf a new
company in Spaifor
the development of the
Forwardingactivity.

Grupo Sesé awarded
new operation for
Tecumseh in Brazil

Opening ioountry
Grupo Sesé awarded number 1Dy starting it
new logistics operatiol activity in the
(Warehouse 28) in

Grupo Sesé awarded
twonew logistics
Grupo Sesé awarded ¢ operations in
Netherlands€=ormation new logistics operatior Valladolid and

Trans Sesé obtains the
ADT(temporary storag:
warehouse) certificatio
for its facilities in Plaze
(Zaragoza).

Incorporation ohaw
company in Spaifor
thelast mile transport
activity.

Incorporation ohaw
company in the USér
the development of
industrial services

Trans Sesé obtains the
qualification sécure

Microsoftfor the chang: freight agent (RKor its  The SEC of Zaragoza

Partnership with

of Office system from facilities in Plaza awarded aew

Mexico of a new company. in Hungary Palencia Gsuite to Office 365  (Zaragoza). digitisation activity
January April August September October November
== = = i ﬁ%{: i ﬁ'*_.':‘: S RO
=
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About Grupo Sesé

About Grupo $e&wards and recognitions

Throughout its long history, Grupch&gséceived numerous awards from clients, suppliers, regional and national governm
institutions and other players within the society in which it operates.

The following can be highlighted:

TRADIMARAGOMWARD granted by the Business Association. ,\/|

FERNANDO ORW®/ARD, granted by AS#upacion De Sordos De Zaragoza Y, Ate
Deaf Association of Zaragoza and Aragén) in recognition of support for labour int

people.
s
Finalists of tEENTREPRENEWPRIZE organised by Ernst & Young. ﬁ/i
ICIL AWARD foOGISTIC EXCELLENGE the IBERIAN PROJECT (this institute s 8:"'\'/.-‘3
research, training, dissemination and business applications in logistics). M|
BESTNATIONAL LOGISTICS COMPANXRD at the Logistics and Maintenance E  |Skaind
SIL ,~/|
(SIL). fi
i
PILOT AWARD FOBGISTIC EXCELLENGEEragon, in the Large Companies category fl/|
g
DIRECTORSWARD for our business trajectory. ﬁ/i
s
ASTERAWARD for our business trajectory. ﬁ/i

GENERAL MOTORBPPLIER OF THE YEAR AWABD WAREHOUSING AND MATE prEEs
LOGISTICS: Grupo Sesé crowned Logistics Supplier of the Year by GM for its mar @
the Mokka Project.

TheSOLIDARertificate was issued to the companies Trans Sesé anil Tdgésgida for th
efforts to integrate disabled personnel, not only complying with but surpassing the
current legislation.

The ADEA(Asociacion de Directivos y Empresarios de Assgéiation of Directors i
Entrepreneurs of Aragén) AWARD 2015 was issued to Don Alfonso Sesé, within the /~/|
ARAGON category. L

//k. GRUPGBESE | Corporate Social Responsibility- Regierhent of néinancial informatic®920 17 | 164
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About Grupo Sesé

TheSOLIDAREXCEPTIONALSTI AR certificate was issued to Fundacion Sesé for actic
out to favour labour insertion of disabled people in the labour market.

Recognition by the Government of Aragén and the different promoters of the Soci o
Plan of Aragon, with the issuanceR8AEOMPANY SEAL “an

Grupo Sesé receive8laVER MEDAtomECOVADI&n independent platform for ratir g
sustainabilityperformance of companies). an

Urrea de Gaén, the municipality where Grupo Sesé originated, appointed Alfonso a = g,
itsFAVOURED CHILDREN “an”

Grupo Sesé receig&E A BESILOGISTICS INNOVATRRIZEor the SIDI project (invol
use of autonomous unmanned drones for inventory).

The SOLIDARcertificate was issued to the company COLIN for its efforts to integt
personnel, not only complying with but surpassing the requirements of current legisl:

TheRSA COMPANY SE#4&s renewed as part of the Social Responsibility Plan of Ara £ 1=

The actions and collaboration of Grupo Sesé and Foundation in response to the
earthquake were recognised in Mexico by different institutions such as the R
VolkswgenMexico. This work has also been recognised by H@ERERO@ho award
Fundacion Sesé BONSTANTINO SANCHEZ ROMANO MEDAL FOR SOCIAL MER

TheRSA COMPANY SE#4s renewed as part of the Social Responsibility Plan of Ara & #

initiatives in the reconciliation of personal, family and professional life; the promo

The Social Responsibility Board of Aragdn recognised Grupo Sé38AwitBedier its
voluntary work and involvement in the promotion ocatiére in @.

Grupo Sese receive@LD MEDAtomECOVADI&n independent platform for ratin g%,
sustainabilityperformance of companies). “an”
The Aragonese Council for Safety and Work awarded GruptAGegin ttommitted ti b
prevention'Prize for its achievements in the field of occupational risk prevention. M|

Prize for thBest Internationalisation Stratemyarded biL VIGIAat the 20th edition of |k
awards for the best logistics initiativeiin Spa

/A GRUPGBESE | Corporate Social Responsibility- Regierhent of néinancial informatic®920 18 | 164
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About Grupo Sesé

At the 9th Anniversary Charity Gald_attleeAragdn Foundatiofundacion Sesé receive:
Annual Distinctiom recognition of all the work carried out by this body to aid the labo
of disabled people.

TheRSA COMPANY SE#4s renewed as part of the Social Responsibility Plan of Ara 2 )

The Social Responsibility Board of Aragdn recognised Grupo Sdd8AwitBedier its
initiatives in the reconciliation of personal, family and professional life; the promo
voluntary work and involvement in the promation of culture in Aragén.

Ms. Ana Seseeceived thBusiness Excellence Award from ARASB@cCIOn Aragonesa ' s
Mujeres Empresayitiee Aragonese Association of Businesswomen), at its 20th awar: ,\/|
at the Zaragoza Chamber of Commerce.

Grupo Seskeceives the Logistics Category Award at the 8th edition of the Ejecuti
Aragén Executive Awards. M |

Grupo Sesé receive@G@LD MEDAIromECOVADI%an independent platform for ratin =~ g%,
sustainabilityperformance of companies). “an

Mr. Alfoso Sesé President of Grupo Sesé, proclaemécl Spain's finalists for the I 55
Entrepreneur of the Year Awartlich is being held for the 24th time this year. M|

Grupo Sesé lnoured as a company integrating people with intelletsadlilitiesfrom
Down Zaragoza

Grupo Sesé obtainedShge Area Seal its corporate headquafterthe Health and Safe jemi.
protocols implemented against COMawarded by MAS Prevencion. —'“ﬁ’
TheRSA COMPANY SE#ds renewed as part of the Social Responsibility Plan of Ara ,‘ﬂ':

Grupo Sesé receives one ofitbieaccreditations of the Aragonese Network of He [FEm
Companies (RAE®)r its commitment to the promotion of occupational health and the _mf,
cultural change in the health of its workers.

2020 Grupo Sesé receive@G@LD MEDAIromECOVADI%an independent platform for ratin =~ g%,
sustainabilityperformance of companies). “an

The Social Responsibility Board of Aragon recognised Grupo Sé¥gAwitBehler its
initiatives in the reconciliation of personal, family and professional life; the promo @"
voluntary work and involvement in the promotion ocatiore in

D. Alfonso Ses®resident of Grupo Sesé, has been awaézkbtf@ Innovatioim the 24tt
edition of the awards granté&trist & Young (E¥he consulting firm.

The Association of Former Democratic Councillors of Zaragoza Pesseftaitiuationith
the "3 de Abril" award in the Social Work cate@beydevelopment and completion of a-
room for hospitalised children at the Miguel Servet UnpitakityZémagoza is thus recogr

/A GRUPGBESE | Corporate Social Responsibility- Regierhent of néinancial informatic®920 19 | 164
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About Grupo Sesé

COLLECTION OF THE DISTINCTION OF DOWN ARAC COLLECTION OF THE AWARD FOR INNOVATION IN THE
MRS. ANA SESE (PRESIDENT OF FUNDACION ALFON ERNST & YOUNG'S 24TH EDITION OF THE ERNST & YOUNG AWAF
TENA) AND Mrs. MARTA MOLINA (SESE GROUP EMP Mr. ALFONSO SESE (PRESIDENT OF GRUPO SESE)

UNTAMIENTO DE ZARAGOZA

COLLECTION OF THE 3 APRIL, COLLECTION OF THE RAE ACCREDITATION BY MRS. BEATRIZ
SOCIAL WORK CATEGORY, BANISSESE (PRESIDENT C (QUALITY, ENVIRONMENT AND OCCUPATIONAL RISK PREVEI
FUNDACIOALFONSO SESE TENA) MANAGER OF GRUPO SESE)
==
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About Grupo Sesé

About Grupo Sd=xternal principles

STANDARDS AND CERTIFICATIONS

Grupo Sesé is committed to principles and initiatives that cover different areas of social reality in theesgaoetality improvem
and sustainability:

9 Certification according to standards, norms or models of pgestigeseéd areas of quality, prevention or
environment.

1 Support, participation and/or sponsorship of initiatives in the social, technological or environmental field.
1 Membership and/or participation in business and/or technology associations.

2004
[
s ?
1999 2006 2012 2017
Formal () Faihighedt

DEVELOPMENT OF CERTIFICATES AND ACCREDITATIONS OF THE SESE GROUP MANAGEMENT SYSTEM
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About Grupo Sesé

COMMITMENTS, COLLABORATIONS AND SPONSORSHIPS

Nasss

Grupo Sed#as developed and continues to develop different projects within the framework of Corpor: @

Accession to the United Nations International Convention on Persons with Disabilities

The agreement is signed on an annual basis, through which Ibercaja Banco and Fundacién Ibercaj
for the social and labour insertion of people with disabilities and/or at risk of exclusion throu
developed by Fundaciéonab Sesé Tena.

Adhesion to the Campaign for the dissemination and recogintionatidctand Business |
design run by CIRCEI(ftro de Investigacion de Recursos y Consumos Eriregetsesirc
Centre for Energy Resources and Caasjiatpthe University of Zaragoza.

L Lol

Lﬁ\?‘- Adherence to the "Target: Zero Working Accidents" programme of the Government of Aragon.
dEm The ICIL (an institute that supports research, training, dissetnmetinass applications in logistics)
.l” training room sponsored by Grupo Sesé, with the aim of promoting the dissemination and trainil

= science.

Lﬁ‘}; Grupo Segéined the "Leading Company Club" of the Chamber of Commerce.
KRS

Coll aboration with Mutua MAZ on the "Commi't

g

Systematic collaboration agreement between Grapd 8BséWolfsburg Football Club through a spc
contract. For example, VfL Wolfsburg holds an annual football training camp for the children of Gru
in the cities where the company is present.

3

=
i

Participation in Talento Aragon,Jowerining programme created by Heraldo de Aragén and the ES
school to facilitate the access of young people to companies.

As a result of a collaboration within the Automotive Cluster of Catalonia, Grupo Sesé and Seat
parbers that facilitated the first journey of a MegaTrailer in Spain in 2016.

R

In 2018, Grupo Sesigned the Luxembourg Declaration of the European Network for Health Pron
which established the basic principles of action and the reference framework for good managemen
in the company.

B B

In 2018, a collaboration bet@agmo Sesé and the University of Zaragoza (liaising with the DGT at all
the first Duo Trailer to be put into circulation-ia $p&i metre lorry with a 70 tonne MMA.

In 2019, Grupo Sesé signed up to and sponséted Trogrenme, the company's first healthy |
programme. It is the only programme of its type designed for companies, by companies. Promo
and Fundacion Ibercaja, it includes activities inside and outside the working environmeirtgaand
dissemination of best practices, with the aim of improving the physical aoeimyesfteim@dyees.

.

In 2019, Grupo Sesé signed up to the REEArégén Empresas Saludahke#\ragon Healthy Compz
Network), a network that wasedreath the aim of ensuring recognition from the Government of Ara
companies that have imbued their organisations with a commitment to the promotion of health in
are seeking a cultural change based on the healthrietiseir wo

L2
i

3
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Vel Lo B In 2019, Grupo Sesé launched theCBagéfor research into technology to reduce the
L % < footprint in the supply chain, in collaboration with the University of Zaragoza.

1w
In 2019, Grupo Sesigned up to the AECC's Solidarity in Business Programme.

@
] ey

(?' Grupo Sesé signed an agreement with BebeDeParis in 2019 as part of the Baby Friendly Prograr

ey

Since June 2020 the SBsgup has been participating in the Roland Berger study, col &
by the Fuel Cell & Hydrogen Joint Undertaking, to study the costs of hydrogen vehi

the short and medium term. FCH JU is the lead agency for hydrogen reseambrizcje Bis
o |

the European Commission.

Since 2020, Grupo Seas participated in the advisory board of the AEROFLEX Project. This
develop and demonstrate new technologies, concepts and architectures for complete vehicl
efficient, safe, comfortable, configurable aufie: cibst.

In 2020, the Archbishopric of Zaragoza and FundasigneSesmé agreement to collabore
the development of various food assistance programs that are integrated into the
disadvantaged of the Food Bank of Zaragoza and which are growing exponenti @
emergency caused by CQ@ID

s

In 2020, European companies and organisations have grouped themselves around the
Trucking Alliance (ECTA), of which Grupo Sesé is a member together with other releve
including Deutsche Post Group, Michigivet)FM Logistics, Geodis, Girteka, Nestlé, Vos Logi
IKEA Systems and DB Schenker.

In 2020, Grupo Sesé signed its affiliation to the LIFE VECTO PfojdobviMertissions from trt
and LorriesVELOS".

frc—=
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Grupo Sesénd the Foundation are regular collaborators and/or sponsors of sporting, social anc
Some examples of initiatives carried out in 2020 are:

= =4 —a -

Sponsorship of the driving simulator in PARQUE POLO, a facility in Pamplona, which iy
Education programmes aimed at schoolchildren between the ages of 5 and 15. Grupo S
vehicles for training the youngest members of the family.

Sponsorship of tAer Tprogramme
Sponsorship of the AltatMoenen's Club, supporting its presence in the Deaf Football Chan
Sponsorship of the Royal Zaragoza School of Intellectual Disability (Genuine League).

Sponsorship of ITAINNOVA's FIRST LEGO League, the most accessible and guidec
canpetition, helping students and teachers build a better future together

Fundaci -n Ses®bds support for the Aragon
Food Bank.

Participation in the Happy Professionals WdZkshpanies wdmgrowth is organised by the Ibe
Foundation.

Fundacion Sesé has organised, along with the Energy Cluster of Aragon, recognised agen
R+D+i system, a series of conferences, "Companies with the SDGs", with extensiwv
educé#ional content, accompanied by practical experiences from different sectors.

Participation in meetings between ASTIC and Global Compact to present the results of the
Project and the CSR Strategy of Grupo Sesé based on SDGs.

Participation the Conference on digitisation in road freight transport organised by Fetraz.

Participation in the "Smart Mobilityo
Vehicles", organised by the Innovation Centre for Logistics and@ub@SITER) in collabore
with the Official College of Industrial Engineers of Aragon and La Rioja and the City Coun

Participation in the 15th Edition of ICIL Debates. Success stories in supply chain man:
Tower, Visilyliof the entire Supply Chain for everyone at all times.

Participation in t8&N's Technical Conference: Innovation and sustainability organised by ¢
de Innovacién para la Formacion Profesional de Aragon).

Likewise, in 2020, the 1st SESAEDRAL DAY was held: Innovative solutions to reduce cark
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B Grupo Sesé participates in the following associations:
af

o AEFA- Asociacion Empresa Familiar Aragdinesaragoneseamily Business Association. Al
bz ®-® Sesé is the President of AEFA.

1] v @?@ AEPLA- Plaza Business Association. Grupo Sesé is a member of the Board of Directors.
@ /®\ CEOEARAGON Spanish Confederation of Business Organisations. Grupo Sesé is a
®-® Logistics and Transport Committee and the Human Resources Committee.
®/Qi9\® ADEAAr ag-n Business Executives6 Associ at |
®/@\® CIAG Automotive Cluster of Catalonia, with whom transport and R+D+i projects are deve
@@@ CAN- Automotive Cluster of Navarre.
@9:9\@ LogistofTechnological Platform for Integral Logistics, Intermodality and Mobility).
/®\ Board of Trustees of the Foundation for the Development of New Hydrogen Technologies
®-®  Grupo Sesé actively participates in meetings.
/@\ IDIA Cluster. The IDIA Associ®esearch, Development and Innovation in Aragén, where (
®-® paticipates in work tables, round tables and training workshops.
@@@ Zaragoza Chamber of Commerce Club.
®/@\® APD-the Management Progress Association.
®/@\® FETRAZFederation of Freight Transport Companies of Zaragoza

ﬂr'-"u
L

Fundacién Sekés signed the following Agreements / Collaborations:

An agreement with Ibercaja for the development of social and labour insertion projects.

An agreement to join the Incqopogeamme of the La Caixa Banking Foundation.

—
=
5

3

OF

An agreement with Inserta, a human resources company of the ONCE Foundation for
labour insertion of disabled personnel.

Of @il
SNEN TN

Fundacion Sesé has joineéfileeza del Coraz&@trength of the Heart) network, a network th:
together the various social causes supported by the singer Alejandro Sanz.

=3
H
%

B

Fundacién Sesé has joined the Zaragoza Chamber of Commerce's Integral Plan for ¢
Employment.

Fundacién Sesé and the Aragén Energy Cluster have signed a collaboration agreement
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Value chain

Value ChaiRrocess niap

One of the most important aspects of the valusyieinasisationAny error in any link in the chain can generate a domino
effect with fatal consequences for the overall process. This is why it is important to regulate and contesich@flase between
and avoiding creating 6islands6, where each I ink break

Unlike the classic input/output concepts, in supply chains the flows are intertwined. There are input/okjauntdleachat each li
link furthermore serves as an input and output for others.

o CUSTOMER
sles A LAST MILE
m — @m VEHICLE
WAREHOUSE ; ol ol . TRANSPORT
MANAGEMENT an eel ool — —
™ = )

o e () G e

MANUFACTURER

ASSEMBLIES AND
SUB-ASSEMBLIES

WAREHOUSE INJECTION

MANAGEMENT
PICKING, JIT

SEQUENCING
SUPPLIES
INHOUSE LOGISTICS

DISTRIBUTOR

WAREHOUSE MANAGEMENT
RETAL LOGIS

INTERMODALITY PRKING, JIY

ROAD TRANSPORT BY
DUO TRAILER

VISUAL DIAGRAM OF SESE GROUP'S OPERATIONS MAP AND ITS INTEGRATION INTO THE SUPPLY CHAIN OF ITS CLIENTS

It is common for companiesitsource or subcontrastages of their supply ctmicompanies in the logistics sectbat
have a high level of knowledge and specialisation in their field of activity, which is also a handicap tgidagothieneast majori
what the other links in the chain are doing.

Grupo Sesé, as a major operator in the logistics sector, recognises that the key iategcagesdiestime ability to create
synergieswithin clients' operations.

Success can only beeadil by achieving the ability to effectively deliver a service at every stage of the supply chain.

Knowledge of the activities of each phase allows for a more effective and efficient design of working metierdsjwedults that a
not only by theetit but also by the other players involved in the chain.

[
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Value ChalBroducts and services

In line with its entrepreneurial spirit and innovative nature, Goopoudeséy analyses the sector and its market environment,

in search of new opportunities and business lines.

* Transport planang

* LILSFTL intarmatond & Natonal
tiansport

* Groupage

o Justn Time Trafic

* Ral Trarmpon

+ Quaity control servioes

* Handing and preparation ardens
+ Pckrg end kinng

o Qrdat yabibty and fricesbbty

« Chent Reporting

o Laytmis racsportision

L asm X =

BN
—
Sese

Handing and preparation of arders
Pre-and post- Manutacoring
Reverse guics
JITJ XS bgstics

+ Cross dockng

Order visibity and traceabiity

Clert Reporteg

Quakty control on waresoused manenal
Pdong and kitting

Spere part logishcs

Engnesang end design
Automotrve moduke sssambly
Senquenced assembly
Pre-assembles

Plaatic inpcton

Fachtas and wark anes
Vieking

QJualty conrol servces
Resvmons and roworks

+ Tranzpont plaraing
» Finshed vehcks Transpont
» Finshed vehels lopshion distribubion

W

% SUPPLY CHAN
5 SOUTIONS

E IMPROVE
» Defing and cptmse solitons
* Consulancy and anstyss
MANAGE § EXECUTIVE
= Supper manngement (LLP £PL)
» Transport planaing and managemant

* Manilonng and traceabdty of bgstcs
miestanes

« Fdomution and perfomance
manitonng

OUTLINE OF THE SER\GBEALOGUBF GRUPO SESE
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Muttmodal transport
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CONTROL & MONITORNG
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o Marsgumen| of purcheses and
paymnents 10 supplen.
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Value ChalBusiness markets

Grupo Sedgas a direct presence in 17 countries. In 2020, Grupo Sesé opened in its 17th country by launching its transpor
in the Netherlands

It operates mainly for the automotive, industrial and consumer sectors, for which it provides cospekapplyetsarvi
supply chains. Indirectly, through road, rail, sea and air transport, it is present in practically all Eurapaae coumbérs and
of countries in Asia, Africa and Latin America.

In 2020 Grupo Sesé expanded its operatithesasithtion of two new Divisions. The former Distribution Division has been split
two: on the one hand, the new Forwarding Division has its own entity and, onGoemtieecetidadEHome Delivery Division
has been created for the developriasitroile transport and auxiliary operations derived from online operations.

SUPPLY CHAIN SOLUTIONS

TRANSPORT TRANSPORT FORWARDING CONTRACT LDGISTIES E-COMMERCE & NDUSTRIAL
VEHICLE CARRIER HOME DELIVERY Y SERVICES

D 994

¢ 0426

ROAD FALWAY FREIGHT T IESRATED  SPARE PAAIS Mu n 1 Y S18-ASSENBLES
FIRNARDER LD3ISTIC WANAGENENT Moo
10 CUSTONS DESEN A0 WJECTION

INFOGRAPHICS ON THE BUSINESS MARKETS OF GRUPO SESE

During 2020, like the rest of the country's industrial framework, the activity was negatively ih@aeiqdibggCsigriiicant
temporary operational adjustments in order to adapt the Group's activity to its customers' activity losses.

=
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Corporate Governa@mverning bodies and functions

C_>|0WHENEVER YOU SEE A SUCCESSFUL
i DECI SI ON. 6

These words by Peter Drucker may well define the profile of a person who is the alma mater of Grupo Se&risoPresident, L
Sesé Asensio. Grupo Sesé is committed to strong but participative leadership led by its management team, young,
professionals with a strong professional background and the maximum power of the middle management figure.

Leadership at Grupo Sesé is characterised by two relevant factors: communication, sharing information, which is funda
decision making, andtivation in performance and in the development of talent and teamwork, cooperating towards the
common goal.

Since January 2020, Grupo Sesé has had a new Board of Directors which has been joined by 3 external dirotors who hav
Presidentf the Board (Mr. Alfonso Sesé) and tiReedidency (Ms. Ana Sesé). Likewise, Mr. Angel Pueyo was appointed as
Chief Executive Officer. This modifies the previous Board of Directors, which was in force until 31/12/2019 and comy
shareholder$/(. Alfonso Sesé, Ms. Ana Sesé and Mr. José Antonio Sanz). In January 2021, a fourth external director joi
Board of Directors (see details in the attached organisation chart).

| Premdont af firupo Sese
Prosidant of the Baard
Mvess Jase

'X Viee-President of tas Boa-¢ ; CED Orectar ) Breztsr
t | rw Semt E | foge Faep e Canar Avoez WY | oz Gara Madd
Prosdod Feondelen Tasd] . | ~ I‘
o arh

Girestar Secrvtary of the Basrd

(Cartes Dekig | et Tl

GRUPO SES£6S BOARD OF DI RECTORS

The highest controlling body of Grupo Sesé is the Board of Directors, which, through its Chief Executivevi®cer (CEO), s
manages and controls the appointments of the organisation's management team. Grupo Sesé establishes its corporate ¢
with the aim of providing the necessary resources to protect the company's interests, working on the ceeaffmmenft value and 1
use of resources, and responsibly assuming the repercussions of its activities with stakeholders.

The Corporate Gowree of Grupo Sesé comes mainly from Aragon, the Autonomous Community where the company's Hea
is located. The same applies to the appointment of plant or workplace managers, people from the local corpanynity where th
is located.
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COMMITTEES, COMMISSIONS AND WORKING GROUPS

Board of Directors
The main objectives of the company's management are to guide the affairs of the organisation and to lobkhaf
shareholders through the control of the senior marthgsraeting as an intermediate body between the shareh

the management team.

Management Committee
To manage the company's units (Central Servic
Operational Divisions), deploying the culture, values,
and objectives of the organisation within the organisa

Trade Committee
Review and update the Sales Plan Set guidelirs®oin
and medium term. Review the main current ranc
feedback on client satisfaction.

Business committees
In accordance with Article 63 of the Workers' Statute
representing all workers for the defence of their intere

Equality Commissions
Promote a culture of promoting equal treatmel
opportunities between women and men as a strategic
progress.

§udn Percentage wbmennsenior management
g positions
2018 2019 2020
20% 23% 24%

f 7\ Breakdown afje ofsenior management [Year 2(

ole
Technical Committee Supporting Compliance
Advisory Committee of the CompBaxgeformed by tl
Senior Management of Grupo Sesé, which was create
aim of ensuring the effective and robust developme
Compliance Model within Grupo Sesé.

Operational Committees
Analyse the monthly economic and service results ¢
the Divisions, discussing the data with the manager
centre. Deploy tlsérategies marked by the Manage
Committee.

Health and Safety Committees
The Company's advidmgly, where the exchange of .
of view is facilitated and a stable forum for dialogue
issues is created, composed in parity by social and
representatives and advised by the prevention techni

e

Corporate Volunteer Commission
To promote and articulate the organisation's c¢
volunteering, acting as ambassadors fseitsirthtion ar
coordinating the design of the actions and projec
developed

< 30 years| 30-50 year
0% 44%

> 50 years
56%

[GRI 404] DIVERSITY OF THE GOVERNING BODIES AND EMPLOYEES, WITHIN THE SCOPE OF GRUPO SESE
Note: Senior Management includes the positions of the Board of Directors and the Management Team.

As a reference, for the year 2020, the number of women managers in Spain will be 34% for the second comgecutive year,
to data from the "Women |In Business 20210 reports,prepal
listed and unlisted. A stagnation that comes after a positive evolution in the last two years, in which Q%véemt20dth 27% to 3
and from 30% to 34% in 2020.
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Corporate governarisk manageiment

Just as important as the definition of thg sindtdtge deployment of the corresponding strategic lines is to maintain a focus on r
in every facet of the business. This risk management provides an excellent tool to support the organisati®imim making dec
proactive way, effectively manp#ugncurrent market uncertainty, analysing the possibility of future events and possible effec
impacts on the objectives of the organisation.

MISION VISION VALLIES

BUSINESS " em weausuexts | INTEREST

MODEL I _— _ EXPECTATIONS GROUPS

RISK MANAGEMENT OPORTUNITY MANAGEMENT

IDENTIFY 3 EVALUATE — ACTION PLAN IDENTIFY —— EVALUATE —> ACTION PLAN
P —— »  Avoid —_— .
[Probability x Gravity *  Monitor [ Probability x Geirvity
< +  Transfer . :

LS e

«  Accept

OPERATIONAL AND ENVIRONMENTAL RISKS INFORMATION CRIMINAL OFFENCE
QUALITY RISKS RISKS FOR PEOPLE SECURITYRISKS RISKS

ENVIRONMENTAL JOB DESCRIPTION SOA (Statement of COMPLIANCE
ASPECTS PREVENTIVE Aplicability ) MANAGEMENT
REDUCTION PLAN PLANNING THREAT ANALYSIS SYSTEM

CONTINGENCY AND BUSINESS CONTINUITY PLANS

RISK APPROACH DEPLOYED IN THE ORGANISATION'S PROCESSES

FMEAPROCESS
CONTROL PLAN

.
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 Possible impacts SHORT TERM MEDIUM TERM LONG TERM Passible impacts _
sress T e = END OF CHEAP MONEY, Unfilled MOD vacandes. Obsolete

organisational leverage

UNRESPONSIVE FINANCIAL
ENVIRONMENT

DECLINE IN INTEREST IN LOW-SKILLED JOBS

Absentesism and sick leave.
Increase in costs for individual and
collective protection items

HEALTH CRISIS GENERATED BY COVID-19

SOCIO-ECONOMIC CRISIS GENERATED BY COVID-19

Obsolescence of the leadership madel,
de-motivation of teams by not operating
the appropriate levers

MULTI-GENERATIONALITY IN THE STAFF: CONFRONTATION OF VALUES AND
PRIORITIES OF DIFFERENT GENERATIONS

CONTINUATION OF THE TREND OF THE STRUCTURAL SITUATION OF THE MARKET TOWARDS LOW MARGINS

Shutdown of activity,
exposure of aitical business
data

Increased investment in R&D&I. Legal
viclations and sanctions. Legal bariers
to opening new operations

R~
//.\\
Sese

CYBER ATTACKS, DATA THEFT, CYBER EXTORTION

MARKET GLOBALISATION

selection strategies. Rising labour
costs.

Short/medium-term stagnaticn of activity, slowdown

in economic growth Adjustment of rates by dients.
Destruction of jobs due to a drop in activity.

Teleworking and/or worl-life balance policies not in

line with the needs of the new labour and social
reality

Need for structurally Lean operations and 2

management philosophy based on
optimisation and permanent renewal

Increased competition from

lower cost suppliers

PROCESS AND INSTALLATION AUTOMATION: DISAPPEARANCE OF "HUMAN"
ACTIVITIES FROM THE BUSINESS MODEL

INCREASINGLY RESTRICTIVE LEGISLATION

Lack of IT profiles in the market.
Lack of digital skills in the
workforce.

CHANGE IN RAW MATERIAL COSTS, DEPENDENCE ON FUEL PRICE

Fluctuation and reduction of
contribution margins for cperations
with little room for mancewwre

OUTLINE OF THE MAIN RISKS AND THREATS FACED BY GRUPO SESEM&RI MRACTS, RISKS AND OPPORTUNITIES
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Corporate governarkthics and transpaiency

In 2015, €ompliance Programmes implemented at Grupo Sesé (a Model for Crime Prevention and Ethical Management o
Company). The purpose of the Compliance Model is to serve as a means of preventing the commission of cii‘sinal acts by |
personnel, and to exercise dumkonér their activity, thus complying with the requirement set forth in the Criminal Code (Ar
31.1 bis of the CRIMINAL CODE establishes the obligation of the employer to exercise due control overdigeesctions of its
and representative bgdie

As a previous step to the definition of the Mextkelrrah and independent diagnosis carried out in the field of Crime
Prevention and ABbtrruption, as well as a complete risk map for 100% of the Group's activities, both in ,Sysaimedind abroad
as 100% of the existing business lines.

D In this risk analysis, for each of the potential crimes marked by the criminal code, an exercise was caried out to a:
probability of their occurrence based on the idiosyncrasies of thedbasth#dss tiountries where these lines operate,
as well as the impact in the event of their occurrence.

In this way, it was possible to have a prioritised scheme of action principles and preventive policies aimed at buil
deploying the Group'sesurCrime Prevention Model (Note: Spanish Law 11/20E&ancidbinformation and
Diversity sets out the requirement to explain the organisation's management approach to the gaevetgrorgof money
offences. For this potential crime, theatigisadid not present any material significance, so specific principles of actio
have not yet been developed).

O«

This Crime Prevention Model is based mainly on the Criminal Compliance Body as an internal control and management bc
thesupport of the Technical Compliance Support Committee.

T "TO GIVE TRUE SERVICE, YOU MUST ADD SOMETHING THA
L MEASURED WITH MONEY, AND THAT SOMETHING IS SINC

As a result of the application of this model and ifmeecdrtmstrict compliance with the legislation in force, to date Grupo Sesé
has not received any sanctions for corruption, unfair competition, holding a monopoly or opposition to free competition.

2N | 2

Audited model Modelauditedin2020 Selfassessment of the|  Risk mapf Performance 202(

by OEMnN bylKEAaccording to| model and its deploymqg  100% of the
2015 and 2018 IWAYmethodology [ on external platforms w| business lines 0 deviations
2nd part audit excellent results (GRI 208

Ecovadis
0 deviations Compliance ratio RSA [GRi 208
-91% Sofidel
SAQ 4.0 (V)
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=

20%
Grupo Sesé scored 20% better thg
industry average in
fair business practices

for the sector:

26%

Grupo Sesé scored 26% better thg
industry average in

inrisk management

In 2018, Grupo Ses€ampliance Model was audited pursuant to the 2015 version o
framework with excellent results. Compared to the European average audited u
framework. This diagram shows how the score obtained by Grupo Sesé was in relgéc

O\

35%
Grupo Sesgcored 35% better than
industry average in
labour policies and human rights

Since 2019, the Sesé Group Compliance Model is in the process of improvement. S complete review and update of the C
Model was carried out with the dual obfeatiigying compliance with the preventive protocols established in the Model definec
2015 and updating and strengthening the Corporate Crime Prevention Model.

As a result of this exercise, an exhaustive Improvement Plan has been desigmathtbanhwhie inclusion in the scope of all
the Group's foreign subsidiaries and certification according to the UNE 19601 Criminal Compliance Management Systems

2015

. L L - o
Frst COMPUANCE Audit of Retecantish Ecovades GOLD IWAY Audic mplkemantabon of Caertification
MOORL of Grupo VW Logistics  sccreditation modal uviaw and updets of Launchof the (A Supplier Code  The Improvament UNE 10601
Sess based on 31hk ofthe Mocsl  SQAS with new 707100 in Work the Complance Mode! new Risk Map of Conduct Plac: new policks Compliance

compliance
rogusremsents

of the Fenal Code

Ford Audit of the Model

e

Practices. 707100 based on 31bis ang 128

in Ethecs

of tha Penai Codo
-
Launch of the
. new Code of
Iimprovemant pian Ethics and
2020-202% Buziness Conduct

.
Redesgn of the
Campliance Body

ecovadis

and controk Penal

Extenzion of scope
10 intermational
ssbsidianes

MAIN MILESTONES IN THE EVOLUTION OF THE GRUPO SESE COMPLIANCE MODEL

Both th&€ode of Ethiemd Conduct, and the entireubtf the Compliance Programme itself have been reviewed and approvec
by the Management Committee. The following channels are used for internal and external distribution:

D Internal distributiditeentire Model is available through the Quality SITE to which all employees have access via |
corporate email and is part of the Passport to Sesé internal training within the staff induction process.

D External distributidime Code of Ethics is avaflabt®nsultation on Grupo Sesé corporate website.

[
Sese
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ONTROL AND AUDIT
METHODS

Corporate governance

CODE OF ETHICS
AND CONDUCT

Anti-corruption Policy
Gift and Entertainment Policy
Donations and Subsidies Policy

Conflict of Interest Prevention Policy

DISCIPLINARY POLICESAND

SYSTEM PROCEDURES Privacy and Confidentiality Policy

Selection and Recruitment Policy

RISK MAP OF

CRIME COMMISSION Information Security Policy

Employees Expenses Payment Policy

Company Vehicles Policy

Wk R R W W

WHISTLEBLOWER

CHIEF
COMPLIANCE
OFFICER Technical
Support
Committee

INFOGRAPHICS OF THE SESE GROUP COMPLIANCE MODEL

Grupo Seddas a totally confidential complaints channel available for any doubts, suggestions regarding improvements to t
or complaints about alleged behaviour that goes against the principles and rules of the organisation's kimageut#his is the wor
a complaint should follow when activated through the ethics channel:

Anaslysis and

nt of Disciplinary

measures and
petions to

the aflegation

before 0 | o i 4 ng § 4
requiringan . o 2 o o &
Investigation Vi

canaletico@gruposese.com

In 2020, no complaint/claim/consultation was received through this communication channel that was directlg/related to c«
noncompliance witke tprinciples of the Compliance MERIe10A7 Advisory mechanisms and ethical concerns]

In 2020 we attended ‘thst International Compliance Week@anised by the Institute of Compliance Officers (IOC), the
Association of Compliance Professionals (CUMPLEN) and the World Compliance Association (WCA).

==
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Polig and strategy

Policy and strateiflissionVisionValués

Grupo Sesis the result of an excellent team, which day after day provides the client with the greatest possible commitm
dedication, and the best service with adequate support and the highest quality. The management phithsephy is based
fundamentakinciplesthat have supported the company throughout its 20+ years of existence and are defined in the folls
sentence:

OEndeavouring to serve

Q
EFFORT _—
Through each of our {
workers, in each Project, in e : SERVICE
each country 4
All day, every day, in each of
' our proposals, in each of our

CUSTOMER

Always at the cenire, in
permanente contact, our
constant concem.

Effectively transmitting lthisiness culturgéo all the company's stakeholders stenesafirggn sleeping and breathing these
principles from day one, from the very first act of management. Grupo Sesé was born and has grown uphaikling the value
commitmentndpassion but without stoppiegearchingandinnovating in this manner attstarted as a slogan has now
become a reality.

But the market, the clients, the environment and even the organisation itself are very different today frorwaghen the corn
taking its first steps on the path that has turned it into the current Grupo Sesé. For this reason, throughésit 2017, Gruj
Management, as part of its drive for excellence, carried out a profound exercise of strategic reflectionyiagabysing and revi
its Business Model and its Management Model, in order to update the pillars of these models to the new times.

As a reslt of this exercise in-célicism and improvement, the organisation's current Mission, Vision and Values have b
developed, which are a faithful reflection of the organisation's highest aspiration: to passionately brihgttpriea business
real and objective value to its clients, its employees, its suppliers and, in short, to society.

Since 2018, Grupo Skasg been holding an annual meeting between managers and executives (Global Management Meetil
this conference, the results of the closing of each year are presented, as well as the strategy and objerirees.for the follow

frc—=
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Ta support its clients, creating value in a sustainable way at every stage of the supply chain, with
Ml SS'D N a global, transversal and personalised service, designing competitive and innovative

¢

| ellence in processes Solid, integral and

combining passion * and management fo 'transparent relations

and commitment tn hmmﬁnn maintain the highest level its stakeholders
of service quality

Sese

" VALUES

l‘ m ﬁﬁ‘ "l,',‘ i ( > Q '

CLIENT- EXCELLENCE SENSEOF TEAMWORK ETHICSAND  INNOVATION PASSION
FOCUSED BELONGING INTEGRITY

“Ta position our campany as one of the main European benchmarks in the design and
V'S'UN development of integral solutions for the supply chain. thanks to a sofid and profitable business
2 _ m&leminamthuyMadmmmmhgm
‘solutions”.

INFOGRAPHIC OF THE MISSION, VISION AND VALUES OF GRUPO SESE

.
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Policy and strate@yrategy and objediives

Grupo Sedias consolidated its position over the years by combining enthusiasm, discipline, effort and innovation, and has
gone through several stages before becoming a company totally focused on its clients and on the growthraf @&s team. But
stage does not mean reaching the goal and both the Ownership and the Management Team of the Company had the o
reaching the top of the surha@tership in their secta clear and concise goal based on experience, knowledge, instinct and

passia for improvement and demand.

Grupo Sesé's Strategic Plan for2B@B7sets out the general guidelines that align the Group worldwide. The strategic planr

process is led by the Management Committee, which, together with the Presidencyshietemmadéasnhend long term
objectives for the business development of Grupo Sesé. Within #tiatplgio, lthesimed at the sustainable growth of the

organisation are outlined through 4 key lines of action, which aéatidorahealufor all stakeholders

O 0O0

QM) e H N\
g Hil I
GROWTH PROFITABILIT SOLVENCY SUSTAINABILI]

to ensure that the right that going forward, accre:
results are obtained to and establishes those line
enable the organisation work marked by innovatit
grow in a sustainable mar but that also guarantees

over time. economic sustainability ol
company.
L L ]

that makes the company that guarantees value for

reference within the sect
that guarantees not only
activity in the market but ¢
its image as an econom
agent in society.

4

community and respectf
interaction with its
environment.

. 4

"TO CREATE VALUE THROUGH CONTINUOUS AND SUSTAINABL

PROFITABILITY"
\ 4 \ 4

4

4

L L ] L ] L ]
&> o
L= &)
Being an asset ‘_ﬁﬁ_@ Q‘\%’_Ief:“f,l

For customers

28
LA
Being an asset
forsuppliers
2
Being an asset
for employees

Being an asset
for shareholders

Being an asset
for banks

Being an asset
for the community

A
&Yl

Reduce
environmental impacts

OUTLINE OF THE DEPLOYMENT OF THE ORGANISATION'S STRATEGIC LINES

=
Sese
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Each of these strategic lines is deployedgtradagit objectiveand compliance indicators that allow for quantitative verification
of the degrees of achievement of the lines marked. They are supported by specific initiatives aralplarenthanae set
programme. Monitoring is done within the company's Balanced Scorecard. The set of elements that make gy the policy at
of the organisation are transmitted by the senior management to all workers through the diffechiainrmisnestatdisbed,

which include periodic dissemination and awareness campaigns.

STRATEGIC
LINES

DEVELOPMENT
GOALS

GRUPD SESE

PROCESSES
STRATEGIC
GOALS 3
BUSINESS BALANCED
GOALS
BOALS SCORECARD
OPERATIONAL
INDICATORS
DEPLOYMENT OF INDICATORS AND FEEDBACK OF RESULTS
Mah reaction a h Y
decisians Oeploy sbjectives'.
throagh ! . in plans ond
T % S
g (- B
Smpravamant 48
olpined with the st
lll'ltim
METHOD OF MONITORING THE EVOLUTION OF THE STRATEGIC PLAN
—
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Policy and strate@uality polidies

Since 1999, the year of its first certification under the 1ISO 9001 standard, Grupo Sesé has been constaatigimentating its m
processes, adapting them to the changes and demands of the sector and its clientalismidec@kipgnis standal.

The work system has been adapting and improving as the company has grown and changed, taking a radical turn in 200«
Management decided to overcome the traditional structure based on functional departments that madeatdgéclt to be clie
and decided to estahisinagement by processes

Faithful to a company philosophy based on service qualityddmamgdsedfand continuous improvement with a clear focus on
excellence, Grupo Sesé manages its processes with a perntantrahésrissand expectations of its stakehotdgiants,
employees, suppliers, shareholders, banks and society.

C_> | "WE ARE WHAT WE DO REPEATEDLY. EXCELLENCE, THERE
;L HABI T6

+99% +5.000 100% 91%

Supplier A

for major clients

Degree of employees workforce VDA 6.3 calification
satisfaction working according to worl ccording to o
of customers in 2020 VDA 6.3 standard ISO 2001 standard

@8
1 The Integrated Management Pdigileble on the Corporate Website and on the organisation's Intranet.
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Policy and strate@ommitted to the SDGs

One of the pillars of Grupo SsBétegy is based on active commitment to its stakeholders. This responsible commitmen
sustainability is also reflected in the approach and deployment of this business strategy. In220téd@Grtpb@Eesbe

Global Compaand theSpanishNetwork othe Global Compaaind since then, it has been actively working to integrate
transversal actions and projects into its strategic lines in order to comprehensively address the management of the
opportunities derived from the achiewéiienl7 Sustainable Development Goals (SDGs) and the 10 principles promoted by
United Nations Global Compact.

In 2015, the UN adopted the 2030 Agenda for Sustainable Development, an opportunity for countries andrthein societies to
a new ph to improve the lives of all. Grupo Sesé is currently 1 of the 50 Aragonese companies that already comply with
2030 Agenda.

The 10 Principles of the United Nations Global Compact are the core values since the birth of the ayitiativersal000, en;j
consensus, and are derived from:

1 The Universal Declaration of Human Rights.

1 The International Labour Organisation's Declaration on Fundamental Principles and Rights at Work
1 The Rio Declaration on the Environment and Development

1 The United Natis Convention against Corruption

Support and respect the protection of human rights
Never be complicit in human rights abuses
Support freedom of association and collective bargaining
Support the elimination of all foforsexd labour or performance under coercion
Supporting the elimination of child labour
n Support the abolition of discriminatory practices
Maintain a preventive approach that favours the environment
n Encourage initiatives pinamote greater environmental responsibility
n Encourage the development and dissemination of environmentally friendly technologies

Work against corruption in all its forms
10 PRINCIPLES OF THE UNITED NATIONS GLOBAL COMPACIPANISFHEETWORK OF THE COMPACT

In all its strategies, Grupo Sesé is committed to going beyond the gaining of respect, i.e., it is not emyatiyle mpEctause ne
on stakeholders and society as a whole, but rather it advocates actingfateael@gaent launching initiatives aimed at
causing positive impacts that change the way business is done and provide a real return for society as a whole.
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Grupo Sesassumes as essential the principles of honesty, justice and integrity and is committed in all its activities to respe
rights and to establish, where necessary, mechanisms to evaluate, verify and guarantee their c@opkaotEtfibsis, its
and Condugtrevised and updated in 2fi#f@ains the following points:

To pursue strmampliance with the law and internal regulations

p

To guarantesquality, fairness, respect and digiityhe treatment of all employees, collaborators,
suppliers, competitors and other related third parties.

E>)o

To work for tipeotection of the most vulnerable graups

30 =)o
30
=

To safeguard a responsible commitrhealtboand safetyThe prevanh of accidents and the assurar
safety in the development of activity wil!/l

To develop activities while showing respect for natural resources and natural herijageeatiop

Y2 approach that favoutee environment, thus seeking to achieve sustainable business developme

/,:’_7 use of environmentally friendly technologies and pursuing economic prosperity without losing si
and environmental protection.

To ensurgransparency, objectivity and professionaiistine development of all activities and relati
~ 1 all stakeholders.

To respect the right to privacy of the Gro
preserve thteonfidentialityf personal data and protedttibiectuabnd industriptopertyof third parties

The following summaryildetze interrelationship of the SDGs identified by Grupo Sesé with both the Global Compact Principle
the strategic lines established in the organisation. Throughout the report, you can see in more detail haewedche®DG is being
and much maseecifically in section 7.

BUSINESS
STRATEGY

@ 3 s - 16 s TR
e i MU 108 Tt oa sy
R
—‘“’ - )

MODEL OF
COVERNANCE

INITIATIVES
AND SPECIFIC
PROIJECTS

SUSTAINABLE DEVELOPMENT OBJECTIVES IN THE ORGANISATION'S STRATEGY

frc—=
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17wy,

& Y CREATE VEORETHE ORGANISATION'S STAKEHOLD
= “de 108 0DS
] A A A A A
e, =y
Sl SHAREHOLD
BANKS ANL
CLIENTS SUPPLIERS  |\cmanc] EMPLOYEE — COMPANY
COMPANIE!
A A A A A

4 Topromote initiatives that work for the benefit of the physical health afatemgritlweekers a
their families.

Reduce ITCC medical leave by 15% (2025 vs 2021)

Reduce the frequency rate by 60% (2022 vs 2020)

Reduce the severity rate by 60%\2aP20)

Reduce iitinere & imission accidents involving Sesé workers by 15% (2021 vs 2019).

Reduce traffic accidents involving Sesé's fleet by 50% (2021 vs. 2012)

N U N

To implement regular and impacting initiatives with the aim of ragipgdun@séarch into disei
and/or improve the situation of the sick, especially in the most sensitive groups.

4 Collaborate with public and private institutions at all levels of education to bring the busine
students and improverthiility to integrate into the workforce.

4 Bamn
B 4 To develop internal and external initiatives to improve the training and skills of both youn
!!ll the labour market and the organisation's current staff.
4 Supporting workers in achieving the digitghatbgical skills needed to adapt to the process
transformation of markets and operations
4 Achieve the quota of 25% women in senior management positions and 35% women in mi
positions by 2021
s 4  Make public support@ender Equality and women's empowerment visible in the organisatio

Develop and deploy internal management policies and procedures where equity and ec
prevail for all candidates.

@,

4 Implement measures that facilitate family reconcdiatiay that is compatible with the proc
organisation and labour rights of all workers.

4 To apply new technologies and automation to the reduction-atitted vasks, the improveme
operational and administrative processesradddtien of failures and/or errors (quality improv

4 Securing work processes from an information security perspective.

4  Purify and optimise work processes by applying standardised and innovative methodologi¢
effective, efficient, safid risfree work environment for all workers.
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& "",‘ CREATE VEORETHE ORGANISATION'S STAKEHOLD
= “de 108 0DS
) A A A A A
‘., 4]
SHAREHOLD
BANKS ANLC
CLIENTS SUPPLIERS o manci EMPLOYEE — COMPANY
COMPANIE!
A A A A A

4 To modernise the organisation's means, infrastructure and work processes, developing a:
based on innovation and technology.

4 To promote training for employment, guidance and labour integration of people with disabi
of exclusion.

(, 4 To develop social actions and projects that promote the social and economic inclus
unprotected groups

4 Todesign sustainable means of transport that optimise transport efficiency and minimis
impact.

4 Develop a corporate volunteer programme aligned with the SDGs, the CSR strategy of Gt
guiding principles of Fundacion Sesé fatuspdoring local communities.

4 To implement means and technology that reduce the consumption of natural resources
water).

4  Develop projects to minimise plastic waste in offices and production centres.
4 To actively disseminate Grupo Sesé's good practices in the area of environmental sustain

Reduce the G@missions generated by road transport of Grupo Sesé's own fleet by 10% (2

A Reduce emissions from all Group divisions (2025 vs 2019):
A (Transport: 20%, Logistics: 2@@éntnerce: 15% , Industrial Services: 5%)

4 Sesé Céneutral company by 2050.
4  Develop innovative supply chain solutions to reduce carbon footprints and cbar.climat
4 Develop and implement a real and transversal Compliance Culture.
4 Quantify, monitor and control the risk exposure of each of the countries.
4 b)Protection of the legal person/entity.
4 Improvements to the integrity ofgheisation
T o 4  To base the CSR strategy of Grupo Sesé and Fundacidrc@eddrative actions and mu

beneficial projects, promoting the formation of effective alliances in thepubléec apdidivil soci
spheres, taking advantage of the experience andaepasitien strategies of the alliances.

/A GRUPGBESE | Corporate Social Responsibility- Regierhent of nfinancighformation2020 47 | 164



GRUPG ES £ Db Reportr2@28 |

Poliy and strategy

Policy and strateRespect for human rights

In order to contribute to the agenda set by the United Nations for sustainable developrasstn@rsipbeS8astainable
Development Goals as its own. Grupo Sesé recognises the vital importance of respecting Human Rights as a fundam
essential aspect for a truly sustainable development.

This commitment involves avoiding or, where apmitgatie the negative consequences on human rights of its own activities
This commitment is supported by a corporate culture based on the sustainability of the business model ahdtextends trans
all the Group's operations and value chain.

| i b
_in Human Rights abuses by third
; v

COMPUANCE
poucyY

CODE OF
ETHICS

canal-etico@gruposese.com

RECRUITMENT
pPoucY

OUTLINE OF THE HUMAN RIGHTS STRATEGY

Grupo Sesé's human rights strategy is based on three key elements:

b
>
>

S~

Sese

The guiding principles set out in ballodkeof Ethics and Condwctd thdPoliciesthat develop it, principles that
establish the organisation's commitment to reducing negative impacts on its stakeholders.

Due diligencevolving the identification, assessment and prioritisation of risks and/or potential impacts on human ri
the ormal course of the Group's business.

Consultation and/or complaint mechanigimas help identify opportunities for improvement, possible problems or rea
and/or potential Aompliance.
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MaterialityRelationship with our stakemolders

Grupo Sesgstablishes its sustainability strategy taking into account the interests, requirements and expectations of its stake
Its commitment to stakeholders is firm, as can be seen in the implementation of its Strategic Plan ame idjhatifidfiment of t

derived from it. The identification of stakeholders was completed in 2013, thanks to a teamwork process led by the Ma
Committee and in accordance with the following methodology:

7, - o3
ANALYSIS TRAINING IDENTIFICATI D

Previous analysis by Training and awarene:
means of interviews w raising actions deploy
in cascade.

the first level executiv:
that results in a
Diagnosis Report.

The sessions end wit
the identification of
stakeholders aganeral
level, by area and/or
responsibility.

The Directors establis
meeting spaces for
dialogue and
communication that a
implemented throughc

IALOGUE SYSTEMATISA

The method conclude
with the systematisatit
of the established
practices.

the organisation.

The result dhis exercise was Grupo S&akeholdersa group whose composition, needs and expectations are reviewed and
analysed annually as part of the organisation's strategic planning process. In 2017 both the structure af theistakeholder:
needs andxpectations, mechanisms for dialogue and monitoring were reviewed as part of the process of strategic reflectic
Group's Management Model. As a result, a new stakelizdks Whas identified as relevant and incorporated into the

correspondimgonitoring matrix. In the January 2020 Stakeholders' Review, the "Banks" group has been expanded in scope t
all "Banks and Insurance Companies".

=
- CcooD Q
%@ SHAREHOLDERS Q% EMPLOYEES H = CLIENTS
Meetings of the Board of Directors = Business committees + Commercial visits
Global Management Meeting Focus Group for work climate surveys = Workshops
Steering Committee meetings Equality Commissions = Participation in RFQ (requirements
Corporate policies Health and Safety Committees and Prevention specifications)

Visits

Workshops

Feedback transmitted to Purchasing teams
Suppliers’ platform

Ethical Channel

a8 8 o @

@ Sese P

Delegates

Corporate Volunteer Commission
Suggestions Channel

Ethical Channel

Performance interviews

Fundacion Sesé

Corporate Volunteer Commission

CSR forums and events

Forums and conferences of the Administration
Meetings of the Associations to which Grupo
Sesé belongs

Ethical Channel

—

—

= SR evaluation through specific portals
(Ecovadis, SAQ, Sofidel, efc.)
+ Ethical Channel

The Company
encompasses the
— Adminisiration, the

e— Ermvironment and the
T Community

Monitoring meetings
Rating scheme associated with financing
Performance reports

E%E SUPPLIERS

T *
@/ COMPANY (*)

==

Pl

BANKS AND INSURANCE
COMPANIES

STAKEHOLDERS AND DIRECT SOURCES OF REQUIREMBENPESCANDIONS

Grupo Sesé hasmmunication and dialogas the basis of its relationship with its stakeholders. The company needs to know t
expectations generated with respect to its sustainability performance and, to this end, maintagiseahanguichesals

knowledge.
I ——=
S
Sese
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Materiality

MaterialityMateriality analysis

The origin of the information reported in the chapters of this Corporate Social Responsibility Report islhgstddyn the mater
carried out by Grupo Sesé, through the identification of a considerable number of material issues, fetewambichete most r

have been selected, taking into account each of the business lines, which, in turn, reflect the importative obibese issues in

of the organisation.

Grupo Sesé uses the methodology of Identification and Prioritisation wésratdrizdussage to continuously improve the
sustainability of the business and relationships with stakeholders, defined in accordance with the Printijgl€ofateDetermining
of the GRI Report in its 2016 guide. The result is a matrixyobmmateviafit issues, which serves not only to define the contents
of the CSR Report for the year, but also to review and ensure that strategies are aligned with those issues of interest.

IDENTIFICA

PRIORITY

@

VALIDATIC

//-—~\ GRUPGBESE | Corporate Social Responsibility- Regierhent of nfinancighformation2020

In order to determine which issues can be corslielemat] it is necessary to have-deptim
knowledge and understanding of the business model, as well as the value chain. In
accordance with the Strategic Plan and the Company's business lines, the objective is to ic
aspects of the organisation and its impact on the value chain, based on two fundamental

D Knowledge and analysis of the issues proposed by the GRI Guidelines.
D Identification of other issues considered potentially relevant by the Orgastiskeioolded

Applying this methodology, a total of 34 potential material issues have been identified.

The prioritisation of issues has been determined on the basis of a double analysis:
D IMPORTANCE FOR STAKEHOLDERS

o Depending on the participation and information available from the Stakeh
level of concreteness: Importance given by stakeholders through expecte
environmental and economic criteria, received through the means
recogised by Grupo Sesé; media, reports and other information mechan

0 The requirements and principles of Law 11/2018 of 28 Decenfinancial
information and diversity are taken into account in the exercise of reviewit
of relevance stakeholders in this report.

D IMPORTANCE TO SESternal relevance, based on information from the ai
compliance with the Strategy, functioning of the Management System, direct or
of our activities, products or services andtiafofrom the internal sphere.

0 This evaluation draws on the feedback obtained through the Board
(Shareholders), the Volunteer Committee (Employees) and the Fao
developed for the evaluation of the work climate (Employees).

In both pepectives, economic, environmental and social impacts are assessed,

In order tassess and validate the material issues identified and prioritised, the Managen
has gathered information from the different Committees of Grupo Sesé, which provide
external vision of the Company. Likewise, a review aaedenrt of the consistency of the Mai
Matrix with the analysis criteria: list of material aspects and consistency of the results.
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MaterialityBalance of material issues

The results of the materiality analysis are presectrdance with the "Material Issues Balance", whose structure represents
justification of those issues that have obtained a high level of relevance in the analysis, and at the saseriftenpobvides a d
the organisation's response to the issue.

The management approach is made clear through the document Mission, Vision and Values, the company's performance
a general level and particularly in departments or areas, and through methodology embodied in documentslesd processes
itpossible to describe and represent how each material aspect is addressed.

All the evaluated topics that have obtained a higher relevance are presented below in the Materiality Masotatbat establish
from 1 (minimum) to 5 (maximum) for edoh cstd.

This prioritisation exercise has revealed the exiséeralevaint material issyaghich must be addressed within the scope of
the organisation's sustainability. With respect to the previous year, no material issues have been added dheemoved. Ho

prioritisation score has increased for issues 306 Effluents and wadthhol08 40il&orced or compulsory labour and 412
Human rights assessment, all of them due to their increased relevance for Stakeholders.

, 000 09 v
ogdboo

offecta

Occupational health and safety

o

Materials
Emiszions

Diversity and equal opportunities

nfair con

Environmental compliance

Non-discrimination

00000000000000006

w
@ >
§ - Socio-economic complisnce
g
< Encrgy
&
o Training and teaching
£ 1
‘g Local communities
t=
&
=
: . Ervdroneental impacts
K - v Social anpacts
IMPORTANCE FOR SESE S
PLOTTED BALANCE OF MATERIAL ISSUES
=
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RELATIONSHIP
RELEVANT GRI ISSUES SELECTED GRI INDICATOR
WITH SDGs

Economic performance | 20%1
2021
2 202 Market presence
2022
2031
5 203 Indirect economic effects
2032
205 Anticorruption 2051
206 Unfair competition 2061
m 301 Materials 3011
302 Energy 3021
3051
g 305 Emissions 3085
3057
H 307 Environmental complianc, 3071
4038
403 Occupational health and
safety 4039
40310
404 Training and teaching 4041
405 DlverS|ty_and equal 4051
opportunities
406 Nondiscrimination 4061
413 Local communities 4131
419 Socieeconomic complian¢ 4191
S501(*) Innovation S50

Direct economic value generated and distributed

Ratio of the standard entry level salary by sex to th
minimum wage.

Proportion s&nior executives hired in the local
community.

Investment in infrastructures and supported servic

Significant indirect economic impacts on the comnmn
Corruption cases confirmed and action taken

Legal actions related to unfair competition and pra
that are monopolistic and contrary to free competit

Materials used by weight or volume

Energy consumption within the organisation
Direct GHG emissions (Scope 1)

Reduction of GHG emissions

Nitrogen oxides (NOXx), sulphur oxides (SOx) and ¢
significant a@missions

Noncompliance with environmental legislation and
regulations

Coverage of the occupational health and safety
management system

Workrelated injuries 3 e
Occupational ailments and illnesses i
Average hours of training per year per employee

Diversity in governing bodies and employees

Cases of discrimination and corrective actions take

Operations with local community participation, imp
assessments and development programmes

Noncompliance with laws and regulations of a soci
economic nature

TN I L
e [ 9

Innovation in figures

(*) Specific to Grupo Sesé, in addition to the GRI topics
GRAPH OF MATERIAL ISSUES: LIST OF INDICATORS PRESENREDINTERACTION WITH THE SDGs

[
Sese

GRUPGBESE | Corporate Social Responsibility- Regierhent of nfinancighformation2020 53

164






GRUPGESE b Annual Report 2020

Sustainability model

Sustainability moésdople

7“) "YOU CAN'T EXPECT TO BUILD A BETTER COMPANY WITH(

Staff selection processes are key and are based on transparent methedoltgeacpiés. Th

. f .. organisation's policies expressly prohibit the asking of questions regarding religion, sex

Ty Y political views during selection procésseslegirofessionalswith a desire to learn, work in ti

and develop, capable of aligning themselves with the values of the organisation and the

SELECTION our sector. We encouragadtiesess of young people their first job through sdtofaprogramme
and other partnership agreements.

@ We take care of the incorporationnefv employees so that they achieve a quick and s
integration within the organisation. In the reception processes we nekenalsgiefand
WELCOME digitalisationto standardise the employee's journey in all centres of the organisation.

At Grupo Sesé, we firmly believe that people must have the necessary skills to respon
l_-'|a current and future challengé®r this reason, wenpotecontinuous traininépr all personnel throt
gt specific plans that allow them to acquire, update or improve their technicaslalisifqe exite

TRAINING performance, adapting the organisation's human resources to the technological antanges
that our clients demand.

ﬁ'{ﬁ We identitalentandpotential applying appropriate tools in tune with the activity and the marl

it to grow and develop skills that improve the professionalism and empleyaidipges.our
DEVELOPMENT1 g P P P P yg

We firmly believeeiqual treatment and opportunitfes women and men, without direct or i

- discrimination on the basis of sex, promoting and encouraging measures to achieve real |
.:-T."T\ organisation. We are citadcto ensuring that these principles are translated into guidelines
-1 govern both the behaviour of the people who make up the organisation and the process

ways of working in the company, from selection to promotgmweagelpalicy, training, workini
EQUALITY L ] . . .
employment conditions, occupational health, working time arrangements and the reconci
and professional life.
We adopt the appropriate and necessary channels to provide our emgleyaetnfoitimation
@ about the organisation and their position, and we facilitate upstream communication thr:

opinion gathering and active participation. Weyitabld climates and environmesdsthat eacl
COMMUNICATIC of our employees feels that they can express themselves and that their ideas are heard a

[ ]
T We promote theconciliation ofvork and family life of our employees by implementieg thai
allow to make the incredible experience of motherhood or fatherhood practical and ct
CONCILIATION Successful professional career, supporting theigigditdsconnectian

We promoteorporate volunteeactions that are aligned with the values, principles and idiosy
4‘*{“ our organisation, together with our employees and Fundacion Sesé, with the firm purpose
local communitiewhere we operate part of the benefits that we altam@any and playing out

VOLUNTEERINC in the protection of thast disadvantaged groups
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WORKFORCE PROFILE
The saying 6éa company's assets are its employeetied has

servicesector it is a reality; it is the people who allow the company to function, who transmit the values, whtheepresent the
voice and the eyes in front of the clients and the rest of the stakeholders.

The relevance of Human Resources managenhdightediig the improvement plans associated with the Group's Strategic Plar
To understand the characteristics of the people who make up Grupo Sesé is to understand Grupo Sesé. In sétent years, Gt
growth has gone beyond Spain's borderstheasimgpany's direct employees in 17 countries.

Throughout the chapter, the segmentation ratios that objectively define the current staff structure willdly presented graphic
in the following sections, we will go deeper into the valuesjeoargktare essence of the basic pillar of the organisation: its
employees.

- Grupo Sesé Data

Grupo Sese Spain Data

8.248
8.300
8843

3128
3.769
4.005
3268
4299

2.345

~ O J o

fear ZUID

{ear 2015 Year 2019 Year 2020

o

VIR 11114
1ear LUlo fear LUl

EVOLUTION OF THE WORKFORCE OF GRUPO SESE AND GRUPO SESE SPAIN

4283~ 4lak ———

73%1 workdacs

22%
6063%

Earepe

8%  82%

39.28%
Rmgnc2 LABOUR

0.0%
0ame
20% 58% 22%

m)a

63% 200 1%

SUMMARY OF THE MAIN FIGURES AEXBABCOPE OF THE SESE GROUP
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DISTRIBUTION

B e e e ———— OF THE TOTAL
; WORKFORCE
e I :: OF SESE GROUP BY
Meic — 12 48% COUNTRY
Gy 215
Poreris R 329
o I 1%
| JRETE
wd Kingdor J os0%
e || 0.45%
o | 0.38%
OTHERS | 0.45%

DISTRIBUTION OF THE WORKFORCE IN
BY AUTONOMOUS COMMUT

oot | 1
Castita e [ (117"
—
—

Madod [ 281%
Castto La. || 0,37%
Pais Vasco [ 1.77%
Galiga | 0,23%
Valenca | 0,00%
& BY BUSINESS LINE BY CONTINENT
Logistics Transpo! T(e)izgéca Centrg Europe America Africa Asia
2020 75% 17% 6% 2% 60.63% 39.28% 0.07% 0.01%
2019 70% 20% 5% 5% 54.44% 45.27% 0.28% 0.01%
2018 76% 17% 7% -- 53.5% 46.2%  0.3% --
2017 67% 26% 7% -- 61% 37% 2% --
2016 62% 30% 8% -- 59% 41% -- --

YEARONYEAR BREAKDOWN OF THE WORKFORCE BY CONTINENT AND BUSINESS LINE ®REHOR GREIPO SESE

f—
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XY GRUPO SESE GRUPO SESE SPAIN

W Men Women Men Women
2020 78% 22% 75% 25%
2019 80% 20% 75% 25%
2018 80% 20% 76% 24%
2017 -- -- 75% 25%
2016 -- -- 77% 23%

BREAKDOWN OF WORKFORCE BY GENDER
[GRI 404] DIVERSITY @OVERNING BODIES AND EMPLOYEES
Does not include temping staff

];E[ GRUPO SESE GRUPO SESE SPAIN

<30 years 30-50 yeart >50yeary < 30years 30-50year: > 50 yearg
2020 20% 58% 22% 9% 60% 31%
2019 21% 59% 20% 11% 60% 29%
2018 22% 58% 20% 11% 56% 33%
2017 -- -- - 9% 68% 22%
2016 -- -- -- 8% 64% 28%

BREAKDOWN OF WORKFORCE BY AGE RANGE
[GRI 404] DIVERSITY OF GOVERNING BODIES AND EMPLOYEES
Does not include temping staff

GRUPO SESE GRUPO SESE SPAIN
@ Indirect Structurt  Direct Structurgd  Indirect Structurr  Direct Structureg
(MOI) (MOD) (MOI) (MOD)
2020 18% 82% 24% 76%
2019 14% 86% 24% 76%
2018 17% 83% 19% 81%
2017 30% 70% 20% 80%
2016 30% 70% 20% 80%

BREAKDOWN OF WORKFORCE BY CATEGORY

ffo;&_—.
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P

2020
2019
2018
2017
2016

GRUPO SESE

Perman Tempori Tem

contrac contrac agen|
69% 20%  11%
2% 23% 5%
7% 13% 10%

Permanent contra

GRUPO SESE

Temporary contra

Partial de  Full day Partial de Full day
0.32% 68.20% 3.68% 16.81%
0.32% 71.24% 0.11% 23.26%
0.27% 76.99% 0.11% 12.49%

57% 20%
62% 19%

BREAKDOWN OF WORKFORCE BY CONTRACT TYPE

With regard parttime contracts, this is the breakdown by sex and age:

25

2020
2019
2018

2020
2019
2018
2017
2016

=

Sese

Details of indefinite

partial contrg

3050
years

22
21
4

GRUPO SESE
=50 Men Wome
years
8 265 91
4 8 2
17 9 0

<30
years

115
2
2

DETAILS OF PARTME STAFF CONTRACTS BY TYPE OF CONTRACT
Since the year 2020, the analysis has Grupo Sesé as the scope

Men Wome <30
years
8 23 1
6 22 3
6 16 1
GRUPO SES
Nationalities
48
45
43
27
23

NATIONALITY DETAILS

Ma

2020
2019
2018
2017
2016

GRUPO SESE §
Minority groups

Details of temporary partial contr

3050
years

186
1
0

7.81%
7.22%
6.29%
7.03%
6.84%

Temp
agency
10.999
5.07%
10.149

23%

19%

> 50
years

515)
7
7

MINORITY GROUP DETAILS

[GRI 408] DIVERSITY OF GOVERNING BODIES AND EMPLOYEES

Does notinclude temping staff

GRUPGSESE | Corporate Social Responsibility Regierhent of néinanciahformation2020

59

164



GRUPGESE b Annual Report 2020

Sustainability model

GRUPO SESE SPAIN
gﬂ Corporate Transport L[)Oig![fitk')zstiggd Technical Offic
2020 2.17% 4.86% 8.66% 13.81%
2019 1.92% 2.67% 6.86% 10.08%
2018 2.82% 2.99% 5.87% 5.06%
2017 - 2.95% 5.39% 4.54%
2016 - 1.97% 5.53% 6.31%

ABSENTEEISM DETAILS. Does not include temping staff.
Note year 2020: the high rate of absenteeism compared to previous years is due to the incidesi& of Covid

o0 0

GRUPO SES W ];E[ @
2020

Direct Direct

Men Women <30years 30-50years >50years| Structure Structure

(MOI) (MOD)
Germany 79% 21% 19% 54% 27% 22% 78%
Brazil 88% 12% 29% 61% 10% 16% 84%
Spain 75% 25% 9% 60% 31% 24% 76%
United States 86% 14% 2% 52% 45% 100% 0%
France 88% 12% 0% 53% 47% 18% 82%
Hungary 57% 43% 18% 54% 28% 9% 91%
Morocco 57% 43% 14% 71% 14% 100% 0%
Mexico 67% 33% 33% 51% 16% 5% 95%
The Netherlay  100% 0% 0% 0% 100% 100% 0%
Pakistan 100% 0% 100% 0% 0% 100% 0%
Poland 83% 17% 26% 57% 17% 9% 91%
Portugal 56% 44% 28% 72% 0% 100% 0%
Uniteldingdon|  100% 0% 3% 55% 43% 15% 85%
Czech Repul 56% 44% 32% 53% 15% 16% 84%
Romania 76% 24% 27% 56% 17% 3% 97%

[GRI408] DIVERSITY OF GOVERNING BODIES AND EMPLOYEES
DISTRIBUTION OF STAFF BY GENDER (*), AGE (*) AND CATEGORY
Does not includeemping staff

f—=
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And within Spain, these are the details of the two autonomous communities with the greatest weight in personnel:

[ ¥ ¥
GRUPO SES w
SPAIN
2020 Direct Direct
Men Women <30 years 30-50years >50years| Structure Structure
(MOl (MOD)

Aragén 78% 22% 13% 57% 30% 32% 68%
Catalonia 73% 27% 3% 57% 40% 23% 77%

[GRI 404] DIVERSITY OF GOVERNING BODIES AND EMPLOYEES

DISTRIBUTION OF STAFF BY GENDER (*), AGE (*) AND CATEGORY

Does not include temping staff
EQUALITY

In 2012 the first Grupo Sesé equality policy was signed, as well as protocols fol
sexual harassment and discrimination in the workplace. Grupo Sedécdeveiigad
implements Equality Plans to ensure that there are no disttitnaegarybehaviours w
the framework of its organisation.

Throughout 2016 and 2017 these commitmemeneveedand new Equality Plans v
launched for the companies Hermanos Sesé Asensio, Trans Sesé, PAM and Logi:

Grupo Sestomplies with the legislation of the countries where it has a commercial
details in GRI 405 index).

Following the publication of new legislation or{Sppibty Royal Decreaw 6/2019, of 1 Marcbgarding urgent measures

to guarantee equal treatment and opportunities between women and men in employment and occupation), Grupo Sese i

and adapting its Equality Plans to the new criteria and requirements set out in the aforementioned Decre

So much so, that the management of Grupo Seséhaséityifmlicyn the following principles and commitments:

D All staff have the right to have theirrdigpetyted arale also obliged to treat people with whom they interact for work reasons
(customers, suppliers, etc.) with respect. Therefore, the Management of the company, declares that sexual harassme
harassment on the grounds of sex will not be allowed or tolerated under any circumstances. It must notvei# overlooked.
berobustly sanctioned.

O«

O

O

The company is committed to establishing mechanisms for the detection of new inequalities, as well as to impleme
necessary procedures that contribute to continuous improvement within the area of equality.

The newegulations are very active in terms of additional provisions in the field of labour and social security, compliar
legal regulations and internal company rules, which is one of the priority objectives for the company irdterms of eqt
gendebased violence.

Establish a culture of continuous improvement, through the establishment of equality objectives that igivée. periodically

With the aim of continuing to make progress in equality management, the Equality Policy ésl fegutartyontvieing
suitabilitgommunicateahd passed on to all those working for the organisation and kept available to stakeholders.

GRUPGBESE | Corporate Social Responsibility- Regierhent of nfinancighformation2020
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This is the status of the Equality Plans according to the applicable legislation in force:

COUNTRY LEGAL REQUIRENTEFOR THE DEVELOPMENT OF EQUALITY PL

As of 07/03/2020, companies with more than 150 employees.
Spain As of 07/03/2021, companies with more than 100 and up to 150 emg
As of 07/03/2022, companies with more than 50 ancopptoyEes.

Portugal This is not required
France Compaies with more than 50 employees

The amendment to the Federal Constitution in 1994 establishe
government will promote equal opportunities at all levels of its ad
legislative and social structure Federal Act regarding Equality for the
Sector of 2001 provides for the establishment of specific equality pl
public office, preferential treatment (quotas) for women in an
representation is insufficient, and gendeeamingtmitiatives.

Germany

United Kingdor Companies with more than 250 employees
Romania This is naequired
Poland Written information on legal regulations on equality

Czech Republic This is not required

Hungary Companies with more than 50 employees
Bulgaria This is not required
Morocco This is not required
Algeria This is not required

United States  This is not required

STATUS IN 2020

The Group companies that comply with this requ
have their respective equality plans. The process
adaptation to the new requirements of Spanish F
Decred.aw 6/2019 (*) has already begun

Not applicable by company size

Not applicable because of the sector to which the
company belongGrupo Sesé does not have publi
sector companies.

Not applicable by company size

All employees are informed at the time of recruitt

Not applicable by company size

Mexico This is not required

Brazil This is not required

Pakistan This is not required

COMPANY STATUS 2019 2020 2021

Grupo Logistico Sesé SL In progress Diagnosis Performed SelLE e I
development

Sesé Asensio SL In progress Diagnosis Performed Equality Plan in
development

- Diagnosis and Equalit
Landaben Logistik SL In progress Plan undefevelopment
Logistica JIT Aragén SL Close Diagnosis and Equalit

Plan Performed

Palau Automotive Manufacturing S In progress

Diagnosis and Equalit
Plan under developme

Diagnosis and Equalit

PKW Logistik Iberia SL In progress Plan undatevelopment
Servicios Logisticos Martorell s.XX In progress Diagnosis Performed el 2
development
B . : Equality Plan in
Sese Integra SLU In progress Diagnosis Performec
development
Trans Sesé SL Close Diagnosis and Equalit

PlanPerformed

(*) STATUS OF THE EQUALITY PLANS OF SPANISH COMPANIES IN ACCORDANCE WITH THE REQUIREMENTS SET BY RDL 6/2019
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e GRUPO SESE
W Comparison with local minimum wage Wage gap
Average data Men Women Woman vs. Mg
2020 X 2.9 times x 3.@imes x 2.5 times -13%
2019 X 2.6 times X 2.8 times x 2.0 times -16%
2018 X 2.6 times X 2.8 times X 2.1 times -26%
2017 X 2.7 times -- -- --
2016 X 2.5 times -- -- --
COMPARATIVE AVERAGE GROSS WAGE VS. MINIMUM INTERPROFESSIONAL WAGE BY SEX
[GRI 40%2 RATIO OF BASIC SALARY AND REMUNERATION OF WOMEN COMPARED TO MEN]
Note: until 2018 the details only correspond to Grupo Sesé Spain. Since 2019 the details correspond to Grupo Sesé
GRUPO SESE Comparison with local minimum wage (x times)
2020 < 30 years 30-50 years > 50 years
Germany 1.3 15 15
Brazil 6.9 8.5 9.0
Spain 15 1.8 1.9
United States 5.2 5.0 4.6
France -- 19 2.2
Hungary 1.6 1.8 1.7
Morocco 2.6 3.7 2.6
Mexico 1.8 25 1.9
The Netherlan - - 6.0
Poland 1.3 14 2.1
Portugal 1.7 3.0 -
United Kingdot 2.6 2.1 2.3
Czech Republi 1.7 1.7 1.6
Romania 1.3 14 1.1
COMPARATIVE AVERAGE GROSS WAGE VS. MINIMUM INTERPROFESSIONAL WAGE BY AGE
[GRI 202] RATIO OF ENTRY LEVEL WAGE TO LOCAL MINIMUM WAGE
(*) Includes staff with reduced working hours that distort the data
[
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GROUP SHS¥ALYSIS BY CATEGORY

@l Comparison with local minimum wage

Indirect Structure (MOI) Direct Structure (MOD)
2020 x4.4 X 2.2

GROUP SHES¥ALYSIS BY AGE RANGE

gﬂ Comparison with local minimum wage

< 30 years 30-50 years > 50 years
2020 x2.4 X 2.8 x 3.0

COMPARATIVE AVERAGE GROSS SALARY VS MINIMUM INTERPROFESSIONAL SALARY BY CATEGORY AND AGE RANGE
[GRI 204] RATIO OF ENTRY LEVEL WAGE TO LOCAL MINIMUM WAGE

GRUPO SESE Comparison with local minimum wage (x times)
2020 IndirecBtructure (MOI) Direct Structure (MOD)
Germany 1.8 1.3

Brazil 9.6 7.8

Spain 2.5 15

United States 4.8 -

France 24 2.0
Hungary 3.3 1.6
Morocco 3.4 --

Mexico 8.5 1.8

The Netherlan 6.0 --

Poland 4.9 1.2
Portugal 2.7 -

United Kingdol 5.2 1.7

Czech Republi 2.3 15
Romania 3.9 1.3
Germany 1.8 1.3

COMPARATIVE AVERAGE GROSS SALARY VS MINIMUM INTERPROFESSIONAL SALARY BY CATEGORY
[GRI 204] RATIO OF ENTRY LEVEL WAGE TO LOCAL MINIMUM WAGE

frc—=
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GRUPO SHS&tribution by categorgeand
@ Women Men
Direct structure (N Indirect structure (| Direct structure (N Indirect structure
2020 173 63 1,158 164
2019 67 45 159 63
2018 7 17 43 12
GRUPO SHS&ribution by age range and sex
@ Women Men
<30 years 3050years >50yeary <30years 3050years > 50 yearg
2020 67 153 16 427 753 142
2019 17 78 17 32 149 41
2018 1 20 3 6 34 15
GRUPO SHS&ribution by cour@20

200

556 805

700

e 507

500

400

300

200

102 é ; 2—4 19 18 17 i

Spain fomania Agariz Potand linited States Bermany (thers

DISTRIBUTION OF DISMISSALS BY AFFECTED GROUPS, WITHIN THERSBOPERSE

In 2018, data was only available for Grupo Sesé Spain. For 2019, the data is for the entire Grupo Sesé excege fur Bifazihation is available

for this country broken down by type of leave from the organisation (end of conmmaatyebve or dismissal, etc.). Since 2020 the details correspond

to all Grupo Sesé

Ofiles

In 2020, no cases of discrimination based on sex were reported or detecte

[GRI 404] CASES OF DISCRIMINATION AND REMEDIAL ACTION TAKEN, WITHIN THE SCOPEEOF

S
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OCCUPATIONAL HEALTH AND SAFETY

The prevention of occupational risks, safety in the workplace and the health of workers are fundamental walues of Gru
business culture.

:i:f} "THE BIGGEST REASON TO WORK SAFELY MAY BE Th

Since 2005, Grupo Shaé had an Occupational Risk Prevention (ORP) Department that manages and coordinates preve
activities along with the improvement of working conditions. Awareness raising, staff training and healttheanmséspecially fc
sensitive groups, arpriority in the Group.

On a voluntary basis, in 2019 Grupo Sesé certified its transport activities according to the 1ISO 45001 staedsfiddsee details
companies, page 161). In the same year, the company Hnos. Sesé Asensio S.L.esatnijpitsSevwicer whose legal audit
was carried out in 2020 in accordance with the provisions of Law 31/1995, Law 54/2003 and RD 39/1997.

In 2018, in its 7th edition, the juade up of the Directorate General of Labour, the Directorate Genetahtih,Pihlel
Territorial Directorate of Labour and Social Security Inspection, CEOE, CEPYME, U&jfemadtCa@@&dd the work of
Grupo SeséintheBest career or action in occupational catgorg.k pr e

The integral concept of prevention is only feasible through the participation, collaboration and involvetinartdfiegkventive ac
and every member of the organisation. The measures that have been developed over the last twalh¢ lyasicsgitlens: on

GRUPO SESE'S BUSINESS GOA LZISRRD AT [FNET S

An accident prevention system in line with standard UNE 45001.

5

Training in ORP, also carrying out awareness campaigns, recycling and specific training activities fc

E_: risk. At Grupo Sesé, specific road safety training is carried out using virtual simulators to ensure ths
practiceand positive driving habits.

E.: Identification of the risks, constant updating and revision of the same in order to act and reduce them
:’h Elaboration of preventive manuals per job based on risk assessments, in whichquneeatealevelopel
MH  avoid risks.
E.: Teamwork with both clients and collaborators, carrying out specific workshops on safety matters.
E.: Internal audits, Safety Walks and OPS to detect opportunities for improvement
‘ﬁ Lessons learned: transfer obwaiments detected in incident/accident investigations, audits, workshops,
Ml of Grupo Sesé's work centres.
E.: Medical examinations and health surveillance.

[ o . . L

1 The Integrated Management Policy is available on the Corporate Wiblesiteganisation's Intranet.

//R. GRUPGBESE | Corporate Social Responsibility- Regierhent of nfinancighformation2020 66 | 164



GRUPGESE Db

Annual Report

2020

Sustainability model

-

Employees controlled by Employees under interng

GRUPO SESE

audit

Employees under externg

certificate

4
H<©®

2020

ORP Management Sys
No. employt % employe
8,167 94.85% 817

No. employc % employe
9.49% 805

No. employt %employee
9.35%

GRI 408] OCCUPATIONAL HEALTH AND SAFETY MANAGEMENT SYSTEM GRUBR/SESE SCOPE

SEVERITY RATE EVOLUTION

-45%

2016

2017 2018

2019

Detail 2020
T *
0,62 0,71

OBJETIVO

CER

ACCIDENTES

EVOLUTION OF THE SEVERITY |SBRERO SESE SCOPEes not include data from van Eupen companies. Dorslmdé temping staff
METHOD OF CALCULATION (No. days lost / No. hours worked) x 1000

&

2020
2019
2018

=
"/f\\
Sese

GRUPO SESE

Number of deaths due to accidents
Total

workforce Men Women
0 0 0
0 0 0
2 2 0

Death rate due to occupational acc
Total

workforce Ven women
0.00 0.00 0.00
0.00 0.00 0.00
0.30 0.39 0.00

GRI 403] WORIRELATED INJURIES. WITHIN THE SCOPE OF GRUPO SESE.
Does not include data from van Eupen companies. Does not include temping staff.
METHOD OF CALCULATRANE (No. fatalities per accident / No. hours worked) x 1,000,000
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GRUPO SESE
'% No. serious accidents Serious accident rate
Total Men Women Total Men Women
workforce workforce
2020 1 1 0 0.06 0.09 0.00
2019 3 3 0 0.20 0.24 0.00
2018 1 1 0 0.15 0.20 0.00

2020
2019
2018

GRI 403] WORIRELATED INJURIES, GRUPO SESE SCOPE.
Does not include data from van Eupen companies. Does not include temping staff.
METHOD OF CALCULATION RMd Eserious accidents / No. hours worked) x 1.000.000

GRUPO SESE

No. accidents with sick leave
Total

workforce Men Women
284 194 90
309 196 77
215 161 54

Rate of accidents with sicl.lEgve

W(-)r rii?)lrce Men Women
16.38 16.21 27.47
20.16 15.97 25.22
32.22 31.57 34.37

GRI 4083] WORKRELATED INJURIES, GRUPO SESE SCOPE.
Does not include data from van Eupen companies. Does not include temping staff.
METHOD OF CALCULATIORATE (No. accidents with sick leave / No. hours worked) x 1,000,000

GRUPO SESE
& Severity index (SI) Hours worked
Total Men Women Total Men Women
workforce workforce
2020 0.57 0.62 0.71 16,057,68( 11,043,68 3,058,080
2019 0.63 0.51 0.91 15,329,041 12,276,48° 3,052,560
2018 1.13 1.11 1.21 6,671,840 5,100,480 1,571,36(
GRI 403] WORKRELATED INJURIES, GRUPO SESE SCOPE.
Does not include data from van Eupen companies. Does not include temping staff.
METHOD OF CALCULATION SI RATE (No. days lost / No. hours worked) x 1000
—— GRUPGSESE | Corporate Social Responsibility Regierhent of néinanciahformation2020 68
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GRUPO SESE
No. de_aths dL.Je o Death rate due to PE No. occupational illness
occupational diseas

Total Men Womeg Total Men Womel Total Men  Womel

2020 0 0 0 0.00 0.00 0.00 3 3 0

2019 0 0 0 0.00 0.00 0.00 25 13 12

2018 0 0 0 0.00 0.00 0.00 25 20 5

GRI 40&0]QCCUPATIONAL DISEASES AND ILLNESSES.
WITHIN THE SCOPE OF GRUPO SESE. Does not include data from van Eupen companies. Does not include temping staff
METHOD OF CALCULATRANE (No. deaths due to PE / no. hours worked) x 1.000.000

BN
—
Sese

GRI 408] OCCUPATIONAL INJURIES, [GRD}GECCUPATIONAL DISEASES AND ILLNESSES.

GRUPO SESE
Transport Logistics Industrid&ervices
Fatal Fatal No Fatal
o FI  No. P Accide SI FI | Accide Sl FI  No. R
Acciden PE
ts nts
2020 0 1.10 29.79 O 0O 0.38 128 2 0 1.25 30.09 1
2019 0 085 111 1 0 0.46 18.3¢ 12 0 1.5C 46.38 12
2018 2 0.89 15.6¢ O 0 1.5% 46.91 20 0 1.3 30.05 5

WITHIN THE SCOPE OF GRUPO SESE. Does not include data from van Eupen companies. Does not include temping staff.

Wounds and superficial
injuries

29,52%

Concussions and
internal injuries

MA45%
Fractures
7.83%
Dislocations, sprains Others
and strains
2.41%
48,80%

GRI 408] WORKRELATED INJURIES, TYPES OF INJURIES.
SCOPE OF GRUPO SESE EUROPA Does not include data from van Eupen companhiasludegemping staff
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HEALTH SURVEILLANTTEhe medical services in the area of occupational medicine are key to identifying potential area
improvement in the work environment, both in terms of health and safety. For this reasmththieipresvestibrclosely with
these professionals with the clear objective of improving the workplaces and the quality of life &f Grupo Sesé's staf

® O & & &

o O o 0 o o)
Risk identification Survelllance Initial medical check-ups Regular follow-ups Eplderiological Action plans
protocols analysis

HEALTH SURVEILLANCE PROCESS

During the year 2020, due to the pandemic, this area has been a main player and provided essential suppurt for the org
collaborating in the identification of personnel vulnerabl&dtar@bsigoporting the definition and implementatpn of saf
protocols against the Sesé Group coronavirus.

HEALTHY BUSINESS Pl-Alice 2018, as part of its organisational strategy, Grupo Sesé has been working on a Hee
Company Plan through both activities and continuous communication with it ehgpligee$ méking them aware of the
importance of leading a healthy life, both in the workplace and outside it. In 2018, Grupo Sesé pioneeredfthe implemen
Corporate Mindfulness programme in collaboration with Javier Garcia CampesywaEhe objethent a training programme

in mindfulness exercises as a tool to improve the management of perceived stress and increaségisyrhakbgatal well
satisfaction.

Through the documented evaluations it has been shown that timegrdepséagoobtained significant improvements in the
evaluations of perceived stress, psychologieahgvalhd job satisfaction in comparison with the results evaluated in the contr
group. The intervention group has also significantly impaovasl afi mlindfulness.

12% 7%
T4E reduction of perceived wol improvement in
- stress job satisfaction

The results of this study have been publishd&tuiogban Journal of Work and Organisational Psychaholgy the title
"Feasibility and effectiveness of an adapted mibdiadesservention to reduce stress in the workplace of a private company:
nonrrandomised controlled pilot trial".

8
d "‘ o, —_—
o, O— O O O
| | | | [
2005 2010 2016 2018 2019
Creation of the First integrated First week of road safety Empresa Sequra Award Membership of RAES
ORP management
Department policy Quality, Adherence to the Launch of the Corporate 1SO 45001 Certification
Environment and "Target Zero Working Mindfulness Programme
Occupational Accidents" programme Launch of the “For 1i
Risks of the Government of Accession to the Luxembourg (for you) Programme
Aragon Pact
Agreement with SPMAS
for the development of a
healthy company
programme
MILESTONES ON THE ROAD TO A HEALTHY COMPANY
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In 2019, Grupo Sesé signed up to the Aragonese Network of Healthy Companies (RAES). The Government of Aragon lat
initiative in 2018 with the aim of promoting a health culture among companies, the exchange of business experience:

recognibn of the work of companies in the field of improving the health and welfare of their workers.

In 2019 Grupo Sesé joineBdhd{For You) programme to promote health in companies and society. The Ibercaja Foundation
Quirénsalud have createdPitneTi programme, which takes over from a previous Cooperative Social Responsibility initial
promoted by this second entity to promote the health of the workers of the participating companies and whadtdis now bein

with sessions open to societyell as increasing training actions and measuring results.

Within the organisation's strategy, Grupo Sesé k
journey in the field of health and safety with a key !
Zero Accidents. Over time, and after a long journey
has evobd and has been integrated with SDG 3, "He
Welbeing" and SDG 8, "Decent Work" within the
development plan.

e ]
3 L ELLEDN 8 ECOMONC GRIA M
/\/
“we l i

As part of the collaboration with SPMAS to promote
company, we have developediiteiri Shapehallenge
aproject that promotes physical exercise, proper nui
monitoring by medical specialists during the durati
challenge for proper adaptation to the changes.

In addition to one's own persondieivg)] teamwork
encouraged in order toi@ce the objectives.

The pillars of the Healthy Company Plan fully coincide with those devdodgaagrdrame: healthy diet, emotional well
being and physical ¥welhg, with Grupo Sak® having an additional vital leg in the area of Road Fafefjprogeamme
provides a solid base, providing added value in the form of complete, innovative training in this area.

HEALTHY
COMPANY PLAN

f—=

EMOTIDNAL WELL-BEING

PHYSICAL WELL-BEING HEALTHY EATING ROAD SAFETY

PILLARS OF THE SESE GROUP'S HEALTHY BUSINESS PLAN
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UNITED FOR ROAD SAFESnpo Sesé is fully aware that one of the most serious risks associated with its operations is
of road accidents. Thanks to both internal and external training campaigns, accident rates are continuindetty improve. R
training is essential to ensure that drivers adopt safe practices and positive driving habits.

7 As part of this training plan, all drivers on their first day of work receive training on the risks assaridt
-/b\/‘v all aspects necessary fariefit and safe driving are explained to them through the Driver's Manual.

MANUAL DEL CONDUCTOR

This Manual is available thro
the tablet carried in the lorry
the driver.

@ A O ML PUYISS JITeaW 30% SCOTEONONME) (1342 COOVEN D8 ICOw

Baia s b mavum 40 b et duets bu ba) Bebdacieeen by e
Ky 20 L5E 3931 $OES 08 PCOENIS 3 37t

R T

As a complement toTihening Platheoretical and practical traintivities are launched annually for drivers (both efficient driving
and road safety), the group most exposed to this type of accident. In 2015 a virtual simulator was laundheaido test differ
scenarios and train the driver in best driviogspracti

SITUATIONS FACED BY THE DRIVER IN THE SIMULATOR: INTERACTION WITH
OTHER VEHICLES, JOINING TRAFFIC, FOG, RAIN, ETC.

f—=

/(A GRUPGBESE | Corporate Social Responsibility- Regierhent of nfinancighformation2020 72 | 164
—ESe



GRUPGESE b Annual Report 2020

Sustainability model

W

Since 2012 Grupo Sémés held SQAS (Safety
Quality Assessment for Sustainability) certifica

Thanks to the welcome and continuous -
processes imparted to its fleet of drivers, in
obtained a qualification of 55% in the BBS (Be
Based Safety) sectiachieving a result 5 percen
points better than the average for the sector in

2014 2016 2018

( I 2018
Europe average evolution

COMPARISON OF SQAS RATING TO BBS (BBusgoubafety)

It is precisely within the framework of road accident prevention, specifically thitseeoectivanthenORP Department of
Grupo Sesé has maré@RLD RED SAFETY DAihce 2014 with competitions for the Group's personnel which seek, among
other aspects, to raise awareness of the importance of this issue and to promote gooahjitiactieetrigdimjyige source

of many of the occupational atzitheh occur in Spain.

19

P&
LIVE

BN LN CNACTTRA CETAA 0%

e SES PACTERIDLE PERDE R,
Vel g u Sl AUNTWNUTODE T WGA UE
— LR AN U M T

o

2014 AND 2015 EDITION POSTERS TO PROMOTE ROAD SAFETY DAY

In 2016 a qualitative and quantitative leap was made, turning this competition into a full week fulleobraetiiggtofos all th
stakeholders, thus creatinfRttael Safety Weeakhich since then has been repeated every June at one vétheSesth
the following objectives:

1 Aglobal scope.iftegrate and involve all the stakeholdétle organisation so that they themselves become receivers
and, consequently, active disseminators of the messages behind this initiative.

1 Toraise awareness the importance and impact of road accidents on the life of any person, focusiogoun those tha
on the way to or from work and which are knétiviegsaccidents.

1 And-lastlyto lay the foundations for the fatupo Sesé Mobility Plan
1 The event always includes a series of varied, complementary activities:

4 4

-k} -k}
AWARENESS CHATS ROUND TABLE
(roadsafety, efficient driving and healthy diets) dedicate The main stakeholders of Grupo Sesé (ISSLA, the Lat
employees and taught from Monday to Thursday during\ Inspectorate, the Guardia Civil, other public administratior
hours. clients, suppliers, employees, etc.) come together to disc
Together with MAZ, simulators are installed to raise awarel share relevant security is$debility plan®rintelligent dving
risks of driving on the road. are a regular part of the content of these talks.
e GRUPGSESE | Corporate Social Responsibility Regierhent of néinanciahformation2020 73 | 164
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Grupo Sesé is currently immersed in the definition and implementatMplofititsPéenT hat is why, with the foundations
already laid in its management to improve road safety, it decided to go a step further and open up the rasgeftitsintegrate th
stakeholders in this dissemination and awareness raising exercise rtasstpathgi@ the goal of zero road accident victims.

In 2020, due to the preventive protocols established ®yitGoasdnot possible to celebrate Road Safety Week.

SAFE AREA SEAThe Covid9 pandemic has forced all entities and orgattisatiorent themselves, to digitise and improve
their work processes, and to reinforce preventive measures aimed at protecting workers. In 2020 Grupo Séséabtained the
Seal", in its Corporate Building, for the Health and Safety Protoutad agpiesteCoié, awarded by MAS PREVENCION

-A PREVENTION SERVICE.

This award recognises the involvement and management undertaken by all levels of Grupo Sesé where there is full com
ensure, from the outset, the health and safetyfaigdirssa Covi®. An enormous effort has been made to achieve Safe Work
Areas, with the implementation of preventive measures providing workers with the necessary protective equdpment to moy
providing adequate training and informatioty pnatatetls and guaranteeing the safety distance, implementing teleworking and/
protecting vulnerable people, among other things.

=
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TRAINING AND SKILLS

Grupo Sesirmly believes that people must have the necessary training to respond satisfactorily to current and future che
and therefore in each exercise, these needs are identified in order to plan the training action and ensuiigghesmaximum eff
of each course or training programme. The different work ceatréschplamaimed at:

1 acquiring the necessary workplace skills,

T orallowing us to be more effective, within our philosophy of continuous improvement,
T or keeping the knowledge and skills required in our sector up to date.

‘]) The following channels exist to determine the training needs of workers:

1 Atthe end of theception process of a new worker, his/her tutor and the person in charge evaluate how the incorpc
process has gone, the assimilation of knowledge and the degree of competence achieved. If a competence gap is
the person responsible foethgloyee contacts the Human Resources Department and makes a request for traini
which may be either external or internal.

f Atthe end of each year, Department Directors and Area/Centre Managers complete the Training Needs Form ar
it to the Humdtesources Department.

1 The Human Resources Department proactively launches training offers that it believes may be of interest to empl
corporate-mail and the information boards of each centre.

1 By reviewing the changes iegisation, the Quality and ORP staff report to the Human Resources Department regarc
any needs in terms of new training actions or retraining courses to meet these legal requirements, indicating whic
should carry them out.

1 The Human Resourbepartment keeps a record of those statutory training activities that must be carried out period
in order to incorporate them into the Training Plan.

In 2016 Grupo Sesé inaugueAddPUS SESEN odine
@ training platform with-delfeloped trang.
CAMPUS/ Within this platform, different training initiatives he
5959 launched, which are fundamental for the professione
the staff and the deployment of the corporate culture
- o
FI] \ ool D_i L7“/ sl
& T’* —_ e

In 2020 a complete redesign of the Campus has been eapédimg the modalities and functionalities of the platf

On Demand Training.
On Boarding.

Development of the Training Plan.

5o GofoGo

Recycling Training.
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Aroas * Sese Prime # CAD

TITULD te FECHAS DE PUBLICACION HORAS 4 IDROMA  » 4 DESTACADO ' ESTADO
Geametrias seacillas con AutoCAD Abiseto duramts 30 dias 1 : ' (D] | Activar
= xS |
= Primetos pasos con AutoCAD Abierto durante 30 diss 1 : | © | m

SESE CAMPUS

Grupo Sesé management philosophy makes each of the Défantagens, Area Managers and/or Centres an extension of
the organisation's Human Resources staff, and they help to determine the training needs of employees at all times, test the
expectations and facilitate integration and development procegsésamiphin th

GRUPO SESE EUROPE
Hours/year/person
Direct Structure Indirect Structuf

Total Men Women (MOD) (MOI)
2020 5.92 6.32 4.47 5.24 8.90
2019 11.94 13.15 14.18 10.23 17.68
2018 12.29 10.43 17.51 7.77 31.93
2017 10.24 10.07 10.77 9.95 11.02
2016 11.60 11.49 11.94 6.81 19.36

[GREY 404] AVERAGE HOURS OF TRAINING PER YEAR PER EMPLOYEE

==
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D Occupational Risk Prevention 33.53%

D HR-Equality 6.47%

D ITi Information Security 6.01%

D Quality Environment 4.66%

D Work processes 3.56%

D Skills 1.17%

» 0

D Languages EL0SY DISTRIBUTION OF TRAINING HOURS BY AREA OF KNOWI

D Others 0.37% WITHIN THECOPE OF GRUPO SESROPA

PHOTOGRAPHS OF AWARENBSSING TALK ON HEALTHY EATING HABITS

The effects of the pandemic caused by Tandlits soeéaonomic impacts have also affected the normal development of training
plans within the company. In any case, Training-iRiSkfEtgvention accounted for a higher percentage ofursjrdng ho
figure that reveals the importance of occupational risk prevention and health promotion for the organisation.

As such, training related to risks in the workplace has a practical nature, combining theory with prastisdicrainieg, which i
urderstand that knowledge and good practices in safety are consolidated and internalised. To develop thes¢ecourses we c
with experts in the field, which has given them a differentiating character and caused them to be very websregkored by empl
have given positive feedback on the development and knowledge acquired during training activities.

During the training activities carried out with the workers, the effectiveness and their degree of satisfertbnouitbethe ment
is valuedThis data is incorporated as a KPI within the organisation's Balanced Scorecard. As a result of these initiatives, i
determined whether or not there are any deficiencies in the groups evaluated. If so, actions are determined and imple!
eliminate/reduce the deficiency.

gﬂnﬂ Assessment of training effectiveness

2017

2018

2019

2020

3.43

[score out of 4]

3.54

[score out of 4]

3.45

[score out of 4]

3.53

[score out of 4]

SCOPE OF GRUPO SESE EUROPA
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An example of ad hoc, internal training design to meet the busines®mnieus Stioethat was launched this year, 2020,
in one of the operational centres of GrupoMimséar his school was founded with a twofold objective:

D Train newersonnel in the critical processes of handling finished vehicles.

D Provide the staff with a regular recycling point with the focus on reinforcing the most relevant aspects of safety anc
for the product.

[N
@ n 130 — +3,000
22{8?—! . e 4|;|> ﬁ‘ ﬂ o  trained individuals @ Training hours
@ et ereutt Ir#ler"I I"#I"H"Ilr# oct 2020 - Jan 2021 delivered in 4 months
— ® ®
tom o 2ee oo

INDUCTION ( 8 hours)

* Sesé Culture

@A T o

PRACTICAL COURSE (8 hours)

THEORETICAL COURSE (8 hours)

* Human Resources * ‘Work processes o )

* ‘Workforce Relations * Safe handling * Driving exert_:lses ] _

* Integrated Management System * Maintenance * P?Stum! hygiene in handling
* Industrial Safety + Vzhicle Checks * Visual aids

* Use of radio frequency terminals

OUTLINE OF MEXIORIVING SCHOOL APPRENTICESHIP PROGRAM

==
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In 2017 th€alento Sesé projewsias bormeSESEateSince then, the project has continued to grow igradiellpreach
the global projection pursued as regards:

1 Personal and professional growth

Efficiency in performance and management
Improvements in organisation competitiveness

The alignment of corporate culture and values

Promotion of the talent of Grupo Sesé's professional team.

= =4 —a -

The defined work process has been extended and enriched by different steps that are detailed at a gendinal level, refer
analysis of the data obtained from the evaluation and itsnfjavtaigkemél generate commitments to action to achieve the points

mentioned above.

@9

PROJECT
RESESEATE

development
® of talent ®

WORK PROCESSES

D Statiorostation interview: definition ¢éhharofile
o Functions and responsibilities.
0 Necessary competencies for the position, definitiofCafdrelsed Dictionary of Competencies)

D Identification @itical positions in the Groypositions that are not easy to replace, not because of the hie
have, but because they ayetd their activity, because of the level of knowledge of their position or bec
shortage of professionals for that job.

D Preparation of personakseduation questionnaires

D Training anzbachingof teams and managers.

D Annualperformanaavaluatiomterviewsby competencies.

D Establishmentaiftion plansaind definition of personal improvement olgfeifiyesrly monitoring

D Identification and validation dfalleat Map afach department, area and company of the Group.

D Definition @fevelopment Plarfprofessionalisation plans), including 2nd organisation chart.

D Monitoring of the fulfilment of plans and reorientation where appropriate.

D Continuous monitoringraedtoringoy the HR team.

—
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This project will be deploypHéres throughout the organisation:

1 In 2017 the pilot project with the traffic management group started with great success and excellent reception.
1 Throughout 2018, it was extended to the entire Transport Division, where almost 200 persehalditeSpeis wer
to redefine and unify job profiles and identify the competencies required for their development. As a result of this
70 peoplavere evaluated using this metho@@¥6gfythe structural staff in Spain).
1 The deployment achievethd2019 was:
0 Production of all structural job profiles at national level through sample interviews with more than 250 peor
process involves the identification of applicable competencies and the development of objective evidence f
positioand level of competence.

0 All Corporate Departments have joined the process already launched in the Transport Dividddn, meaning t
peoplehave been evaluated by this metho@d&@y the structural staff in Spain).

GRUPO SESE During 2020 it was intended to complete all the
Persons evaluated staffing in Spain and start the process in Bri
Mexico, but the situation generated by-I90HaE
Total Men \Women | forced the temporary postponement of parl
activities.
2019 301 158 142 In return, we will advance the design of indéra:
2018 70 42 28 teaching materidbr the developmenroft Skills

[GRI 408] PERCENTAGE OF EMPLOYEES RECEIVING FHHFREORMANCE AND PROFESSIONAL DEVELOPMENT APPRAISALS
All persons assessed are M@tegory

YOUNG TALENTS

One of the aspects that characterise GruphuBeag'sesources policy is the clear and direct commitment to create its own tale
pool, to give young people the opportunity to grow and develop within the organisation's work teams, inoa zdetifjuous searc
experience and knowledge that naragge value and growth for the company. In recent years, Grupo Sesé's priority has bee
approach training centres: universities, business schools and professional training centres are regulae y@atigespoints for th
members of local communities

DUAL TRAINING 2017, Grupo Sesé was once again a pioneer, designing a project in Spain that adapts training content
real functions to be performed in the companyDwiahMogational Trainipéan, aimed at young people between 16 and 30
years old. This programme, specially designed by the HR and IT departments, makes it clear that the adJantages are b
company and for the students, future workers of the company, since the young people move in a real environment an
profesional experience that facilitates their entry into the labour market, with the relationship between compgany and wor
regulated by a financially paid employment contract.

2017 EDITION 2018 EDITION
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The company aligns the competences of the students to the specific processes and technologies, traininguthem in its busin
Once they have completed this training programme, they will obtain the Level 3 Professional CertificaindkBasim as Object
Oriented Language Programming, and will be able to join thiengroup full

'ﬁ/j Qa GRUPO SESE SPAIN
Dual Training 2017 2018 2019 2020

Programming

Participating stude 8 10 8 --

(*) In 2020, due to COVID, no Dual training program was launched.

SCHOLARSHIPGrupo Sesé takes parteveryyedrial ent o J(ofv¥eonu Mg aTgalnebnt of Ar ag- n
created by Heraldo and the ESIC business school that aims to facilitate the access of young people to cpoggnies. For thi
and after a previous selection process, a group of young peome fiveticggettays in a hotel in Zaragoza with the purpose of
obtaining one of the scholarships offered by the participating companies.

2017 EDITION 2018 EDITION 2019 EDITION

Every year, Grupo Seséticipates in trade shows and job fairs, fostering a more direct relationship through interaction ar
exchange of purposes and interests. These are just a few of the usual unmissable events attended by the Human Resourc

UnizarExpoTalent" Job Fair.
Chamber of Commerce Job Fair.
USJ Connecta meeting.

CPIFP Los Enlaces Fair.
Dynamic Zaragoza Fair

Feria Inicia Huejotzingo.

=A =4 =4 4 4 -4

In 2020, due to COVID, many of these fairs could not be held.déttgkeSeséin the fifth Huejotzingo Job Fair (Mexico), held
on this occasion virtually.

SCENES FROM THE PARTICIPATION OF GRUPO SESE IN JOB FAIRS

fr—=
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More thai200 32 GRUPO SESE SPAIN
applications
received each ye Total Men Women %Recruitment (*)
2020 46 59% 41% 20%
2019 57 60% 40% 18%
2018 36 -- -- --
2017 24 - - -
2016 25 -- -- --

For Grupo Sesé, the internship programme through grants is an invaluable source as a quarry for the orga@sation's new ¢
which isvhy it is committed to quality programmes, the application of rigorous tutoring and the development of the persol

participate in these programmes.

PROXIMITY TO YOUNG PEOPLE AND EDUCATIONAL CENTRES

In 2020, Grupo Ses#s fortunate enough to collaborate, as a sponsor, in the organlR®NBGOE eague in Zaragoza.
This is thiargest international science and technology programme, with 14 editidrtkis was the first time it was held in

Aragon. This Traament was created with the aim of contributing towards the awakening of vocations in science, technolc
engineering among the youngest ones. The competition is based on themed challenges to engage children aged from

research, problem smvcoding and engineering.

The event, which was attended by more than 900 people, was organised by the Technological Institute of Aragon ITAINN

positive impact tRRSTEGO League has on the participants is rewarding: more thgpeB@ippahtteshow more motivation
to continue studying, and 87% are more interested in attending university (*).

Torneo

FIRST LEGO League
Aragon
2019-2020
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SUPPORTING THE BIRTH RIAPB18, Spain experienced the lowest number of births in history. With the aim of increa:
this rate, and focusing on family conciliation, Grupo Sesé has beBaimg Enefitlgompany in the Spanish logistics sector,
through the agreement signed by Ana Sepégsitilemt of Grupo Sesé and President of Fundacién Sesé, and Elena Gémez d
Pozuelo, CEO of BebeDeParis.

Baby Friendly programmes make employees feel supportedipatiyeduring one of the most important moments of their lives:
when they have a child. In this way, the company shows that it cares not only for the professional develafsnéot of people, |
the personal and family development. This progmansmeéth the presentation of a cdpgnos a ser padfesVe 6 r e Go i n g
be Parents), a classic book on parenting, and continues with the gift of a set of baby clothes and acdessories after the birt

SESE THE FIRST SPANISH LOGISTICS COMPAN YECEHRABNFRIENDLY

RECONCILIATIQOIRor staff with children, whether male or female, measures are generally establighedlyo facilitate
reconciliationn accordance with the provisions of the legislation in force and above the level shown in the laws of reference
1 Measures for all staff:
0 Reduced working hourstiddcaremaking the schedule more flexible to meet the needs of ttiathesther or

0 Reception of mothers / fathers in posts with schedules that are easier to reconcile with the reduction of the
day.

o Flexible starting times, making it possible to take children to school / day care centres.
o Mobility between centres closfez ttome to facilitate conciliation.

o In general, labour agreements have been established on top of regional or general agreements for accomj
relatives to doctors and/or specialists.

1 Measures for staff working in shifts
o Facilitate shift changesafoily/personal reasons on a temporary and/or permanent basis.

0 Voluntary night shift; those workers who cannot reconcile this shift with their family life are not obliged to d

//'\ GRUPGSESE | Corporate Social Responsibility Regierhent of néinanciahformation2020 83 | 164



GRUPGESE b Annual Report 2020

Sustainability model

CLOSENESS TO THE EMPLOYEE IN THEIR DERL2BI6StheEmployee Peal was launched, with the aim of
automating all procedures related to personnel administration and providing each employee with access to his/her
information, paywlid other relevant documents, thanks to its connection to the human resources software. The impleme
continues to be carried out in layers until it reaches all the staff of the organisation and covers all theafiersonnel adm
processes, thimproving the communication flow between the company and the employee.

In 202Qinking Sesévas launched, an integrated platform where employees of Grupo Sesé can access all relevant informa
the optimal development of their job, from infémaediesito learning about the organisation through direct access to interna
promotions within the organisation or the entire train

o

) Linking Sesé

OUTLI NE OF CONTENTS OF SES£06S LI NKING PLATFORM

INTERNAL PROMOTIOA Grupo Sesé there is a processdmil@bstingvhereby job vacancies are published internally
to be filled by Group employees, either by horizontal or vertical promotiomternadyagiragtioand career development
of itsemployees.

frc—=
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SUPPORTING OUR DRIVAER2D17, the first of the facilities intended for Grupo Sesé's fleet of drivers was opened. Th
are the soalledKILOMETRE ZERO ZOME® are equipped with different services (washing machines, dryers, showers, re
areas...) that seek to facilitate the performance of daily tasks and activities during the jourfibgsGritinisoyroeptly has
two such facilities, one in Zasagiod the other in Romania.

2 .
PHOTOGRAPHS OF THE "KILOMETRE ZERO" FACILITIES AT THE ZARAGOZA LOGISTICS PLATFORM

ORGANISATION OF WOl production centres, whether proprietaoyse ithe work centre schedules are adapted
to the timerganisation of the clients for whom we are working in a personalised manner. They are also adapted to the holi
production days of these clients.

1 Inall production centres and the vast majority of logistics centres, work is organggftin 3 rotating
1 Intwo of the work centres in Spain we work 5 shifts.
1 Inthe central offices, the general working hours are Monday to Thursday from 08:30 to 18:30 and Friday from 08:3C

Grupo Ses8 starting to take the first steps to suppagitéhswitebffof its employees through highly focused initiatives at the
points where the greatest potential risk exists:

1 Guards on rotating incefttased shifts for nights and holidays.

1 Night shitoverage of a specific team fordpkoand contacts with both clients and drivers.
1 Office positions structured specifically for rotating shifts.
1

The corporate website has a robotic chat feature that allows queries and requests for siroplecpentgdures f
suppliers and the general public to be channelled at any time and in an automated manner, regardless of the tim¢
which the query is made, without affecting the teams that usually handle such requests.

UNIVERSAL ACCESSIBILIMYts work processes, Grupo Sesé upholds the greatest respect for personnel with differ
abilities. Through Fundacién Sesé, it is an active player that participates in the labour inclusion of dishbsedgteksonnel and
of exclusion.

But the support does not end at thisqu@iatnew recruits are incorporated into the organisation's centres, the Occupational R
Prevention teams are in charge of constantly monitoring their adaptation to the positemesatesjubbaifelin examples of
the results achieved:

1 The corporate offices have full accessibility on all floors, specific parking spaces for the disabled and adapted toile

1 In production and logistics centres where there is the pasthildoaf between mobile equipment with hearing
impaired personnel, these workers wear a vest of a specific colour that allows the operators of the mobile equif
identify them and be aware that they cannot hear acoustic signals.

1 The EWC in Mar{daén), which has a high percentagermfampairedtaff, has staff who are fluent in sign language.
Likewise, this centre has a Social Worker on staff for the individualised monitoring of each of the workers.
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In Spain, the country where the Grethelhgreatest concentration of staff with functional diversity, personalised studies are car
out on the jobs they perform in order to implement the necessary adaptations. This type of study also apresrtotpersonnel \
disabled but who haweditions for the normal development of their daily activities.

e GRUPO SESE
2018 2019 2020
post adaptations / 136 169 222

improvements

WORK ENVIRONMENDver the last few years, work climate surveys have been gradually implemented in the diffe
centres. In 2017, a climate survey was conducted covering 35% of the staff in Spain, i.e. 17% of the total Group team.

Results of work climate assessmel

7.49 &
2017 ®

[score out of 10]

In April 2019, ttiesé People Satisfaction and Motiva
® Survey period: 24/04/19i 31/05/19 Measurement Projeat/as launched, the first global si
® Staff surveyed: 403 Corporate (Groups all the staff in the building) encompassmg all personnel in Spam (3!005 employ

[Spain] 2,602 Centres
@ Participation: 285 (70.7%) Corporate The aim is to extend them gradually to all groups ar
- 807 (3L0%) Centres them out on a biennial basi
[Spain] u | 1a aslis.

0 a 10 (0: Al completely di
® value scale

The objectives of this project are: SATISFACTION MOTIVATION
[hygienic factors] [motivational factors]
1 To identify the main aspects to improve the " , p—
. «  Working resources and means +  Contents of daily wor
services of people management that determ . Occupational Health and Prevention . Training
e X p erience of Ses ®6 S p . Working conditions . Professional training and
Relationship with colleagues advancement
H H H i Relationship with Department *  Recognition and participation
f To determine the degree to which this experi . oo - Responsible management of people
positive. Relationship with Department Head Quality policy and CSR
. Information and internal . Generate motivation when they are
f To pass this knowledge down in order to facili . gommunicaton PRESENT

Payment

improvment of the leadership of the people in cha
1 To determine the relevant issues that impact L

commi t ment of Ses®bds p @ f] Generate motivation when they
. . . . < PRESENT
1 To activate actions that improve the satisfact = : J -

motivation of Ses®bds p

—
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In designing the questionnaire, a series of Foyaessf Grou
the Group. These Focus Groups have included personnel from the Central Services and the Operational Genises in Aragon
Navarre and Andalusia.

GROUP STUDIED STRENGTHS AREAS FOR IMPROVEMENT
Occupational risk prevention Promotion amvelopment
Central Services and Structur Working conditions Training
Transport Contents of daily work Responsible management of peop
Relationship with Department Direc Internal communication
Logistics Contents of daily work Promotion amgtvelopment
Distribution Occupational risk prevention Working resources and means
_ _ Working conditions Training
Industrial Services . o . S
Relationship with Centre Manage! Recognition and participation

CORPORATE VOLUNTEERIR0®9 was the year in which GrupdCsesérate Volunteer Programme (PVGS) was
launched, an initiative promoted by the Sesé family directly which seeks to complement the social action developed by |
Sesé. The objectives with which this Programme is launched are:

4 To promote and supfitetexercise of the spirit of solidarity of the workers of Grupo Sesé, facilitating their participati
causes and projects that improve the quality of life and the integration of disadvantaged groups or thiose at risk of €
4 To develop as a prehce those projects aligned with the Sustainable Development Objectives of Grupo Sesé.

4 To collaborate with Fundacién Sesé in all the projects it requires, following its guidelines and supporting its caus
times.

4 To reinforce the commitment pbGesé employees to the values of excellence, a sense of belonging and teamwork
To help workers develop skills that will help them in their personal and professional growth.

4 To support the achievement of the 17 Sustainable Development Gpaioy®@D@sthin the United Nations 2030
Agenda for Sustainable Development.

IS

In order to structure the actions of the RXdBBteering Polidyas been developed and there is a joint management committee,
theVolunteering Committemade up staff fr; the CSR area, HR, the Sesé Foundation and the elected representatives of tt
volunteers.

GRUPO SESE
Number of volun No. volunteers Volunteer
actions registered hours
2020 13 94 5,203
2019 12 160 1,590
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3 e
MEWL -
A

Mfw

Teamwark Direction

Empathy to results

Others (*)

_
il
52[]3 hours /"
&

RELATIONSHIP WITH THE SUSTAINABLE DEVELOPMENT GOALS AND COMPETENCIES DEVELOPED BY THE PROGRAMME

(*) Optimism and enthusiasm, Innovation and creativity, Effective communication, Adaptation to adverse situations

2020 has been a year directly marked by the impacti®f i@@VH3pects: health, economic and social. But it has also been the
year when the workers and volunteers of Grupo Sesé united more than ever to fight against the common aah@nsary. Sesé
and Sesé Group have joined forces in the fight agaii®t, ©8/1By their operational, logistical and human resources to entities

and organisations that have needed them.

sl
(©

PERSONAL PROTECTIVE TRANSPORT OF MEDICAL SUPPORTING THE MOST
o ENLIPMENT a SUPPLIES b LOBISTIC SUPPORT g ROADS NEWSLETTER = VULNERABLE

+1,000 gowns Our frucks have served with Respirators Daily issue of an informafive Friends of the Elderly
propylenz donated fo the the Military Emergency manufactured bulletin on the state of and Applause Project
Miguel Servet Hospital Unit (UME). by Seat roads, senvice areas, Telephone accompaniment
Our trucks have transported borders, etc for the elderly in a situafion
+550 gowns Several transportshave the components for their of unwanted lonefiness
manufactured for the Miguel been camied out with manufacture Daily information reported camied out by Grupo Sesé
Sevj;c—? Hospitaf and the il sostesial from Our workers have provided on Linkedin, Chamber of vokmteers
llueca Residence Madid, La Rioja logistical support Commerce corporate
Santander, Zaragoza and welite ~ #130 families
+1,300 screens Germany, supporting the Commercial solidarity Heiped by the Pansh of San
Factur X edro Arbues = Bank
mTu.-aL.u, ed for‘tﬁe Migue! supply of medical matesial AT Pedro Arbues and the Food Bank
Servet Hospial and the {0 hospitals and Search for suppliers for the thanks to the support of Grupo
workers of Grupo Sesé Autonomous Commuimiies: manufacture of repairers and Sesé volunteers
2 for sanifary supplies for the = <
+5,500 fabric masks We transoaded the Autonomous Regions Elderly neighbours in
hanufactured for San Juan de Shipinent of santary self-isolation and/or
Dios, the Parish of San Pedro material donated by Amangements for imports of alone
Arbués and the workers of Inditex medicai equipment from Support from Grupo Sesé
Grupo Sese China voluntears in camying out
+1,000 masks iy dowsinied
fcam and acetate paper donated shopping or colectng
o o <ni rubhish
o fothe Miguel Servet Hospital ® - o o
SUMMARY OF THE MAIN SOLIDARTTXTIVES IN THE FIGHT AGAINST-T3OVID
fe—==c.
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Special mention should be made of all the volunteers who have put their best efforts into the altruistic nzamtjfacture of nr
above all, the people of Urrea de Gaén, who have thrown themselvesihtmgaledbsmting on this project.

PHOTOGRAPHS OF THE VOLUNTEERS OF GRUPO SESE AND URREA DE GAEN MAKING MASKS
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SOCIAL EXPENSE&Ehe attached figure shows the breakdown of GrupocgesXpenses (EUR 48 million).

Dining services
15,30%

Personnel
4,47% Training
1,83%

Health

3,70%

Risk preventio

1,67%

Ot_hers

Work clothes

1,19%

Other social expendi
1,24%
Social Securi

70,60%

BREAKDOWN OF SOCIAL EXPENDIVWREN THECOPE OF GRUPO SESE

DIALOGUE AND PARTICIPATION

Grupo Sesgarries out its HR management in accordance with the legislation in force and the agreements that apply to ea
activities it carries out. It also supports and facilitates the training and operation of the Health and Safety Committees.

% employeerepresentedn Health and Safety Committees
% ° 2016 2017 2018 2019 2020
P22
100 Y%vorkers 89.42% 83.14% 86.02% 92.48% 91.00%
representedh
Collective Bargainir WORKERS' REPRESENTATION IN FORMAL VBUSKEESS HEALTH AND SAREIMMITTEE®/ITHIN THE
Agreements SCOPE OF GRUPO SESE

Communication and responsible relationships are a guarantee for the success of the organisation in thenséiirch for a trif
businesspeople society. The boundaries of Grupo Sesé are expanding inwards and outwards, and with them its commun
which is why its leaders are a fundamental part of this puzzle of Social Responsibility.

The objective is to generate and manage the trust of all the members of the organisation in their relaljojasicisdioth vertical
- descending) and horiatiy (transversal), through the design of processes of participation, motivation and the use of acce
channels that facilitate information and contrinugemsral terms, the necessary feedback for decision making.

frc—=
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Corporate Web Employee Portal ‘

q E * Equality Commissions
* Sesé Linking Portal SITEs & ; P 0 {minimaam froquoncy every four months)
— ommittees
* SITE Quality & X - Y * Business Commitiees
Environment and Newslstters m E (requency per call)
Prevantion
* internal nowslettors: z % * Health and Safety Committecs
S (munimuam froguoncy guaner ty)
) Linking Sesd ( ’x '
@ PRLIndorma
@ Comunicate IT
lnformation : Other Channels * Ethical Channel
Boards * Suggestion Box

* APP Sesé Conecta

OUTLINE OF COMMUNICATION, DIALOGUE AND WORKER PARTICIPATION CHANNELS

In the management and development of daily operations, Grupo Sesé uses online tools and applications available to empl

1 Corporate Websife/ww.gruposese.gaand its news channel.

1 Linking Sesga platform launched in 2020, is a comprehensive comn ... & ool i
tool designed to contain all relevant corporate information for emplc ,k?;ﬂ \!Q ,{ READIT
1 Employee portalTool hosted on a Web portal and connetiedH® "~ .. 1 (:.' TION
management programme that allows each employee to access COMM_——UBI" A_‘ =
information for their -ttagay work (personal data, payroll, absence % @ | Cmenacy _‘
holidays, etc.) conms<Tion | RF
= e o & o
m in m EWCIMANGE
I Sesé Conecta aplaunched in 2017. mscUssion.  TAK  F

1 Corporate maih the icloughvironment where Apps are used to improve internal communication, event organisation
access to shared documentation.

1 Additionally, the organisatiornterial departmental portats gather togethieformation/documentation so that all
employees can resolve any query or problem through them. You only need to have a corporate email account to a

+

| _ Quality, Environment and Risk Prevention WEB#&Ragement System Documen
— [|—| accessible oné.

1 Skype / Microsoft Tean#ss tools for communication with other national or international branch offices.

1 Information boardsA corporate information manager has been appointed at e
Sesé work centre. The Human Resources Departmernily pegiaticas network
managers the news, points of interest and new items that make up the Groug
board.

frc—=
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Likewise, Grupo Sgsemotes meetings with its employees at all levels both to transmit the organisation's strategy and to
the corporate culture and values.

At the3rd Global Management Meetattended by over 140 employees from the worldwide top managenSsaséoaiBtup
spread across 2 exciting days alongside the Ownership and the Management Committee:

f
f
f

=

Sese

The results of the 2019 financial year were presented.
The principles of the 2020 strategy were deployed.

The business units, subsidiaries and catppaatments presented the main milestones achieved in 2019 and the goal
and expectations for 2020.

For the first time, a specific section was incorporated to recognise and distinguish best practices in the orgar
Specifically, these were the aatedories:

0 Most profitable projdgtazil

Best innovatie@ontrol Tower project for Seat.

Best contribution to product®iyporate Logistics Operations Department.
Environmental sustainab#ictor Cebrian (Duo Trailer Project).

Best VDA audi.3- CKD Mexico.

Young TalenRafael Saenz (Finance).

TeamworkCorporate Quality Department.

O O O o o o o

Special Mentions:

O«

Social Acticrdosé Luis Carillo (Sesé Integra).
D Work on the integration of courRieiger Konig (van Eupen).

D Honourable Mentidfernando Aristu.

MANAGEMENT

SNAPSHOTS OF THE 3rd GLOBAL MANAGEMENT MEETING
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Sustainability mb&aiciety

TheFernando Orus Awardranted by ASZA in 2008 in recognition of the economic contribution to the labour integration of
people and the unconditional support for the needs of the entity, was only the first step in a clear committeenoby the share
Grupo Sesé toatd to society.

In 2010, the figpecial Employment Centvas created under the name Sesé Integra, servegpdsanehe creation of the
Fundacion Sesé in 2013, which was set up to support the various actions for integrating -d&apéedoandlontd the
workplace and to direct and unite all of Grupo Sesé's Social Responsibility activities.

In the year 2016, in an initiative coordinated by the Government of Aragén, CREA, Cepy
and CCOO, the Social Responsibility Pleag@h was launched, with the aim of ensur
companies in the community strengthen their commitment to CSR, integrating this com
policies and strategies.

A 33 As a result of its participation in this plan, Grupo Sesé was re@gnisgurdayeters of the Sc
Responsibility Plan of Aragén through the grant®gfAbmpany Sealhich has been renev
annually since then.

In 2016, the townsfea de Gaén Teruel named 8iklings Alfonso and Ana Sesé as its Favoured Childeeceremony
in which the president of Aragdn, Javier Lamban, praised the success of the company, which is fundamerdat for logistics
important strategic sector in the community.

Supportetly family members, representatives of the k
world, friends and neighbours, both siblings received t
institutional honour that the town can bestow from tt
who recalled the history and business career of the f
the commitmenth at t he two si bl
their town.

For the last 7 years, and as a re#tslicommitment to promoting improvement policies in the management of occupational
prevention, the Aragonese Council for Safety and Work has be&raydrdomgnmitted to prevention" prizeshose
companies that are notable for their aemesvienthe field of occupational risk prevention.

In 2018, in its 7th edition, the juage up of the Directorate General of Labour, the Directorate General of Public Health,
Territorial Directorate of Labour and Social Security Inspecti@?YMBHJGT and CCQ@Qreed to award the work of
Grupo SeséintheBest career or action in occupational categosyk pr e
'L =S4 This award is the greatest prize that c
i _ achieved in Aragén in termafefysat work, b
we must not forget that this is just one mc
towards the strategic objective of Zero Aci
even one accident is one too many, S|
deprives a company of its most valuablatas
workers.
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Grupo Seskas renewed its RSA+ Seal once again. This seal is a step for
framework of Social Responsibility, which promotes four aspects:

1 The reconciliation of personal, family and working life.
1 The drive fequality

1 Volunteering

1 Involvement in tomotion of culturé Aragén.

In order to obtain the RSA+ Seal, in addition to having a current and valid
necessary to meet the requirements of the four aspects mentioned.

The Social Responsililitgrd of Aragon, which coordinates the implementation of the RSA P
the creation of the RSA+ Seal, which seeks to encourage organisations that hold the RSA
into key aspects of Corporate Social Responsibility, promasirayiclorasepwareness, commiti
training and transparency.

In the initial 2018 edition, Grupo Sesé was one of the companies awa A
RSA+ Company Se@ince that initial edition, Grupoh@sdéad the honour ;
renewing the label. e

"SOCIAL RESPONSIBILITY IS NOT HFH&AXOHEEDTT IS

GROUP SESE, COMMITTED TO ITS STAKEHOLDERS

In the corporate volunteering section we have already exposed the numerous initiatives developed by Grupo Sesé,
Foundation and the volunteers of Grupo Sesé in the fight agdisT@OpdDdemic has made it necessary to reinvent the
ways in which Grupo Sesé relates to its stakeholders, seeking new ways to remain faithful to the valuesgtat represent t

organisation and as a team.

On this occasion, and in an anomalous
edition due of the pandedfc,of our
workers have participated in the va
editions held in Spain supporting one
year with their enthusiasm.

The 202®sturian Dairy Central Won
Race closes with more than 4
participants throughout Spain anc
donation of mor e
causes

PHOTOGRAPHS CORRESPONDING TO THE 2019 EDITION
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Rooted in its origins, Grupo Sesé has part
since 2016 as a company in the offering of
to the Virgen del Pilar.

This year, the offering organised by th
Council of Zaragoza was virtual, but this
prevent the presence and support of Grug
and its workers.

GROUP SESE, SUPPORTING THE LOCAL COMMUNITIES WHERE IT OPERATES

One of the bases of GiSgseé's strategy has been and still is growth, diversification and international expansion, but upt
respect and commitment to the local communities where it is established at all times. Thus, as a persotnes pdieneis
positioned, Grupo Sesé supports local development initiatives, always counting on personnel local to testablisimyémt

The aim is to create quality and sustainable em|
regardless of the region and thus contribute
industrialisation of the environments with which it inte|
significant examples are Mexico and Brazil, countri 2019
Grupo Sesé employserthan 3,700 people.

2020 2.551

2018 2.578
2017 1.367
0 500 1000 9500 2000 2500 3000 2500
[GRI 202] SIGNIFICANT INDIRECT ECONOMIC IMPACTS ! EVOLUTION OF THE WORKFORCE IN BRAZIL
COMMUNITY, [GRI 4130PERATIONS WITH LOCAL COMMI
INVOLVEMENT

Of Gr u pgaff SuisisleRSpain, only 0.09% adecabnhaving be¢
transferred from another team in the organisation to participate in the

of local operations. 87%
Proportion eénior executivelired in thiecal
As far as the organisation's senior executives are concerned, 87% hal community
from théocal community. [GRI 202] PROPORTION OF SENIOR EXECUTIV
_ — s o RECRUITED FROM THE LOCAL COMMUNITY, WIT
Note: the concept of "senior executives" encompasses the positions of the Boar SCOPE OF GRUPO SESE

Management Committee and Country Directors. It is considered "local" when the n
executive is the same as that cdtiméry in which it exercises its function.

frc—=
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>> Reinvesting in homemmunities <<

Grupo Sesé is an Aragoresgpany with deep roots in its origins. It carries out a large part of its activities in Aragon. This ree
accompanied by consequences that directly influence the economic and social panorama of the Autonomous Community
in the attachedfigs.

+60% +1,400
TURNOVER PEOPLE
62% of Grupo Sesé's total turnover belongs to 34% of In Spain's staff is employed in Aragon. Wi
companies with headquarters in Aragon. figures, it is one of the 20 Aragonese companie:

generate the most direct employment in Arag¢

[GRI 202] SIGNIFICANT INDIRECT ECONOMIC IMPACTS ON THE COMMUNITY
[GRI 413]OPERATIONS INVOLVING THE LOCAL COMMUNITY

FUNDACION SESE

DLCENT wain Al ﬂ %lﬂ;“‘ L]
4l

Grupo Sesé channels all of its social strategy through Fundacién Sesé, a ¢ re=shieend
profit organisation. Fundaciondgdisis its principles by focusing on the equa
people and establishes its goals in terms of:

TIR THEOMLE

mediation,

education and training,
consultancy,

accessibility

9 and the creation of companies,

= —a —a -

for people with different abilgedor a risk «
exclusion, focusing o
developing people's potential.

The objective is to promote CHANGE in companies, and a change in society, a new FOCUS on workers with high adap
performance capacitiesksgy maximum COMPATIBILITY between profiles and positions, and qualified TRAINING.

TheSOLIDAR ExceptionaBgar Certificatevas issued to Fundacion $asactions carried out to favour labour insertion of
disabled people in the labour market. The awarding of this prize gives value to the social commitment of the organis
permanently allocating resources to the promotion and creatistoofeatitatéejobs for groups that find it harder to access the
labour market.

f—=
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Fundacion Sesé and Ibercaja renew their collaboration for the development of social and labour insertion project
The bank is collaborating with a subsidy intendé tiatzedir insertion

people with disabilities and/or a risk of exclusion.

The grants are intended to support targeted projects:

1 labour insertion and social integration of groups in an actual
situation of social exclusion; or dep&idece

1 guidance and training initiatives aimed at implementing
alternatives that address academic failure, in order tocalbdity
education,

1 those initiatives intended to cover the basic needs of people
of exclusion.

It dso supports all kinds of actions, activities, workshops or programmes aimed at promoting personal groseHy support for
and other vulnerable social groups.

Fundacién Sesé is present in the third sector

Fundacion Sepérticipated in thair of employment promotion and train
"Si i Millor'organised by the Catalan Federation of Special Employm
(FECETC) in the Sal6 de l'ocupacié of the Barcelona City Council, i
business networking activitidsddaect contact with candidates with dis
for future selection processes.

Maria Pilar Alegre, insertion and training coordinator of Funde
participated in tmeund table "Talent that fosters Taletojether wit
representatives of itery Fundacion Iman, Arégsetito and Grupo Armo
with whom they shared experiences on the management of the r
talent.

CLUSTER

. | 4 A v 7 % . &
Py G/ 2YLI yASa gAGK ( —_
- Fundacién £

CLENAR

The Energy Cluster of Aragon, as a recognised agent of the Aragonese R&D&i system and Sesé Foundationras part of its ¢
to the promotion and dissemination of the Sustainable Development GoalsSCgctmoisednferenceompanies with
the SDGs"with extensive technical and educational content, accompanied by practical experiences from different sectors.

Maria Pilar Alegre, coordinator of insertion and training of Fundacién Sesé, participated witf tieecprasatitadinito
SDG 810 and 17. A social and business benefit".

f—=
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>> Grupo Sesé Social Projedtsindacion Sese <<

[GRI 413] OPERATIONS WITH LOCAL COMMUNITY PARTICIPATION, IMPACT ASSESSMENTS AND DEVELOPMENT PROGRAMMES, WITHIN
SCOPE OF GRUPO SESE

X' ||

QUTA SRLIDATA POR LA T2

mn

3. f0mn. | 7
@ SESE BIKE TOUR

It is a cycling tour for charity, implemented in 2018 to the national circuit of the Great Cycling Marchaspnratdr the organis
Pedal Aragonéand Fundacién Sesé, departing and arriving in Urresvitle &démanding route through unpublished routes
of the province of Teruel / Bajo Martin and Maestrazgo.

tourist excellence seal. Irfitsisedition, the march was linked to the fighagatrsiphic Lateral Sclerosis,

E The 2018 edition was chosen as one of the best races in Spain according to Runedia and has recei
= cause for which 022,000 was raised thanks to |

In 2019, the charity route focused itaifiing on tHéght against Cancefhisyear, thanks to more than 560 participants and

over 100 volunteers from Grupo Ses®, Fundaci-n Ses®, U
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In 220, due to the restrictions and preventive health measures ag@jrish@svidt been possible to celebrate the march as

pl anned, so a "Ses® Virtual Bi
theDelicias Family Dining Room

o €

200 +200 a +49,000
donated solidarity menus participants collected since its 1st edition
= . » niiGs con cancer i 5
AN ol o o o
AElamz  ARAELA i aeccC
) AT R e areann bt tnd s ASPANOA Sy

s con cancer

2 ASPANOA

nin

con canceor

A ASPANOA

Fundacion Sesime University of Zaragoza and RedELA signed an agreemen
collaborate in the goal of improving theimgetind quality of life of people with AL

As a result of this agreement and the funds raised aBitke Brge2018, the Facul
Veterinary Medicine is developing a project to search for and identify progno
related to neuroinflammation that can be easily monitored in ALS patients at tl

99

ke, at your | ei gaedte 0,
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In 2017 the first Gala organised by Fundacifim Sesméha, musica por el amto(In Motion: Music for Autismas held,
dedicated to people with autism spectrum disorder and their environment, where a total of 33,885 EUR were collected.

In 2018:n marcha, musica por el cancer inféntiMotion: Music for Childhood Canaehjeved a very special goal: to raise
enough funds to build a cinema inside the Miguel Servet Hospital in Zaragoza, where children admitted thfim$ospital can
while receiving their treatments. Fundacién Sesé raised 37,406 EnresHosphestoy de citel 6 m at t he pi ct
hospital) initiativeyJuegaterapand the Miguel Servet Hospital in Zaragoza to build a cinema inside the hospital.

In 2019En marcha, musica por el Sindrome de Down y las discapacidades intelgatidtion: Music for Down
Syndrome and Learning Difficultjesinaged to raise 30,130 euros for the Down Zaragoza and Special Olympics Aragon proje
The Down Founida will invest it inkeys to autonotny pr oj ect , which aims to promote
these people through workshops, supervisedhtatseasupport services.

Meanwhile, ti8pecial Olympics Aragdon Assoeidtibire a sports technician to coordinate the sports schools, develop a numbe
of new ones and guarantee the stdlfifigcial Olympics Aragon, throttgzitsfariBecome a fannitiative. This entity has

been working with volunteers for almost three decades to offer people with intellectual disabilities anpppygsicaity to develc
abilities andhprove their quality of life.

| ‘,,_,

LI

PHOTOS FROM THE 2019 CHARITY GALA "ON THE MOVE, MUSIC FOR AUTISM"
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In 2020, due to the restrictions and preventive health measu €
Covidl9, the Charity Gala could not be held and was postpon: ~
healttsituation allows us to restart activities of this type. u +9 8 ) 000

collected since its 1st edition

H
A i n\}l 9) *e ASORNS &‘\ "/4 S g ’! nif¥s gon sanger o I d } Special
.....l..'.‘.l'.‘l‘.l‘.‘ﬁ acus CEDES ' Viu-LA . “ M“'" S 'SC‘)(«I u & juegeaierapio.®’d Down Zaragoza Olympnes

sttt AGPANOA o2 Aragon

Thanks to the funds collected at the 2018 Gala at MigQélil@enve
Hospital in Zaragoza, a cinema was opened in 2019 so that |
children can enjoy a film every week while they receive their treatt

It is a 118 square metre space converted into a real cinema equir.
latest audio and vitdechnology and decorated with bright colours an
for children’s films.

Volunteers from Grupo Sesé attend the Miguel Servet Hospital ev
afternoon to show a film to the hospitalised children.

The activity was suspended in March anectecexp resume whba
health situation allows

T BB
v
ol K< SOLIDARITY PARADE

In 2019, the Mydtirpose Hall in Zaragoza hosted 'A Midsummer Night's Dream' in the form of a solidarity pare
Lion store. Fundacion Sesé coordinated the event and acted as a link to make this fashion event a charmill t
and/or breast cancer. 400 people watched thisfeclidadtyashion show, the contributions of which, in addition to
front row, enabled the association Amac Gema to receive a cheque for 4,100 euros for the development of its

The donation will go entirely to the Biopsychosocial Attention programrr :€ @

to a project allowing women to practise sports before, during and after tre

with moderate exercise they can get along better anecfieetaftem b a4, 1 +400
overcome in different ways. collected spectators
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TRAINING AND SCHOOL REPORT

Since 2015, Fundacién Sesé has been the main collaboASQ@ANGEON E
CANAPRroject, as part of which two lines of work have been developed: s
and adult school for groups at risk of exclusion, mainly immigrant chilc
Delicias district of Zaragoza and their mothers.

The purpose of the adult school ishetedents to speak Spanish, to read an
to master basic maths, and to familiarise them with the customs and
country. With the pandemic, an online monitoring system was set up, v
the 40 students have been able te akeeto the need for PCs and WiFi, wh
all of them have access to.

7 i 2

40young people 20 women 8volunteers
aged between 10 and 11 once per week

- 10 35
{'j
ﬂ C FAMILY CANTEEN

In 2019, a Family Dining Hall was opened in the Delicias district of Zaragt
Parish of San Pedro Arbugsd supported by Fundacion Sesé for citizens
social exclusion or in a situation of poverty.

Theo D e | iFaniilyaGardteettiesto serve those people who may lack the
need for food.

M i

25 people +7,000 6volunteers
attend the canteen dail Charity menus once per week

ECENT W M nem MRS
8 tucanm | 10 Kiiha 17 TR OIS

Since 2017, Fundacion Sesé an@rileal ScouFoundation, i
collaboration with tRederico Ozanam Foundatidrave beel
organising a summesrk campfor young people at risk of s
exclusion.

Through the work camp, the aim is to promote knowl
conservation of the rural environmeshictdeson the basis of F
work and to encourage interpersonal relationships and
development.

S~ S

per]égr):;;?v%een 2 monitors 10volunteers
18 and 21 years ¢ volunteers Grupo Sesé
age
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i
TRAINING CAMNFFL WOLFSBUR

As a result of the agreement signed in 2016 |
Grupo Sesé and VFL Wolfsburg Football Club t
sponsorship contract, the Sesé Training Camg
children of Grupo Sesé employees is held eve
This means that 5 coaches from their fxjtbal
travel to carry out-deg/ training and game sessic
groups of children between 6 and 16 years old.

In 2019 the 4th Training Camp took place in Sg
the participation of 83 children, and the 3rd -
Camp in Mexico, with the patimn of 15 children.

i 25

98 children 34volunteers
aged between 6 and 1 Grupo Sesé

PHOTOS OF THE SPANISH AND MEXICAN EDITIORE,9%YEAR

3 il 5 555
ALTATORRE WOMEN'S SOCCER TEAM

Since 2018, Fundacion Sesé has been sponsaviogehs
football team of thaltatorre Centre for Deaf People in Ma
(CAPSM), a team of deaf women who face inequality in te
gender and disability.

The women's football team of the Altatorre Centre for Dea
Madrid (CAPSM), sponsored by Fundacion Sesé, is part
the Spanish Indoor Footbalinpionship for Deaf People.

This team managed to come second in the Europe

Champions League" in 2019.

.
S

Sese
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LANOCHE

L]

MAS MAG

q RADIO

CAMPANA DE RECOGIDA
DE JUGUETES

3 e § 105

i

Since 2018, Fundacién Sesé has spons&eal tharagoza School 1
Intellectual DisabilityThis is a project in whichiRée Zaragozelub,
together withaLiga Genuineseeks to normalise the practice of fi
among people with intellectual disabilities.

GENUINE LEAGUE

This type of initiative seeks to promote social inclusion, coexiste
throgh this spo#t8 players are attending the Genuine League ¢
Real Zaragoza. The activity was suspended in March and 1
February 2021.

1055 [ 17 0
G’ @ THE MOST MAGICAL NIGHT

Fundacion Sesé and Grupo Pesicipate annually in the
collection campaign organised by AragornLBRaNmche M&
Magica The Most Magical Nigfdr the Hermandad del Refuc

During this campaign, more than 17,000 gifts were coll
distributed thanks to the geneobsity Aragonese people anc
selfless work of the volunteers who managed the 70 collec
including those from Grupo Sesé.

e
HE
17,00@ifts
distributed during the camps 7 Ocollection points

Thanks to the collaboration of the volunteers of Grupo Sesé and the good contacts that Fundaciéhhes& megs
the magicians from the East made a small stop at the El Cafar Association to deliver gifts to the youngestatiem

D Children's villages 60 children.
D El Cafar Association 80 children.
D San Pedro Arbués Parish (Delicias) 70 children.
D Parishes of St. Peter the Apostle and Coronation of the Virgin (Oliver) 45 children.
D San Vicente Martir Parish (San José) 45 children.
=
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<7pATORO & [

Since 2018, Grupo Sesé has had a fixed point of colleicodortithpdFull Sailsproject. Thi
is a networking programme aimed at the social and labour insertion of women in disa

%& situations.

17 vusens
TR THEOMALS

Caritas This project, promotedCayitas works mainly through activities linked to the care, rec
marketing of secdmehd clothes: tailoring, laundry, ironing, reuse, etc

O«

This activity generates 8 jobs for people at risk of exclusion.

O

380 kg have been collected in Sesé's facilities, which have been completely treated in the treatment p
the Moda Re project, in Sant Esteve Ses Rovires, belonging to the insertion company of Caritas Form

This social action also has an important environmental impact, since thehssel aflsteendllows theawmrsumption «
water and the remission of greenhouse gases equivalent to the clothes no longer required to be manufacturec

m
Gﬁ RED CROSS ROMANIA

Grupo Sesé collaborates with the Romanian Red Cross
clothes to groups at risk of exclusion. This joint action start
involves the complete logistical management of the proc
reaches the end users. Thamkbi¢ joint initiative it has t
possible to assist more than 3,000 disadvantaged people

exclusion
o0 00 '

+3,00@eoplecared for +17,30@g of clothes
managed

[gm |

0. [ 175
G
* C @ SOLIDARITY FOOD TRANSPORT

Grupo Sedd#as signed a collaboration agreement with the Archbis
Fundacion Sesé to collaborate in the development of various foo
programs.

In this way, we collaborate in the logistics and transpotthé &toct
Bank of Zaragoza and theiglaiof San Pedro Apostle

i &) %

+10Gamilies +11,00@g of food  4volunteers
attended transported Grupo Sesé

frc—=
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a (L) noem
weeion 10 5ha

17 s
ol (=
_M/\ C MEDICAHEALTH SOLIDARITY TRANSPORT

Collaboration with Juan Ciudad ONG and the Hospital San Juan de Dios for tinediczh

— sanitary material and other auxiliary materials.

D Transport of medical material to the Logistics Centre in Madrid to send to tl
- Africa: 10 pallets of sanitary material (stretcher paper, walkers, wheelchairs
three neonatal beds and two stretchers.

D Transport of furniture aatheb to SJD's hostels in Barcelona and Valencia: 8 p
1,912 units of clothes and kitchen utensils, 12 mattresses (white), 7 chairs a
with armrests.

10 e -
© CHARITY MARKET ‘

Fundacion Sesé, in collaboration with Imaginariung arghartg market in 2020 in whic Imaszinarium
funds raised were destined to the social dining room of Delicias. e

&
1,600menus  15yolunteers

donated Grupo Sesé

T T R
m!“ ROAD SAFETY POLO PARK

Fundacion Seséllaborates annually with the Volkswagen Polo Park (Na
park began its activity in 1999 and develops road education progran
youngest (school children between 5 and 15 years old). Through edt
recreational activities tifemretical and practical nature, the basic principl
rules of road education are explained to future drivers and pedestrians.

= =
e

20,00@v

surface area

The results of each project of this nature are analysed at the end of the year:

1
1

.
S

Sese

For projects of a rmwtial nature, specific return on investment objectives are established in both economic tel
associated with energy savings, and environmental terms, associated with the reduction of environmental imp
performance of thesgjgcts is additionally reviewed by the Board of Directors.

Fundacién Sesé prepares an Annual Activity Report where it reviews the results of the projects and initiatives ca
throughout the year.
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>> Special Employment Centres <<

The commitmewt and development of these EWCs is an idea driven by Grupo Sesé's Ownership, which shows that s
responsible behaviour is not incompatible with economic profitability and efficiency.

In 2010, Sesé Integra was founhitedtivsas thdirst Special Eiployment Centifer the integration of disabled people, through
the development of professional activity within the framework of a business project.

In June 2016&,rew industrial etivity started within this SEC: injecttbrerafoplastics for the automotive industry. 5 million has
been invested in machinery and facilities, with a proportionate increase in staff, 76% of whom are disabled.

- In 2015, Grupo Sesé obtained certificati@péoiah Employment Cenine
Zaragozathe activity of which officially started in 2016. This SEC «
professional demands of some of the most important companies in th
logistics or food sector.

. In 2018, a new lindligitisatiorwork started in this SEC. The activity was
?_ - in order to respond to the internal needs of the Group and then offer thi
:' i N : service externally to other companies and entities.
.‘ = j E The future objective is tenralestments that will make it possible to dev
‘ — implement new projects in the Autonomous Region of Aragén, espec
L that are more disadvantaged due to their low population density. It is
!E " ; to develop other projects outsiagomrin order to offer new employ
=1 — opportunities to these groups.
- &’
v s s 10 5
w
! iR
2016 2017 2018 2019 2020
141 219 213 224 210

PROGRESS OF DISABLED STAFF IN SPECIAL EMPLOYMENT CENTRES IN SPAIN

In 2020, thdartosSpecial Employment Centedebrated it9th
anniversaryThis centre has bedmeachmark in the creation
employment for people with disabilities or at risk of excliasis
ten years.

Indeed, generating employment among these social gro
reason this society was created and, after a decade, this sg
intact today.

In the words of the president of Fundacion Sesé, Ana Sesé, "This project has become tranltkat tenowstratioductivity
of workers with disabilities is just a myth that has been erased, year after year, with the best results".
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>> |nsertion and work orientation <<

Fundacién Sesés an Ghine Placement Agency that offers the best mediation service for applicants, especially for those
disabilities and/or at risk of exclusion. This is the evolution of its figures over previous years:

2016 2017 2018 2019 2020
No. ofpeople assisted who belong t
groups with difficulties in finding wo 134 222 133 166 198
*)
Aged under 30 28 45 28 44 97
Longterm unemployed 11 30 8 19 38
Women 37 75 57 77 81
Those aged over 45 66 117 74 61 82
Total number of contraattained 64 68 74 50 102

(*) A person can belong to several different categories

>> Fundacién Sesé on social networks <<

 f
m ] 0 . 5 8 7 2 . 7 7 6 n https://www.facebook.com/FundacionSes
£

+8.475

21.082
@5.788 Seguidores 1.931’
’ln&tagfiam

" bwitter

\ Impresiones
Q “ 97.896+48.495 1.464.491 =

¢ Visitas web +138.810

EVOLUTION OF THE IMPACT ON SOCIAL NETWORKS OF THE
ACTIONS OF FUNDACION SESE FROM 2019 TO 2020

=

https://twitter.com/fundacion_sese

https://www.youtube.com/user/fundacion

https://es.linkedin.com/in/fundacionsese
@
https://www.instagram.com/fundacionses

SOCIAL NETWORKS WHERE FUNDA(
SESE IPRESENT
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Sustainability mo@aistomeérs

Grupo Sesé is aware of the impact of its activity on the health and safety of both its stideiscdael albitkes active

steps to prevent this. It is in this area where training and good practices in load securing are promoteddasffigadhas in safe
driving in transport and logistics activities; in the case of industrial services thedfogysoteotiahypooblems during the life

of the product and that is why Process and/dfNdEsigme carried out during the development of processes and products.

PROFILE OF THE CLIENTS

Grupo Sesé's clients are located all over the world, targjtigiecactivities in a wide range of sectors.

4

Supply Chain Solution Proviidients who need supply chains that are perfectly attuned to their complex structures ¢
production processes, which régfeigeated solutiarsing sophisticateg¢hnology

Tailoimade proprietary solutions. Clients for whom their needs aehrfotsseat on their production processes as
onlogisticaeinddistribution

Solutions for clients who mainly regosponvith the most innovative and effianiswith the best designed and
plannedoutesind with the most trained and @xpirssionals

SECTORS

%
%

1
|

INDUSTRY ‘ )

LAreecALE Q)
CONSUMPTIC |

Grupo Sesdctively participates in the sector's Trade Fairs and Congresses: Becal@geioh&@\ditbeen possible for the
vast majority of these events to be held, or they have had to be held virtually.

=
Sese

SIL Galon Internacional de la Logistetaternational Logistics Fair).
Participation in Bisutex International Exhibition.
Participation in the Logistics Business Summis(EEE¢S3 stories from Aragén

Global Robot Expo.

Expodronica 2020

GRUPGSESE | Corporate Social Responsibility Regierhent of néinanciahformation2020 109]| 164



GRUPGESE b Annual Report 2020

Sustainability model

CLIENT SATISFACTION

Grupo Sesé's Commercial, Operations and Quality teams work in coordination to manage this stakeholder group.

The organisation of the Commercial team is based on criteria of volume and strategy (Key Accounts) andibgsiness divisi
the initial phase, this team is responsible for getting to know the client: what they need, what they expsstling applying cr
techniques, which services from Grupo Sesé's portfolio can respond to these needs and even otmatsavar¢hef client is

The Bacloffice staff and Quality staff carry out exhaustive analyses of the specifications to identify legal, operational anc
requirements which are then transferred by Operations and Quality to ensure the optimalickesigheoptbeidedy This

design is embodied in procedures and work instructions, with which operational personnel are trained, emdéfidiedtors (KPIs)
to quantitatively verify compliance with these requirements.

From this moment on, monthlyonirogniof compliance with the indicators is established by the same parties already mentior
Each client is assigned one or more sales representatives who are responsible for keeping the inputs of reeeds and ex
updated.

As soon as they join tlent portfolio, all clients are classified according to their estimated turnover, their -simategic weigh
accordance with Grupo Sesé's strategiamdatheir sector/activity. In this way, a specific system for measuring and monitoril
satisfactiois automatically assigned.

Top30 Group and those clients with strategic weight

The clients of this Group have an assigned Key Account Manager, who makes periodic visits to f
satisfaction, reviews the Tenders in progress, and sounds out new business options and/or nee:
in the services provideGhypo Sesé.

This information is transmitted to the Commercial Department (to launch new ranges), to Oper.
improvements / action plans) and to the Quality Department (to consolidate the satisfaction resul

The OEMSLfiginal Equipment Manufactujeiar which Grupo Sesé is a Tier 1 supplier are monit
monthly basis in accordance with the requirements established by the IATF 16949 and Formel (
enhanced-tepth determination of their lesagigfction with the services provided by Grupo Sesé

Forall clients a satisfaction valuation is performed through an Operational Satisfaction Template.

This document is updated weekly by the operational staff in direct contact with the client in ¢
organisation aware of the client's feelings regarding the service provided, and to be able to estab
as possible where aclies 8 sati sfaction could be i mprove

A traffic light system (gnedlowred) is used for this purpose. The results are reviewed monthly by
Unit Management.

//-—*\ GRUPGBESE | Corporate Social Responsibility- Regierhent of nfinancighformation2020 110] 164



GRUPGESE b Annual Report 2020

Sustainability model
QUANTITATIVE MEASUREMENT OF SERVICE

 Results of client audits.

1 Operational KPIs, both internal and issued by clients.

1 Quality evaluations / performance reports issued by clients.
1 Client complaints.

From all these sources of information, the Quality Department prepares a monthly consolidaedit@perin weauslity

WEBSITE of the SGI (Integrated Management System) distribution available for the whole organisation.

This document is analysed monthly and reported annually as input to the Management Review.

96%
reduction
2020vs 2011

363 323

m 0,32 0,26 0,31

201 2Nz 2013 2014 2015 2016 27 2018 2019 2020

INTERANNUAL EVOLUTION OF CLIENT COMPEApNESed in pprm WITHIN THE SCOPE OF GRUPO SESE EUROPA

il

Level of customer satisfaction

2016 2017 2018 2019 2020

98.68% 94.75% 95.41% 98.64% 99.34%

YEARONYEAR EVOLUTION OF CLIEATISFACTION RATIOS, WITHIN THE SCOPE OF GRUPO SESE
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Describe the Perform aroot  Identify corrective Identify actions to
EUENT multidisciplinary  problem in detail mnm cause analysis (5 actions avoid recurrence
team actions that wers why, Ishikawa,
COMPLAINT taken ste)

i i

&4469\*&*:&'*“1!

Implemanting the
actions

DATABASE FOR |

Close and assess
valitﬁyoﬂho leuoulnmod the sffectivenses
Mnom

CLIENT COMPLAINT HANDLING SCHEME

The 2020 evaluatioRé@oVadigave Grupo Sesé @ald Medahting with@7% scorgmproving by 1 poaampared to 2019
(69 points). The improvement of 10 percentage points in the Ethics section is notable, going from 70 to 80 points.

EcoVadis manages the first collaboration platform that allows companies to evaluate the performanceeoftheir suppliers i
sustainability in 110 countries and 150 sectors. EcoVadis' total score reflects the quality of the companyis@&R manageme

WORK
PRACTICES AND ETHICS
HUMAN RIGHTS

DETAILED RESULT OF THE ECOVADIS EVALUATION IN 2020

OVERALL SCORE ENVIRONMENT SUSTAINABLE PURCHASING

NOTE: THE BLACK SIDE MARK INDICATES THE AVERAGE RESULT OF THE COMPANIES EVALUATED

In theCSR evaluatiorarried out by the Sofidel platform in 2017, Grupo Sesé Q@& hat2ail6, with a scor@4fo, itvas
one of thénalists in the Sofidel awards, in the sustainable supplier category

‘_fﬂ_
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Sustainability mo&elppliers

The success of a company is the sum of all its elements. That is why Grupo Sesé seeks to establish syiprgidis in its relati
its suppliers, that is, to integrate the qualities of both organisations, with the aim of resulting in sonhetisingpigeater than

of them.
o000
Grupo Seddas a powerful Purchasing Department aimed at managing needs and collaborations
identification and monitoring. This team is divided into two main areas, Transport Procuren
18 Procurement.
people

PROFILE OF THE SUPPLIERS

According to the type of products/services purchased, the attached graph shows Grupo Sesé's purchasing panel.

48.35%

8,27% 7.25% 7.03% 6.39% 598% 5.31% YTy o1
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n n

z
b ]
=]
(3.3
b |

N

~
o
N
=

RAW MATERIALS -
COMPONENTS

CREDITORS - DIESEL
SERVICES

STAF

PROFESSIONAL SERVICE
ROLLING STOC
PRODUCTS
CARDS
MOBILE LOGISTICS
EQUIPMENT
SUPPLIES

WAREHOUSES / RENTAL.
MACHINERY AND EQUIPMENT | <

BREAKDOWN OF CATEGORIES OF SUPPLIERS PURCHASED BY ANNUAL VOLUME
Note. To better analyse the results of the breakdowmtehas@inwhich is the subcontracting of transport, has been taken out of the graph so as not to distc
the graphic representation

TRANSPORT INDUSTRIAL

RAW MATERIALS AND COMPONENTS PROFESSIONAL SERVICES

GASOIL PERSONAL

MACHINERY AND EQUIPMENT CARDS

ROLLING STOCK PRODUCTS

MOBILE LOGISTICS EQUIPMENT WAREHOUSES / RENTALS
SUPPLIES

INTERNAL CLASSIFICATION CATEGORIES FOR SUPPLIER MANAGEMENT

frc—=
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SELECTION, INTEGRATION AND DEVELOPMENT OF THE COLLABORATORS

PLRCHASING POTENCIAL SUPPLERS

(UALITY
DEPARTAMENT OEPARTAMENT

TRANSPORT
PURCHASING
DEPARTAMENT

FANANCES
DEPARTMENT The evaluation of the potential bmpacts of suppliers determines the eriteria
for their management in the different phases:

GEN%&&&‘ONS INDUSTRIAL SUPPLIERS

1
CAPITAL GOCDS AND
SERVICES

ASSEsm W mlm SUPPLIER QUALITY MANUA

2 « Assessmant adapted to supplier's cavegory
TRANSPORT *+  Escalation and complaint processes

SERVICES

OUTSOURCED PROCESS CONTROL
ACCORDING TO IATF CRITERIA

3
RAW MATERIALS AND
COMPONENTS

SUPPUER DEVELDPMENT

PANEL OF APPROVED SUPPLERS

OUTLINE OF THE SUPPLIER SELECTION AND EVALUATION PROCESS BY TYPE

In 2019, the new platf@AGGAERfor the integral management of suppliers was launchemsistscbf the following
treatment blocks that will be activated in stages

1 Approval

1 Contract management.
1 Negotiation.
)l

Evaluation.

=
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Grupo Sesé's supplier selection and approval process is based on the following criteria:

O« O O O O O¢ O

Quality.

Solvency.

Competitiveness

Social prestige.

References and prestige in the sector.

Environmental impact of its activities, as well as the environmental impact of its products in the acBetiés carried ou
Geographical proximity. Whenever possible, Grupo Sesé @ @heosity tgilocal suppliers for local development.

In the selection process, one of the filters that the supplier goes through focuses on quality, safety atite@BRlisgandards. If
department does not give its approval on this point, theilsopplier included in Grupo Sesé panel. In the case of industrial
suppliers, potential audits are also carried out based on automotive frameworks (VDA), which serve to eihgure that they
requirements and standards requested by both Sediemisd its c

If the result of these audits is unfavourable and the potential supplier does not present a sound actienigilam, this filter is

All suppliers sign a commitment to the Management and CSR Policies of Grupo Sesé before ongiafingitheinaelati
company.

The following is a summary of the specific requirements in terms of safety, environment and social aspedtsrthat are requ
those suppliers associated with the most significant impacts of the organisation:

D

Purchases of rolling stock: a classification of all suppliers is made based on their safdii3 e4QEMASR
aerodynamics and emissions, taking into account that in no case will a vehial® Witlegnos be purchased, with
those witthé best rating being granted purchasing priority.

Transport suppliers: environmental requirements are included in the selection and homologation process, and it is
for a dedicated fleet of more than 10 lorries that these be Euro V ootinghttie pev@lopment of smaller suppliers,
mainly autonomous, giving support and backing for the improvement of their fleet, which represent 64% of the ki
covered out by the transport activities of Grupo Sesé.

Suppliers of industrial servicesltdition to quality criteria, other criteria related to their social practices are taken ir
account, ensuring that they do not use conflict minerals in their production.

In addition, for the rest of the suppliers, the developmenvwbgouhtal practices is encouraged in the selection and contracting
process. These good practices are particularly valued in the context of large purchases or tenders. Thestedee not exclusi
but practices such as these can be evaluated:

D
D
D
D
D
—

A

Priners and paper suppliarse / supply paper with FSC certificates

Printer Suppliefmclude management obéuse toners with authorised managers.

Suppliers who present/promote initiatives that favour recycling over recovery in treatment.

Supplierdiait use sustainable manufacturing technigygeefation, G@mission offsets, green technologies, use of
green energy, etc.)

In hardware suppliers, minimisation of environmental impact in the production of equipment (high % of recycled
etc.)

GRUPGBESE | Corporate Social Responsibility- Regierhent of nfinancighformation2020 115] 164



GRUPGESE b Annual Report 2020

Sustainability model

In the case of industrial service providers, and within the development of the same, process audits are tca¥i28 out accord
standards to ensure that the products supplied meet the requirements set.

Industrial supplier process audits

No. of audits Average result
2020 5 93.20%
2019 5 94.40%
2018 16 92.00%

DETAIL OF INDUSTRIAL SUPPLIER AUDITS

In the process of evaluating and monitoring suppliers, each of the different categories is evaluated acdexding to the mo:
requirements in its field of application, taking into account quality, environmental, safety and, in cat&ia.cases, social ¢

The Purchasing, Human Resources and Quality Departments hold regular meetolgmeigmthtgegspact suppliers in
order to make the following assessments:

D Quality of services / products supplied.
D Analyse incidents that may have occurred in order to establish joint action plans.
D Study options for new synergies or collaborations to improve the partnership with the supplier.
D Integration options within Grupo Sesé's IT systems to improve comchdaiaatianséer.
D Explore new ways of collaboration.
D Involve the supplier within initiatives or good practices of Grupo Sesé.
v 2016 2017 2018 2019 2020

Average result of the ani
evaluation

Percentagsugipliers
evaluated (*)

97.30% 96.96% 97.46% 98.84% 94.85%

93.46% 96.09% 90.24% 88.76% 92.46%

DETAIL OF THE EVALUATION OF SUPPLIERS, WITHIN THE SCOPE OF GRUPO SESE

(*) per equivalent volume of purchases within the Total Supplier Panel

GRUPGBESE | Corporate Social Responsibility- Regierhent of nfinancighformation2020

116

164



GRUPG ESE D

Annual

Report

2020

Sustainability model

COMMUNICATION AND TRANSFER OF MANAGEMENT

Adherence to Code of Ethics
Conduct

General Conditions of Purche
(GCG} Transport Services

General Purchasing Conditiol
(GCG) Raw Materials and
Components

General Conditions of Purche
(GCG}) Capital Goods and
Services

Supplier Portal

KeepingDocs Platform (2)

Jaegger Platform (2)

Driver s Manu

Supplier Quality Manual

Supplier Quality Assessment
Results

Delivery of Good PRL and
Environmental Practices

Protocol for Coordination of
Business Activities (CAE)

Transport
suppliers

15
15

> &

Industrial
suppliers

15

15

> &

Suppliers witr
access to Sesé

15

&

i
15

Other supplier

15

> G

COMMUNICATION OF QUALITY, ENVIRONMENTAL AND PRESHBECTIONVITH SUPPLIERS

(1) Suppliers and subcontractors who access Sesé facilities.
(2) The platform has integrated the requirements for accreditations, certificates, etc.
(3) The platform has integrated the requirements of the Supplier Selectararesqpraire.
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Sustainability mo@glvironméent

Grupo Sesé is deeptynmitted to the environinewhich it carries out its activities and is col
about the impact these activities may have. Aware that business expansion only mak
accompanied bystainable development and based on the precautionarfygoniticgplarth afoh
new project measures are implemented to minimise the impaciremkefocusing efforts
those factors that have the greatest environmental impact.

1 Grupo Sesé works obeying ISO 14001 standards and is certified for transporstios
activities.

1 All waste is managed using authorised waste managers and in compliance witl
regulations.

eIl 4 e f  The Fleet and Planning Departments work actively to design optimised routes w
r'zﬁ;]:}'ﬁ[;l';[’?i& consumption and empty miles¢aseéquently €€missions) are minimised.
= funkin 1 Likewise, the Transport, Systems, Quality and Fleet Departments are constantly |
technologies, processes and equipment to redecgs€ions and fight against cli
change.
S
e "WE DO NRHERIT THE LAND FROM OUR ANCEST

L IT FROM OUR CHILDREN

o The Integrated Management Policy is available on the Corporate Website and on tt
Intranet.

Every year, Grupo Sigshtifies the environmental aspects of its activity, evaluating each one of them to detect the most sigr
aspects and act on them. During this process, it has been detected that diesel consumption and greenhous& gas emissic
significantlyeater impact on the environment than the rest, and therefore they present measures and action plans that are
and robust over time. This chapter will pay greater attention to these impacts, without ignoring other imfmonsadiedethat may b

relevant for stakeholders.

Nonsignificant environmental aspects of the organisation include, among others (Note: Spanish Lafndrid2018 on non

information and diversity requires that the management approach be explained in the following points).

1 noise pollution, although due to the organisation's activity this aspect is not significant; it should behemphasised tt
case of transport all vehicles are-edgitiegand this point is a value taken into account by the manufacturers; furthermol
the vehicles annually undergo an ITV (MOT equivalent) test during which one of the aspects assessed for the res

level of noise emitted.

1 Consumption of water, which is supplied in all centres of the public network; in industaahadtigtiest whear
consumption occurs and it is used for cooling the injection equipment, the water is recirculated to mitigate the im

reduce consumption.

1 in the case of light pollution, no specific action has been taken as no indicatiosideraspexievant for analysis

has been detected.
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CARBON FOOTPRINT IN THE SUPPLY CHAIN

In 2019, new firm and decisive steps were taken towards the integrated management of the organisation'sbgarbon footpr
extension, the carbon footgr@itupo Sesé's contribution to its clients' supply chains. The project began by analysing the greenl
gas emissions of Grupo Sesé in 2018. The project is an ambitious and global one, and some of the planoegsiates for its
have had to be miedifdue to the direct impact of-C®wid the cessation of activity at world level, milestones that, for this reason
have seen their execution transferred to the year 2022.

CO

FEBRUARY MARCH Juoy SEPTEMBER JANUARY  FEBRUARY
F" " ™
A W A
e L ] >0 e ™ ° OF L S
Sanupoihe Reporton Frstdraficihe Carton ey Verficationty anaccredied  Registration n Fundaczén Sese
ZeroCO, project i I3 emssonsn 2018 compratensve Footprint mutchacipinary e entty scoordnglo UNE-EN IS he Ministry of Regatrationin the
Caicuancnot Attainmsentcihe  carbon ootprint Workshop rrain  Saam for carbon Cafcuatone? 14034-12019 Ecological CO, Abserpien
2ercCO, Label reduction plan chents footprint Voluntary verficaton Transtion's Pocjects Section
& 20092024 reduction rreenioryof GHG Emissions Fostprist
£ Irwentory for the pears 2017, Regisser
018y2018

CHRONOLOGY OF THE CARBON FOOTPRINT REGISTRY PROJECT. FIGHT AGAINSIGELIMATE CHA

This is the first comprehensive project for measuring, verifying and reducing the carbon footprint of aiVitE€amb Sesé's ac
business lines:

O

The measurement includes scopes 1 (full), 2 (full) and 3 (partial).

The data sources aradculation formulas have been verified externally, which has led to the attainment of the Zero
Label in 2019 for the verification of the calculated emissions.

O«

O«

The first comprehensive emissions reducti®matai. (Gregwas defined, coveringfdahe organisation's business
lines, with specific actions for each type of activity and in full alignment with the SDGs.

2025
Reduction of

2050
Neutral Company in
G0, emissions

GRUPO SES£6S DECARBONI SATI ON GOALS

"/C_‘)/—\ GRUPGSESE | Corporate Social Responsibility Regierhent of néinanciahformation2020 119] 164
ese



GRUPGESE b Annual Report

2020

Sustainability model

% CONTRIBUTION

77%
y LOBISTICS 16%
-~

INDUSTRIAL SERVICES 8%

@V E-COMMERCE 0%

DISTRIBUTION OF CARBON FOOTPRINT BY BUSINESS LINE

As a result, it is possible
determine the  percentag
contribution of each of
organisation's Operatic
Business Divisions in a quan
and objective manner.

Likewise, there is a detailed
of emissions in Grupo Sesé's
supply chain, differentiating b
source of generation loése
emissions.

With this valuable informatic
starting point has be
established to reference
Smart & Green comprehen
plan for reducing greenhouse
emissions.

- 20 %, TOTAL CO, EMISSIONS EVOLUTION OF CO, / M, EMISSIONS RATID %
C 2020 2018 2013 2020 /@)\
@ 77 tons 86,390 tons @ 15.08 66 @ 494 @
L J L ]
(5" » " =h B
HEATING )i FUEL
2019 2020 ﬁa 72018 2020
6095tons 10A2tns@ [ Shoe 8180 tons 73,324 tons @
) o
2019 2020
0 tons 0 tons © (7@
ELECTRICITY
3 : 2020

o [ 08 207

N _CONSUMPTION OTHER & SG5tons TI.5B tons O
RAW MATERIALS
AN n
« PLASTIC Z5) = 2020

s 8,912 tons @)

78 tons 3,108 tons @

2020 vs 2019 CARBON FOOTPRINT COMPARATIVE SCHEME

.
e~
Sese
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0%

7 0Tonsco, (¥ (B #*
0 Tons CO;

8%
Blg 1ms27onc0, (5 (IR 7486 Ton €O, |
il 3863 Ton O, () (y: #* ;

i KR% 58 Ton CO, !

6%

iy

-~
38 Ton CO, L@lﬂ?ﬂ‘ ‘;B 60,795 Ton CO, i 230 Ton €O, (@fb ﬁ!p
2 sTonco, S=a=h 3267 Ton CO, Z © B2 sTenco,

{5\ 64397TonCO,

CARBON FOOTPRINT DETAILED BY ITS IMPACT ON EACH LINK IN THE SUPPLY CHAIN
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SMART & GREENSNART DECARBONISATION PROJECT
[GRI 302] REDUCTION OF ENERGY CONSUMPTION

frc—="
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