
 

 

 

 

 

 

 

 

 

 

 

 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Grupo Sesé's Corporate Social Responsibility Report, prepared in accordance with the Essential Option of the GRI (Global Reporting 
Initiative) Standards according to the GRI Standards document published in 2016, has the main objective of highlighting the activities 
carried out by the organisation from a perspective of total transparency, offering a complete overview of the organisationôs social, 
environmental and economic development. 

 
This Report is also the tool used for presenting information on the status of the non-financial position of Grupo Sesé and, therefore, 
forms part of the organisationôs Management Report, thus responding to the requirements of Spanish Law 11/18 on non-financial 
information and diversity. 

 
The contents of the Report focus on the issues that have been identified as most relevant to the ORGANISATION, taking as a reference 
the Global Reporting Initiative framework, the 10 Principles of the United Nations Global Compact and the 17 Sustainable Development 
Goals, highlighting how Grupo Sesé contributes to the achievement of those SDGs that are most closely linked to its sustainability 
strategy and that position the organisation on the path that Agenda 2030 sets for everyone. 

 
Photography, editing, design and layout: GRUPO SESÉ. 

 
www.gruposese.com 

http://www.gruposese.com/
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2019 has been a decisive year for Grupo Sesé, and it has been so in every sense: from a 
financial point of view, from the confidence in our business model and in the structure of the 
balance sheet, from a corporate point of view with the constitution of the new Board of 
Directors, and as a team, for the show of commitment and loyalty to the Sesé brand. 

All of this has happened in a year marked by a complex economic environment, with a global 
economic slowdown and a low interest rate, which has led to an overall growth of 3.1%, the 
lowest rate recorded since 2009. It is a year that has required a special effort in view of the 
uncertainty of the markets, uncertainty which has only increased with the beginning of 2020. 

Together, we are facing an unprecedented situation. The global COVID-19 pandemic is 
affecting our families, our businesses, and our very way of life. 

More than ever, our values must be unwavering and must continue to guide everything 
we do. 

"Hardships often prepare ordinary people for an extraordinary destiny." C.S. Lewis 

 

Branding and 

Client Service 

We are a service company, meaning that for us the value of the brand is incalculable, so our business 
model puts the client first at all times, understanding their requirements and expectations and always ensuring 
maximum transversality in their supply chains. The results of the service quality ratios demonstrate once again 
the effectiveness of this management approach. 

We continue to be clearly focused on results and strategy, with the understanding that we are all part of the strategic plan, from the 
first to the last worker, and that the entire Sesé team are all equally the best ambassador for our brand, the best commercial leverage 
that can be activated to guarantee success with our clients. 

2019 has been a satisfactory year in terms of results, we have met many of our objectives, but, if we want to be excellent, these 
results must serve to gain momentum and continue to improve. 

Once again, itôs that time of year when we recognize and express our most sincere gratitude to our clients: the willingness to meet 
and exceed their needs and expectations makes us strive to be better every day. 

 

 

Social 

Responsibility 

I am deeply proud of the work carried out by Fundación Sesé in terms both of social matters and of the 
integration of persons with disabilities into the workplace, along with those at risk of exclusion, but at the same 
time I feel that we must do more as individuals and as an organisation to respond to the needs of our society, 
as social responsibility does not end with paying taxes, it must go beyond that and take people and the 
environment into account. 

This year, 2019, has seen the launch of Grupo Sesé's Corporate Volunteer Program and our volunteers have joined the excellent 
work carried out by Fundación Sesé on social projects that directly benefit our closest community. Without hesitation, I can say that 
at Grupo Sesé we are good people, we stand out for what we embody: humanity, solidarity and empathy, values that are important 
in any situation, but especially so right now. 

Our commitment to SDGs and the UN Agenda for 2030 is strong and we are doing our part, with the goal of leaving no one 
behind. 

In 2019, we have again been awarded the Ecovadis Gold Medal for our CSR, reaching the 97th percentile amongst the companies 
of our sector. 
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Sustainability Another highlight of 2019 is the increased awareness and mobilisation against climate change and the 
sustainability challenges we face as a company. The fight against climate change is one of the greatest 
challenges for society as a whole, with clear and very important economic consequences that we will all have 
to face. 

We want to distinguish ourselves as a company by exercising a real and effective fight against climate change through rigorous 
control of our carbon footprint and a structured plan to reduce it in all our activities. 

In 2019, the University of Zaragoza and Grupo Sesé have joined forces to create the Sesé Chair, the central focus of which is 
research into reducing the carbon footprint of our supply chain and, by extension, our clients' supply chain, through innovative and 
sustainable solutions. 

Grupo Sesé is a proud, strong, family-run company with solid values and principles, rooted in its land and committed to its 
environment, a commitment that is reinforced by the confirmed and continued support of the company that presides over the United 
Nations Global Compact, as well as its principles and initiatives. 

 

 

People 
Without a doubt, success lies in people. In the society in which we live we need to fertilise the seed of 
empathy, caring about everybody we face. This is the most difficult path, because it involves effort and 
commitment, but it is the most satisfying - I can't think of a better investment to make. We must avoid 
individualism and focus on groups. If this is something that was already relevant in my personal and business 
philosophy, the current situation in which we are immersed as a society reaffirms to me that I am not wrong and 
that it is the only path worth following. 

This is an appropriate moment to thank our exceptional team for their commitment and professionalism, which are undoubtedly 
one of the main pillars of both the successes achieved so far and those to come. I can tell you that itôs a pleasure to see how we 
mature as people, as professionals, but above all, as a team. 

In this regard, I would like to most prominently highlight the commendable work that our drivers do every day to ensure ensure 
smooth non-stop journeys, meeting all requirements and safely delivering materials to wherever they need to be. 

 
 

Competitiveness None of the above holds up if we are not competitive, if we are not able to excel in all areas of our business 
through: 

¶ Robust and stable processes ensured by appropriate methods and control systems. In 2019 our organisation has 
achieved ISO 27001 certification for our information security management system. 

¶ Optimal management of operations and costs. The principles of Lean Manufacturing must be applied in an integral 
manner within the ORGANISATION as a tool for competitive improvement. 

¶ We uphold the highest quality of service, based on the best planning and technology. Let's be pioneering, cutting-edge 
and disruptive. 

¶ Working safety involves knowing the risks and how to avoid them. Our responsibility is to our teams at all times; their 
physical and emotional well-being must be the priority at all levels of the organisation. In 2019 our organisation has 
achieved ISO 45001 certification for our occupational health and safety management system. 

Let us once again thank all our allies and collaborators for their good work, since they are a fundamental part of our value chain 
and our competitiveness. 
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Sometimes, going out to win isn't everything. Winning is a question of training, of preparation, it is a consequence of the work done, 

but, above all, it is a question of attitude. Therefore, let us have confidence in ourselves as a team, let us be sure of our capabilities, 

let us be sure that we will face the path of life with resolve, wall to wall, and let us be confident that our attitude will make a difference. 

 
Welcome to Grupo Sesé! 

 
 
 
 
 
 
 
 

 
ZARAGOZA, 30th April 2020 

 
 
 
 
 
 
 

ALFONSO SESÉ 
President of Grupo Sesé 
Chairman of the Board 

ÁNGEL PUEYO 
 

CEO 

ANA SESÉ 
JOSÉ ANTONIO SANZ 

Vice-Presidency of the Board of Directors 

 

 

 

 

 

 

 
CÉSAR ARRANZ 

Director 

 
TOMÁS GARCÍA MADRID 

Director 

 
CARLOS OEHLING 

Director 

 
JORDI TRILLES 

Secretary of the Board 
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 1 ON-GOING EXPERTISE 

 
 

 
Grupo Sesé is a second-generation company, the origins of which date back to 1965 and the work carried out by Mr. Alfonso Sesé 
Tena, although it was in the 1990s that its activity was consolidated under the guidance of Mr. Alfonso Sesé Asensio, beginning an 
expansion process that continues to this day. 

 
The seed of what today is Grupo Sesé was a small business involved in marketing agricultural raw materials, located in the rural area 
of the interior of Teruel. In the 1960s, the father of the current President of Grupo Sesé carried out small transport jobs in the area 
related to family activities. 

 
Grupo Sesé is currently a leading business organisation in the integrated logistics sector that is beginning to establish itself as a Tier 
1 and Supply Chain Solutions supplier to the leading automotive manufacturers. 

 
 
 

 
 

 
MAIN MILESTONES IN THE HISTORY OF GRUPO SESÉ 
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Grupo Sesé, currently present in 16 countries, is made up of a team of more than 8,000 people who offer services that go beyond 
simple transport or storage, as they actively participate in their clients' supply chains, providing innovative and high value-added 
solutions to their outsourcing needs, elements that have proved to differentiate them from their competitors. 

 
 
 

 
GRUPO SESÉ'S WORLDWIDE PRESENCE AND THE MAIN MARKETS IN WHICH IT OPERATES 

 
 

 
In 2019, Grupo Sesé entered its 16th country by commencing activities in Pakistan, through a Joint Venture that was agreed that 
summer with a local company. 
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 2 STRUCTURE AND ORGANISATION CHART 

 
 

 
Grupo Sesé is made up of independent companies that are managed in a coordinated manner by an organisation structured into 6 
large blocks: 

 

DIAGRAM OF GRUPO SESÉ DIVISIONS 

 
Grupo Sesé has a multi-plant structure, where each of the operating centres that make up the companies functionally depend on the 
Head Office, located in Zaragoza. As such, the Operations Department has branch offices distributed according to the needs of the 
businesses developed. The work processes are defined, marked, and exported to the branches by the head office. 

 
In January 2020, a new Board of Directors was formed with the appointment of 3 external directors who joined the President of the 
Board (Mr. Alfonso Sesé) and the Vice-Presidency (Mrs. Ana Sesé / Mr. José Antonio Sanz). Likewise, Mr. Ángel Pueyo was appointed 
as Chief Executive Officer. This modifies the previous Board of Directors, which was in force until 31/12/2019 and comprised the 
shareholders (Mr. Alfonso Sesé, Ms. Ana Sesé and Mr. José Antonio Sanz). 
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 3 GRUPO SESÉ IN 2019 

 

 
As a result of an ambitious and carefully planned strategy, Grupo Sesé is a benchmark company in the sector, made up of a team of 
over 8,000 people who offer services that go beyond simple transport or storage, as they actively participate in their clients' supply 
chains, providing innovative and high value-added solutions. 

A quick glance at the most representative figures allows us to evaluate the size and characteristics of the company today. 
 

REPRESENTATIVE FIGURES AND MILESTONES OF THE YEAR REGARDING SOCIAL, ENVIRONMENTAL AND ECONOMIC MATTERS 

 
 
 

 

 
GRUPO SESÉ TURNOVER EVOLUTION - expressed in millions of euros 
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The following may also be highlighted as the most relevant milestones within this year: 

 
 

 

In 2019, Grupo Sesé entered its 16th country by commencing activities in Pakistan, through a Joint Venture that was 
agreed that summer with a local company. 

 

 

Alfonso Sesé, President of Grupo Sesé, proclaimed central Spain's finalists for the EY Entrepreneur of the Year 
Award, which is being held for the 24th time this year. 

 

 

The University of Zaragoza (UZ) and Grupo Sesé joined forces to establish the Sesé Chair, which aims to 
develop innovative solutions for supply chains with a view to reducing their carbon footprint. The Group 
seeks to reconcile growth with social and environmental responsibility, and to this end considers 
innovation to be a determining factor. 

 

 

Grupo Sesé implemented a supplier selection, contracting and evaluation platform, taking a new step in its supplier development 
policy. 

 

 

 
Grupo Sesé was the successful bidder for a new logistics operation in Palencia for the Renault Factory. 

 

 

 

Mr. Alfonso Sesé, Chairman of Grupo Sesé, was appointed Chairman of AEFA (Asociación Empresa Familiar de 
Aragón, the Family Business Association of Aragón) (2019-2021). 

 

 

Grupo Sesé obtained ISO 45001 Occupational Health and Safety Management Systems and ISO 27001 Information 
Technology, Security Techniques and Information Security Management Systems (ISMS) certification. 

 

 

Fundaci·n Ses® raised ú27,260 with the Ses® Bike Tour, organised by that body in the geographical area of Urrea 
de Gaén with the aim of financially supporting research against cancer. 

Grupo Sesé implemented a new CRM platform for the management of its clients. 

 

 

The Social Responsibility Board of Aragón recognised Grupo Sesé with the RSA+ Seal for its initiatives in the 
reconciliation of personal, family, and professional life; the promotion of equality; voluntary work and involvement in 
the promotion of culture in Aragón. 

 

 

Grupo Sesé signed up to the RAES (Red Aragón Empresas Saludables, the Aragón Healthy Companies Network), a 
network that was created with the aim of ensuring recognition from the Government of Aragón of all the companies 
that have imbued their organisations with a commitment to the promotion of health in the workplace and are seeking 
a cultural change based on the health of their workers. 

 

 

Fundación Sesé held a fund-raising concert, En Marcha! Música X el Síndrome de Down, raising ú30,130 to fight 
Down syndrome and other intellectual disabilities 

 

 

 
Grupo Sesé was the successful bidder for a new In-House logistics operation at the PSA Opel Figueruelas factory. 

 

 

Grupo Sesé received a GOLD MEDAL from ECOVADIS (an independent platform for rating the sustainability 
performance of companies). 

Since the middle of the year there has been a break in the activity of the SKD project due to the application of vehicle import 
quotas by the Algerian Government. This means that all logistics activities in Spain and Algeria related to this project will be 
stopped. 
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 4 AWARDS AND RECOGNITION 

 

 
Throughout its long history, Grupo Sesé has received numerous awards from clients, suppliers, regional and national government 
institutions and other players within the society in which it operates. 

The following can be highlighted: 

 

2007 TRADIME-ARAGÓN AWARD granted by the Business Association. 

 
 

2008 
FERNANDO ORÚS AWARD, granted by ASZA (Agrupacion De Sordos De Zaragoza Y Aragón, The 
Deaf Association of Zaragoza and Aragón) in recognition of support for labour integration of deaf 
people. 

 
 

 

2009 Finalists of the ENTREPRENEUR PRIZE organised by Ernst & Young. 

 

ICIL AWARD for LOGISTIC EXCELLENCE for the IBERIAN PROJECT (this institute supports 
research, training, dissemination, and business applications in logistics). 

 
 

 

2012 

 
 
 

2013 

 
 
 

2014 

BEST NATIONAL LOGISTICS COMPANY AWARD at the Logistics and Maintenance Exhibition 
(SIL). 

 

PILOT AWARD FOR LOGISTIC EXCELLENCE in Aragón, in the Large Companies category. 
 

DIRECTORS AWARD for our business trajectory. 
 

ASTER AWARD for our business trajectory.  

GENERAL MOTORS SUPPLIER OF THE YEAR AWARD FOR WAREHOUSING AND MATERIAL 
LOGISTICS Grupo Sesé was crowned Logistics Supplier of the Year by GM for its management of 
the Mokka Project. 

 
 

 

 

 
2015 

The SOLIDAR certificate was issued to the companies Trans Sesé and Logística JIT Aragón for their 
efforts to integrate disabled personnel, not only complying with but surpassing the requirements of 
current legislation. 

 

The ADEA (Asociación de Directivos y Empresarios de Aragón, Association of Directors and 
Entrepreneurs of Aragón) AWARD 2015 was issued to Don Alfonso Sesé, within the DIRECTORS OF 
ARAGON category. 

 
 

2010 
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2016 

 
 
 
 
 
 
 
 

 
2017 

 
 
 
 
 
 
 
 
 
 

2018 

The SOLIDAR EXCEPTIONAL 3-STAR certificate was issued to Fundación Sesé for actions carried 
out to favour labour insertion of disabled people in the labour market. 

 

Recognition by the Government of Aragón and the different promoters of the Social Responsibility 
Plan of Aragón, with the issuance of the RSA COMPANY SEAL. 

 

Grupo Sesé received a SILVER MEDAL from ECOVADIS (an independent platform for rating the 
sustainability performance of companies). 

 

Urrea de Gaén, the municipality where Grupo Sesé originated, appointed Alfonso and Ana Sesé as 
its FAVOURED CHILDREN. 

 

Grupo Sesé received SEATõs BEST LOGISTICS INNOVATION PRIZE for the SIDI project (involving 
use of autonomous unmanned drones for inventory). 

 

The SOLIDAR certificate was issued to the company COLIN for its efforts to integrate disabled 
personnel, not only complying with but surpassing the requirements of current legislation 

 

The RSA COMPANY SEAL was renewed as part of the Social Responsibility Plan of Aragón.  

 
 

The actions and collaboration of Grupo Sesé and Foundation in response to the September 19 
earthquake were recognised in Mexico by different institutions such as the Red Cross and 
Volkswagen-Mexico. This work has also been recognised by the FROC-CROC, who awarded 
Fundación Sesé the CONSTANTINO SÁNCHEZ ROMANO MEDAL FOR SOCIAL MERIT. 

 

The RSA COMPANY SEAL was renewed as part of the Social Responsibility Plan of Aragón.  

 
 

The Social Responsibility Board of Aragón recognised Grupo Sesé with the RSA+ Seal for its 
initiatives in the reconciliation of personal, family and professional life; the promotion of equality; 
voluntary work and involvement in the promotion of culture in Aragón. 

 

Grupo Sesé received a GOLD MEDAL from ECOVADIS (an independent platform for rating the 
sustainability performance of companies). 

 

The Aragonôs Council for Safety and Work awarded Grupo Sesé the "Aragón, committed to 
prevention" Prize for its achievements in the field of occupational risk prevention. 

 

Prize for the Best Internationalisation Strategy awarded by EL VIGIA, at the 20th edition of the 
awards for the best logistics initiatives in Spain. 
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At the 9th Anniversary Charity Gala of the Lacus Aragón Foundation, Fundación Sesé received an 
Annual Distinction in recognition of all the work carried out by this body to aid the labour integration 
of disabled people. 

 

 

  
The RSA COMPANY SEAL was renewed as part of the Social Responsibility Plan of Aragón. 

 

 

 
The Social Responsibility Board of Aragón recognised Grupo Sesé with the RSA+ Seal for its 
initiatives in the reconciliation of personal, family and professional life; the promotion of equality; 
voluntary work and involvement in the promotion of culture in Aragón. 

 

 

2019 Ms. Ana Sesé received the Business Excellence Award from ARAME (Asociación Aragonesa de 
Mujeres Empresarias, the Aragonese Association of Businesswomen), at its 20th awards ceremony 
at the Zaragoza Chamber of Commerce. 

 

 

 
Grupo Sesé receives the Logistics Category Award at the 8th edition of the Ejecutivos Magazine 
Aragón Executive Awards. 

 

 

 
Grupo Sesé received a GOLD MEDAL from ECOVADIS (an independent platform for rating the 
sustainability performance of companies). 

 

 

 
Mr. Alfonso Sesé, President of Grupo Sesé, proclaimed central Spain's finalists for the EY 
Entrepreneur of the Year Award, which is being held for the 24th time this year. 

 

 

 
 

  

COLLECTION OF THE LACUS FOUNDATION AWARD 
FOR MS. ANA SESÉ (PRESIDENT OF FUNDACIÓN SESÉ) AND 

MR. PEDRO GARCÍA (DIRECTOR OF FUNDACIÓN SESÉ) 

SPEECH BY MR. ALFONSO SESÉ ASENSIO, AT THE 
CEREMONY FOR THE CENTRAL SPAIN FINALISTS, 

EY ENTREPRENEUR OF THE YEAR 

 
 

  

COLLECTION OF THE ARAME AWARD BY 
MS. ANA SESÉ 

COLLECTION OF THE EXECUTIVE AWARD BY 
MS. ARACELI CARRASCO, DIRECTOR OF LOGISTICS 
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 5 EXTERNAL PRINCIPLES 

 

 
: STANDARDS AND CERTIFICATIONS 

Grupo Sesé is committed to principles and initiatives that cover different areas of social reality in the search for improvement, quality 
and sustainability: 

¶ Certification according to standards, norms or models of recognised prestige in areas of quality, prevention or 
environment. 

¶ Support, participation and/or sponsorship of initiatives in the social, technological or environmental field. 

¶ Membership and/or participation in business and/or technology associations. 

DEVELOPMENT OF CERTIFICATES AND ACCREDITATIONS OF THE SESÉ GROUP MANAGEMENT SYSTEM 

 

 

 

In 2019, Grupo Sesé obtained ISO 45001 Occupational Health and Safety 
Management Systems and ISO 27001 Information Technology, Security 
Techniques and Information Security Management Systems (ISMS) 
certification. 

 
 

In 2019 the initial verification of this report was carried out as a double 
verification as part of a third-party audit, where it was verified that the 
requirements of the GRI Standards document published in 2016 were met 
and that the requirements defined in Spanish Law 11/2018 of 28 December 
regarding non-financial information and diversity were met. 
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SUMMARY OF CURRENT CERTIFICATIONS 

 

 

: COMMITMENTS, COLLABORATIONS AND SPONSORSHIPS 

 

Grupo Sesé has developed and continues to develop different projects within the framework of Corporate Responsibility: 
 

 

 

 
Accession to the United Nations International Convention on Persons with Disabilities 

 

 

 

Adhesion to the Campaign for the dissemination and recognition of Eco-innovation and Business Eco- 
design run by CIRCE (Centro de Investigación de Recursos y Consumos Energéticos, the Research 
Centre for Energy Resources and Consumption) at the University of Zaragoza. 

 

 

 
Adherence to the "Target: Zero Working Accidents" programme of the Government of Aragón. 

 

 

 

The ICIL (an institute that supports research, training, dissemination and business applications in logistics) has a 
training room sponsored by Grupo Sesé, with the aim of promoting the dissemination and training of logistics as a 
science. 

 

 

 
Grupo Sesé joined the "Leading Company Club" of the Chamber of Commerce. 

 

 

 

 
Collaboration with Mutua MAZ on the "Committed to road safetyò project. 

 

 

 

Systematic collaboration agreement between Grupo Sesé and VFL Wolfsburg Football Club through a sponsorship 
contract. For example, VfL Wolfsburg holds an annual football training camp for the children of Grupo Sesé employees 
in the cities where the company is present. 
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Participation in Talento Aragón Joven, a training programme created by Heraldo de Aragón and the ESIC business 
school to facilitate the access of young people to companies. 

 

 

As a result of a collaboration within the Automotive Cluster of Catalonia, Grupo Sesé and Seat were the two main 
partners that facilitated the first journey of a MegaTrailer in Spain in 2016. 

 

 

In 2018, Grupo Sesé signed the Luxembourg Declaration of the European Network for Health Promotion at Work, 
which established the basic principles of action and the reference framework for good management of employee health 
in the company. 

 

 

In 2018, a collaboration between Grupo Sesé and the University of Zaragoza (liaising with the DGT at all times) allowed 
the first Duo Trailer to be put into circulation in Spain - a 31.75 metre lorry with a 70 tonne MMA. 

 

 

In 2019, Grupo Sesé signed up to and sponsored the Por Ti Programme, the company's first healthy habits 
programme. It is the only programme of its type designed for companies, by companies. Promoted by Quirónsalud 
and Fundación Ibercaja, it includes activities inside and outside the working environment as well as training and 
dissemination of best practices, with the aim of improving the physical and mental well-being of employees. 

 

 

In 2019, Grupo Sesé signed up to the RAES (Red Aragón Empresas Saludables, the Aragón Healthy Companies 
Network), a network that was created with the aim of ensuring recognition from the Government of Aragón of all the 
companies that have imbued their organisations with a commitment to the promotion of health in the workplace and 
are seeking a cultural change based on the health of their workers. 

 

 

In 2019, Grupo Sesé launched the Sesé Chair for research into technology to reduce the carbon 
footprint in the supply chain, in collaboration with the University of Zaragoza. 

 

 

 
In 2019, Grupo Sesé signed up to the AECC's Solidarity in Business Programme. 

 

 

 
Grupo Sesé signed an agreement with BebeDeParis in 2019 as part of the Baby Friendly Programme. 
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Grupo Sesé and the Foundation are regular collaborators and/or sponsors of sporting, social and cultural events. 
Some examples of initiatives carried out in 2019 are: 

¶ Sponsorship of the driving simulator in PARQUE POLO, a facility in Pamplona, which develops Road Safety 
Education programmes aimed at schoolchildren between the ages of 5 and 15. Grupo Sesé also provides 
vehicles for training the youngest members of the family. 

¶ Sponsorship of and participation in the round table of the Integrating SDGs into Business Strategy 
Conference, organised by Atlantic Ocean and the Government of Aragón. 

¶ Sponsorship of and participation in the round table of the Positive Organisational Psychology Conference 
organised by ISSLA. 

¶ Sponsorship of the Por Ti programme 

¶ Gold Sponsors of WTM Zaragoza 2019 (Women Techmakers) 

¶ Participation in the Sustainability and Road Freight Transport Conference. Mobility City Conference in 
Zaragoza, organised by the Ibercaja Foundation, the Basilio Paraíso Foundation and the Zaragoza Fair. 

¶ Good Practices and Examples of Lean Transformation presentation at the 2nd Advanced Experiences in 
Lean Logistics meeting. 

¶ Participation in the 19th National Transport Forum organised by AECOC. 

¶ Participation in the round table of the Corridor Crossing Conference organised by the Valencian Association 
of Entrepreneurs (AVE) and the Business Confederation of the Valencian Community (CEV). 

¶ Grupo Sesé participates in Ibercaja and Ecodes' Socially Responsible Investment Week to discuss carbon 
footprints. 

¶ Collaboration with Fundación Garrampa in the adapted paddle tennis tournament. 

¶ Collaboration in the ORGANISATION of the 2nd HIV and Business Conference. ñBusinesses: A key player 
in the response to HIV in Aragón". 

¶ Participation in the 3rd Heraldo de Aragón Paddle Tennis Tournament 

¶ Sponsorship of the Altatorre Women's Club, supporting its presence in the Deaf Football Championships. 

¶ Sponsorship of the Royal Zaragoza School of Intellectual Disability. 
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Grupo Sesé participates in the following associations: 

 

 
AEFA - Asociación Empresa Familiar Aragonesa, the Aragonese Family Business Association. Alfonso 
Sesé is the President of AEFA. 

 

 
AE-PLA - Plaza Business Association. Grupo Sesé is a member of the Board of Directors. 

 

 
CEOE-ARAGON Spanish Confederation of Business Organisations. Grupo Sesé is a member of the 
Logistics and Transport Committee and the Human Resources Committee. 

 
 

 
ADEA - Aragón Business Executivesô Association 

 
 

 
CIAC - Automotive Cluster of Catalonia, with whom transport and R+D+i projects are developed. 

 
 

 
CAN - Automotive Cluster of Navarra. 

 
 

 
Logistop (Technological Platform for Integral Logistics, Intermodality and Mobility). 

  

 
Board of Trustees of the Foundation for the Development of New Hydrogen Technologies in Aragón, where 
Grupo Sesé actively participates in meetings. 

  

 
IDiA Cluster. The IDiA Association - Research, Development and Innovation in Aragón, where Grupo Sesé 
participates in worktables, round tables and training workshops. 

 
 

 
Zaragoza Chamber of Commerce Club. 

 
 

 
APD - the Management Progress Association. 

 
 

 
FETRAZ - Federation of Freight Transport Companies of Zaragoza 

 
 
 
 

 

 

Fundación Sesé has signed the following Agreements / Collaborations: 
 

 
An agreement with Ibercaja for the development of social and labour insertion projects. 

 

 
An agreement to join the Incorpora programme of the La Caixa Banking Foundation. 

 

 

An agreement with Inserta, a human resources company of the ONCE Foundation for the training and 
labour insertion of disabled personnel. 

 

 

Fundación Sesé has joined the Fuerza del Corazón (Strength of the Heart) network, a network that brings 
together the various social causes supported by the singer Alejandro Sanz. 

 

 

Fundación Sesé has joined the Zaragoza Chamber of Commerce's Integral Plan for Qualification and 
Employment. 

 
 

 
Fundación Sesé and the Aragón Energy Cluster have signed a collaboration agreement 
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 1 PROCESS MAP 

 
 

One of the most important aspects of the value chain is synchronisation. Any error in any link in the chain can generate a domino 
effect with fatal consequences for the overall process. Therefore it is important to regulate and control the flows between each phase 
and avoiding creating óislandsô, where each link breaks up and forgets that it belongs to a greater whole. 

 
Unlike the classic input/output concepts, in supply chains the flows are intertwined. There are input/output flows at each link, and each 
link furthermore serves as an input and output for others. 

 
 
 

VISUAL DIAGRAM OF SESÉ GROUP'S OPERATIONS MAP AND ITS INTEGRATION INTO THE SUPPLY CHAIN OF ITS CLIENTS 

 
 

 
It is common for companies to outsource or subcontract stages of their supply chain to companies in the logistics sector that 
have a high level of knowledge and specialisation in their field of activity, which is also a handicap, since the vast majority do not know 
what the other links in the chain are doing. 

 
Grupo Sesé, as a major operator in the logistics sector, recognises that the key to success lies in integration and the ability to create 
synergies within clients' operations. 

 
Success can only be achieved by achieving the ability to effectively deliver a service at every stage of the supply chain. 

 
Knowledge of the activities of each phase allows for a more effective and efficient design of working methods, results that are perceived 
not only by the client but also by the other players involved in the chain. 
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 2 PRODUCTS AND SERVICES 

 
 

In line with its entrepreneurial spirit and innovative nature, Grupo Sesé continuously analyses the sector and its market environment, 
in search of new opportunities and business lines. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

OUTLINE OF THE SERVICE CATALOGUE OF GRUPO SESÉ 
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 3 BUSINESS MARKETS 

 
 

Grupo Sesé has a direct presence in 16 countries. It operates mainly for the automotive, industrial and consumer sectors, for which it 
provides comprehensive services to supply their supply chains. 

Indirectly, through road, rail, sea and air transport, it is present in practically all European countries and a large number of countries in 
Asia, Africa and Latin America. 

 
 

INFOGRAPHICS ON THE BUSINESS MARKETS OF GRUPO SESÉ 

 
 
 

In 2019, Grupo Sesé entered its 16th country by commencing activities in Pakistan, through a Joint Venture that was agreed that 
summer with a local company. 

 
Since the middle of the year there has been a break in the activity of the SKD project due to the application of vehicle import quotas 
by the Algerian Government. This means that all logistics activities in Spain and Algeria related to this project will be stopped. 


