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The Corporate Social Responsibility Report of GRUPO SESE for financial year 2018 haschedingtephee@ore

Option of GRI Standards (Global Reporting Initiative), as per the GRI Standards document published in 2016 an
pursuant to the: Spanish-Act 11/2018 of 28 DecemBi@mamiabmformation and diversity. Thus, this report
reaito eRinancial Information Statement of Grupo Sesé and, as such, it is part of the Management
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LETTER FROM THE VALUE CHAIN POLICIES AND CORPORATE STAKEHOLDERS MANAGEMENT  ABOUT THIS
THECHAIRMAN ORGANIZATIO! STRATEGY GOVERNANCE AND MATERIALIT RESPONSIBILITY REPORT

N The beginning of a new year is always the perfect time to think if the steps taken are bringing
closer to your goal, to assess if the benefits expected have been obtained and, in essence
think about the footprint you are leaving

2018 has been a year fekating challengesvith new projects that have allowed us to grow
as a company and as professionals; a year in which effort and team work have helped
becoming a benchmark to our clients

The achievements presented hezdahreaesult of @ffort commitmenanddetermination
to do things well. Thus, | am proud to present this Corporate Social Responsibility Report

In these pages we aim at presenting the true essence of Grupo Sesé: a family, proud andostr@rgdnrsiwébssblid

values and principles with strong roots in its home area and committed to its environment. This commitrttenfirereinforced w
and continued support of the company of which | am Chairman to the United Nations Glotmit€ pmpeiptesnand
initiatives.

This Report, drafted pursuant to the guidelines of the Global Reporting Initiative, intends to enhancedlebgativities perforr
company from a perspective of full transparency, offering a complete \dswnupitythenvironmental and economic
development of the company.

This year, for the first time, this Report is also the vehicle to predeinatitgalNoformation Statement of Grupo Sesé
corresponding to financial year 2018 and, as suchf ithis pemhagement report of our company, pursuant to Act 11/18 on non
financial information and diversity.

This Report focuses on the issues identified as relevant to our company, taking the framework of the Glebas Reporting Ini
reference, the 10 Principles of the United Nations Global Compact and the 17 Sustainable Development Goalsg showcasing
Sesé contributes to the achievement of the SDG linked to our sustainability strategy and that place usushkiehveay leaded fc
2030 Agenda.

As a summary of this financial year, it can be said that the principles that have brought Sesé this far beeaix gmid¢hey must
in the future in order to not forget our essence, our objectives angdorisgatddie rest will come with strong and joint work.

1 Satisfiectlientsthanks to oyproximityandtrust Our business model is always-odignic, understanding their
requirements and expectations and always guaranteeing theamswensatit in the supply chains.

1 An optimal managemenbf operationsand costs Lean Manufacturing principles must be implemented in a
comprehensive manner as a competitive upgrading tool.

1 Servicegualitybased on the best planningemtohology Let 6 sl i Bvent|l embdse be pioneeé
launch ourselves into the adigitdilizatibn

1 Occupationaafety being aware of risks and how to avoid them, as people are the core value of Sesé. We are respo
for our teams at all times; theiicphgad emotional wellbeing must be a priority at all levels of the organisation.
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1 Every day we must respect and measure our impact and contribution to the environment, work from a work ethics pe
and ensure compliance with the regulationgarateceocial responsibility. Therduisirefor companies that are
notsustainablecommittedcandrespectful

1 Among all, | would likertphasizéhe management of relationshippasipte We must always take care of people
inside and outside Sdsaving the best professionals and manage this etaleptamidldeserves must be a priority.
We are all Sesé

Once again this year, we would like to acknowledge and express our appriesducummitment to satisfy their needs
and exceed their expectations forces us to try to become better day by day. We wouldlliesaodpartkengras they
are a key pillar of our value chain.

And, of course, we are grateful for oubaedaptianteam as they are undoubtedly the main pillar in the successes achieved. It
is a pleasure to see how we mature as individuals, as professionals and, above all, as a team.

We grow and we excel ourselves to go even further. We move focaanh@eeyfmnward. This is what moves us. We like to
take risks, as they are the only way opportunities come. We will continue to do so; we will keep always iateding. The wo

decades ago by a few members is still developing with renewed optmtimcaliaboration of an increasing number of people.
We hope that you continue by our side in this exciting project.

We welcome you through our Report to a project where we place the client in the centre of our efforts andrwhere we ac
efprts to our clients.

Welcome to Grupo Sesé!

ZARAGOZA, 3pri019

/}’fﬁ

A
(-
ALFONSO SESE ANA SESE JOSE ANTONIO SANZ
Chairmafsrupo Sesé Deputy ChaiomarGrupo Sesé Deputy Chairm@&mupo Sesé

=

fr—
}‘gl'\-; GRUPGBESE (Corporate Social Responsibility RepdlonFinancial Information Stateme2018 6 | 127
ese



THE ORGANIZATI

-
-

1.0ngoingexpertise” &=«

2.Structure and
organization chart

3.Key figures
4.Grupo Sesé in 201
5.Infrastructure

6.Awards and
distinctions

7.External principles




L
2

1 3 4 5 6 7 8
LETTER FROM THE VALUE CHAIN POLICIES AND CORPORATE STAKEHOLDERS MANAGEMENT  ABOUT THIS
THE CHAIRMA! ORGANIZATIO! STRATEGY GOVERNANCE AND MATERIALIT RESPONSIBILITY REPORT

1 | ongoing expertise

Grupo Sesé is a second generation company whose origins date back to 1965 and the wdrkAtiamsm Sesdifena,
whil st in the 9 0bAfonsorsesé Asensidy the actiwity doasplislated pnd @ geriod of expansion began; tl
expansion has not stopped yet.

The seed of what Grupo Sesé is today is a small business related to the marketing of farm commaodities tacaked in the in
area of Teruel. I n the 606s t he f aandpertrworksfinthe area retating to the t
family activity.

Nowadays, Grupo Sesé€ is a leading corporate organisation in the comprehensive logistics industry that dateegsining to con
Tier 1 supplier and Supply Chain Solutions of the maie awdonaitturers.

INTERNATIONAL EXPANTION
Growing evolution

Fou NDAT'OSE"SSEESE SESE LOGISTICA UK
SESE DEUTCHLAND SESE MARRUECOS €. NORTH LOGISTICS OPERATIONS
SESE BRASIL
GROWTH DIVERSIFICATION - SESE PORTUGAL
Consumption and industry
INTERMODAL SUPPLY CHAIN SOLUTIONS
DISTCAR TIER 1
SESE RUMANIA PAM PRODUCT DESIGN AND DEVELOPMENT
SESE BULGARIA : MEXICAN AUTO MODULARS
BONITRANS SESE FRANCE SESE INTEGRA NORTE
SLM Start-up SESE POLSKA
SESE REP. CHECA SESE US LOGISTICS
FOUNDATION OF THE DUOTRAILER
COMPANY IMPLIFICATION OF THE
ull load transportation CORPORATE MAP
1 |_ | (INTERNAL FUSIONS)
|

AUTOLOGISTICS, *

Generational relief Vehicle Transport FORWARDING & 4PL
HERMANOS SESE Diversification to RETAIL LOGISTIC
LOGISTIC SERVICES VAN EUPEN GERMANY

GIGATRAILER

—— SESE ARGELIA

INDUSTRIAL SOLUTIONS
— Short Sea Shipping (S55)
LOGISTIC ACTIVITIES ;SSGEL’;;'?EZESR: MEXICO 9
MAI N MILESTONES I N GRUPO SES£8S HI STORY
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Grupo Sesé is currently present in 15 countries and is comprised of a human team of over 8,000 peoplé.gio offers services
beyond simple transport or storage, as it is activelynethgagigably chains of their clients, providing innovative solutions and
of great added value to their Outsourcing needs. These elements differentiate us from our competitors.

EUROPE
Germany
Bulgaria
Spain
France
Hungary

3’ Poland

Portugal

1’ United Kingdom

Czech Republic
‘ Romania

AMERICA

* Brazl

* United States
*  México

AFRICA
- Argelia

« Morocco

GRUPO SESE IN THE WORLD. MAIN MARKETS IN WHICH IT OPERATES
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2 | structure and organization chart

Grupo Sesé is comprised of independent companies managed in a coordinated manner by and organisation structured
blocks:

SUPPLY CHAIN SOLUTIONS

CENTRAL SERVICES ISTICS  VEHICLE CARRIER DISTRIBUTION  INDUSTRIAL
TRANSPORT SERVICES

Ea
= =
() oo
co L
= =

(S5

ca

ASSEMBLY MODULES

SKD PROJECTS
SUBSETS

FORWARDING
INJECTION

GRUPO SESE£6S DI VI SI ONS CHART

The organisation chart of Grupo Sesé has been sinfdlBidy im&ans of a mergers process where the companies SIP, OLS,
NAM, Velox and COLIN disappeared and got integrated within other companies of the Group.

Grupo Sesé has a nuilléi structure, where each of the operational centres of the companigforegiyrte the Central Office,
located in Zaragoza. The Operations Department has offices spread out according to the needs of the busirkesses develc
processes are defined, marked and exported to the Offices by the central office.
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CHAIRMAN ORGANIZATION CHAIN STRATEGY GOVERNANCE MATERIALITY RESPONSIBILITY
I
CHAIRMAN GRUPO SEE_
& | CHAIRMAN RINDACION SESE
ALFINSD 3SESE
3 DEPUTY CHARNDMAN GRUPD SESE
AL | DEPUTY CHARWOMAN RNDACION SESE
‘ .’.". obal \'
Attached Directorste Genersl
| CORPORATE FUNCTIONS || OPERATIONS FUNCTIONS
| | | | |
General Logistics
and lndustrial Services
- I_hmr
Fance Drsctor  Purchasing — 1 LUt ‘ ‘
lesé N¥ Segues d Cortrol Costs f
Direster &
Industrial Services  Logsties Diector Trenspart Director Distribution
Direetor Vil Darrase Hraro S ulFm_urlia] Director
| .,‘,,‘v‘ | e S | |
=
- | 3
1
ITand lmvation Directar Big Accounts Director Engneering mnd Projpcts LTL mnd Groupage Forwarding Sesd Autelogistics  Installations
Toberto Loesris Jscee Framce Director Director Director Director
Stna Dz Semtam Markca m Wirsea Withias Drehe lsca Frar
GRUPO SESE ORGANISATION GHUWRRTH 2019
fo—
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3 | key figures
Thanks to an ambitious and carefully planned strategy, Grupo Sesé is a leading company in the industriguth@ncomprised c
team of over 8,000 people and offers servicdseyadjsimple transport or storage, as it is actively engaged in the supply chair

of their clients, providing innovative solutions and of great added value. A simple look at the most repl@ssntative figur
assessing the scope and characterigiesa@hpany today.

MANAGEMENT REPORT FOR TAX YEAR 2018

SOCIAL ~ @2® | ECONDMIC %, 4™ |ENVIRONMENTAL- ¢
: * Vo &)
e 5 & 83.76% 4% Q

2 8.300 . . . :
ﬁ averell workfarce Presance in 15 countries BOB ME Fleat with Euro G engine {__,9
Turnover gﬁ IDU% Az
20% 80% Ecological tyras
women men 73% /LI'} "
Turnover in Aragon I+l 5'75% L foum a
@ DAVIVE e L0, Emission reduction
43 e +3.000 v 2002
nacionalities & ["]5 Vehicle flaet
24% Q Wu-rkﬁ] ree in Spai IATF IEE&B . . I] BE% 0"
T pain|  Certification of 3 industrial plants in Spain '
Wamen in Spain % costs in environmental
5 h A oy costs and investments
[cxx)
IZ.ZE hul'as @ Industrial centres in Spain Eu% % % ]
Training hours er employes % NOX emission reduction vs. 2016
44% - .
. 13—
% IFT reduction vs. RO
3% 2132 Megatrucks
% road accidents reduction vs. 2016 +1.600.000 m? II
Manaped starage
@ et et vt IS0 14001
= v/ \ Y
Ecovadis gold medal RSA seal RSA+ seal Company adhered to the 4
A% for L3R management of the Group renzwed ﬁ obtained 2252 Global EUMIJHEI

since 2016

700
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0
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4 | grupo sesé in 2018

The following milestones can be highlighted as the most representative ones of this year:

U The Aragonese Safety laaltbrCouncil awards Grupo Sesé withthgdngcompromittezbn lgpreventian

['Aragon, committed to preverfiwaltl for its achievements in the prevention of occupational risks.

Grupo Sesé, once again a pioneer, puts into service for the first time in Spain the Duo Trailer, a tr
and a maximwamthorizeghass of 70 tons. The University of Zaragoza is actively working to provide
General of Traffith all the relevant data analysis for this new type of vehicle.

The Aragon Social Responsibility ComendtgezeSrupo Sesé with Bello RSASocial Responsibility <
of the Autonomous Region of Afagats]initiatives with regardsrdifedoalance, the promotion of eqt
volunteering and participation in the promotion of culture in the region of Aragon.

The American subsidiary of Grupo Sesé was awarded an important service contract for all YETI |

Fundaci -n Ses® coll ects 0 2DRani@eth@he gengraphica ardaiofrl
de Gaén, with the aim of financially supporting ALS research.

Trans Sesé obtains accreditation as an IATA Freight Forwarder.

Grupo Sesé joins the Board of Trustees of the Fundacion para el Desarroll® elehlas|dyiekdidydroger
inAragén [Foundation for the Development of New Hydrogen Technologies in Aragon] with the a
key factor in the mutuaksgiic development.

Grupo Sesé consolidates its strategy as Global Contract Logistic with an extension of its currer
Algeria to the awarded result of the SKD logistic operation of Volkswagen Polo, from Navarra to /

Trans Sesé obtains AuthorizeBconomic Operator (AEO) certificate.

Fundacién Sesé celebrates its second Cha@tpGatae r t , " aEn Mar cha! MY
Music for Child Cancer 0] eancdaddptithe cutrentragditonionrofehe Cl
Hospital of Zaragoza and turn it into a free cinema for children.

Grupo Sesé achieves more business flexibility by taking all its data to the cloud and reinforce
entering into agreement with Telefonica.

Grupo Sesé launches its Mindfulness project aimed at improving emotional and pbgaing aigicarkye

Grupo Sesé signs its adhesion to the Luxembourg Declaration of the EurdpesvoNtptacekHeal
Promotion, establishing the basic principles of action and the reference framework for the prop
workers' health in the company.

Grupo Ses#as awarded the logistical operation for the 2018 Mediterranean Games.

Grupo Sesé receives Hmvadis Gold Me¢ah Independent Platform for the qualification of cc
sustainability performance).

Grupo Sesé inaugurates twacaptkes in Martorell and Martos for its high added value logistics ac
main clients in the automotive industry.

/F'_';\*-; GRUPGBESE | Corporate Social Responsibility ReportFinancial Information Stateme2018 13 § 127
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|
5 | infrastructure

Grupo Sesé asganizedround a Central Office located at Virgen del Buen Acuerdo n°5 Zaragoza, where the new corporate
opened in 2016.

Here follow the details of the current infrastructure

D
2

More than $4600,000 m2 of area under mLmagement. ‘ /2 4

3,000 vehicles ih servi;ﬁéEurope (owmtrailers, own platform's, |specialised agency trailers)
13 of them are Megatrucks in'\service in Europe.

5 production centres in Spain with-injection and/or assembly activities.

2 assembly lines for automotive modules.

9 injection machines.

1 inhouse analysis and testinglaboratory.

3 metrology installations with thidienensional machines.

2 installations for 0 Kilometre (Spain, Romania) for the fleet of drivers.

fr—
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6 | awards and distinctions

Throughout its long hist@rypo Sesé has received many awards and distinctions from clients, suppliers, regional and na

administration institutions and other actors. The following ones can be highlighted:

2007 TRADIMARAGON AWARJBanted bfssociatioBmpresarial

2008 FERNANDO ORUS AWARENted by ASZA as recognition for the suppabiagfitegration of deaf peo

2009 Finalists of the PREMMPRENDEDQENTREPRENEUR AWARD] organized by Ernst & Young.

2010 ICIL AWARD foOGISTIC EXCELLENGEthe PROYECTO IBERICO [IBERIAN PROJECT] (In:
supports research, training, dissemination and business applications in logistics).

AWARD TO THEEST NATIONAL LOGISTICS COMBAIY Salon de llagistiy de laManutentiol

2012 [Logistics and Maintenance Exhibition] (SIL).

PILOT AWARD FOBGISTIC EXCELLENEEragon, in the Large Companies category.
DIRIGENTESNARD to the business trajectory.

2013
ASTERAWARD to the business trajectory.

2014 GENERAL MOTORBPPLIER OF THE YEAR AWAKB®WAREHOUSING AND MATERIAL LOC
Grupo Sesé awarded by GM as provider of the year in logisticariagtment of the Mokka Project.
SOLIDARertificate for Trans Seséd agstidIT Aragdn, for their efforts in the integration of disabled
for going further than the requirements of the current legislation.

2015
ADEAAWARDAsSsociatiotle Directivos y Empresarios de Aragén) [Association of Executives and
of Aragon] 2015 within the DIRECTIVE OF ARAGON category to Don Alfonso Sesé.
EXCEPTIONAL 3 STR®LIDARertificate to Fundacion Sesé for the actions carried out tdafaor
insertion of disabled people Ialihe market.

Recognition by the Government of Aragon and the different promoters of the Aragon Social k
with the deéivy of th&ELLO DE EMPRESA RS#ial Responsibility Company Seal].

2016
Grupo Sesé receives Hoevadis Silver Med@n Independent Platform for the qualification of cc
sustainabilityperformance).

Urrea de Gaén, municipality where Grupo Sesé has its origin, appoints Alfonso antll20&
PREDILECT(éistinguished citizens of Urrea de Gaén].

(_/E':;—_.. )
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2017

SEATgrants Grupo Sesé Bward for the Best Logistics Innovationthe SiOdroject (use of unmant
autonomous drones for inventory purposes).

SOLIDARertificate for COLIN for their efforts in the integration of disabled personnel, with gre
than the requirements of the current legislation.

Renewal of tfeELLO DE EMPRESA HS#écial Responsibility Company Seal] within the Arag
Responsibility Plan.

The actions and collaboration of Sesé Group and Fundacién Sesé in response to the 19 Sept
were recognized in Mexico by different institutions, such as the Red Cross avigéXiotksitagrork F
also been recognized by FRROC, whpresented the Fundacion Sesé withBBALLA AL MERI1
SOCI AL " CONSTANTI N "SGoNnCsHEaZn tROWA NSBOnc hez RoO

208

Renewal of tieELLO DE EMPRESA HSéAcial Responsibility Company Seal] within the Arag
Responsibility Plan.

Likewise, the Aragon Social Responsibility Caoevnijtdieessrupo Sesé with the SBI®A+[Social
Responsibility Seal of the Autonomous Region of Aragoialifersitwithitregardsviarklife balancethe
promotion efjuality volunteeringand participation inphhe@motion of culturim the region of Aragon.

Grupo Sesé receivesEOVADIS GOLD MED#L Independent Platform for the qualification of cc
sustainabilityperformance).

The Aragonese Safety ambar Council awards Grupo Sesé withAthgdh, comprometido con
p r e v e ffAragoncdmmitted to prevention"] Award for its achievements in the prevention of o

Award for tHgestIinternationalizatioBtrategyawarded biL VIGlAt the 20th edition of the awards f
best logistics initiatives in Spain.

(_/E':;—_..
S~
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7 | external principles

STANDARS AND CERTIFICATIONS

VALUE CHAIN POLICIES AND CORPORATE

5 6 7 8

STAKEHOLDERS MANAGEMENT
GOVERNANCE AND MATERIALIT RESPONSIBILITY REPORT

ABOUT THIS

Grupo Sesé is committed to the principles and initiatives that include different areas of saedathefityniprineement,

quality and sustainability:

1 certification according to renowned standards, regulations or models with regards to quality, prevention

environment.

1 adherence, participation and/or sponsorship of initiaseegintiehnological or environmental field.
1 adherence and/or participation in business and/or technological associations.

IATF 16349
2012 3 factories Sapin
1 SQAS OEA
= N m#== | ACCREDITATION
oG Petrachemical Industry Autharised Economic
1 9 9 9 2 O 1 5 Operator
2 OO 6 150 14001 CERTIFICATE
:—s:gzgg; FIRST AUDIT e v 2 eafsrs Acc_reditation as an IATA
| VDA 6.3 | Frlgh;‘E%_W_,
I
| | |
2004 | 2014 2017
== 150 9001 150 9001 i
%\1 Logistics 2 O 1 1 Aubobnl‘lotiv: E?gftsqsngppum A
—— assembly an
CUPPLIER VDA €3, g iy 2016 TIER1for Seat and VW ﬂi
AND 6.1. IS0 TS 16949
[Collaboration VW] Assembly and Ilfl;) IO UG
injection stic piece design Q

2018

ke

Lo

@

TOWARDS

VDA

Formel (CI Fahigheit

(’333’}.

S0 4
STANDARDS A

1SO 9001 Certificationfor the following activities:

Road load transportation

Combined load transportation

Comprehensive logistics

Spare parts management

Assembly and sub-assembly of automotive parts assemblies

VYVYVY

1SO 14001 Certification for the following activities:
S

SE

IATF 16949 Certification for the following activities:

» Road load transportation
» Combined load transportation
» Spare parts management

» Front-endand plastic pieces design and manufactury

» Manufacture of injection moulded components

v

Retainer, front-end and centre console assembly

Sub-assembly

Group.

%

N

© DA

VDA 6.3is a strict quality benchmark for the German automotive industry. In Grupo Sesé, VW

Logistics, audits:

» Thetransportand logistics activities of Trans Sesé, SLM, PAM, Sesé Deutchland, Sesé

Mexico and Sesé Brazil.
» The vehicle transport activity of Sesé Autologistics

The firstauditor VDA 6.3 is from 2006

Format Q ia a referential to verify the ability of a supplier to supply
according to the quality requirements demanded by the industry and the VW

S FORMEL 0

In 2017, two production centresin Spain
were audited under Formel Q, obtaining
approval as a supplier.

Thus, in less than 12 months, the
organization has achieved the homologation
of two production centresin Spain as Tier 1
supplier of the VW Group.

o5 SOAS

Since then this accreditation has been
renewed twice, always surpassing the
European averagerating results.

Since 2012 Trans Sesé has been
accredited with SQAS (Safety and
QualityAssesment System) for the
chemical industry at the Plaza and
Cogullada (Zaragoza) facilities for road
load transportation.

EVOLUTI ON OF

OVERVIEW OF THE CURRENT CERTIFICATIONS

P

Caﬂ.-,:.
S~
Sese

GRUPGESE | Corporate Social Responsibility ReportFinancial Information Stateme2018

17

THE CERTI FI CATI ONS AND ACCREDI TATI ONS OF GRUP(

127



L
2

1 3 4 5 6 7 8
LETTER FROM THE VALUE CHAIN POLICIES AND CORPORATE STAKEHOLDERS MANAGEMENT  ABOUT THIS
THE CHAIRMA! ORGANIZATIO! STRATEGY GOVERNANCE AND MATERIALIT RESPONSIBILITY REPORT

COMMITMENTS, COLLABORATIONS AND SPONSORSHIPS

Grupo Sesé has developed and continues to develop different projects within the framework of Corporate Responsibility

%/, Agreement for participation in the employment programme and training schatatship&itonedtugusine
£ School

)
\Q

Adherence to the United Nations International Convention on the Rights of Persons with Disabiliti

Adhesion to the Campaign for the dissemination and recogiitimvati@tand Business Ecodesign in (
Research Centre for Energy Resources and Consumption of the University of Zaragoza.

)
\\'.

Adhesion to the "Objetivo Cero Accidentes
Government of Aragon.

1)
\\\

The ICIL (Institute tgiports research, training, dissemination and business applications in logistic:
classroom sponsored by Grupo Sesé, with the aim of promoting the dissemination and training of Ic

1l
)

Adhesion of Grupo Sesé totheCBumar a Empresa L2der" [ALeade
Commerce.

Adhesion to the Luxembourg Declaration of the European Network For Workplace Health Promot

BN

Collaboration with Mutua MAZ in the "Comprometidos gonlei dad vi al 6 [ " Com

Systematised collaboration agreement between Grupo Sesé and VFL Wolfsburg football club, thr
contract. In this way, VfL Wolfsburg organises an annual football trainingcbddrpnfaf tBeupo Se
employees in the cities where the company is present.

Participation Falento Aragén JoJ&woung Talent Aragonprogramme, a training programme cree
Heraldo de Aragén and the ESIC business school to facilitate young people's access to companie

As a result of a collaboration within the Automotive Cluster of Catalonia, Grupo Sesé and Seat
partners that facilitated the completion of the first journey of a Megatrailer in Spain in 2016.

In 2018, a new collaboration between Grupo Sesé and the University of Zaragoza, always in co
= Directorate General of Traffic, hasdatlmnfest Duo Trailer, a 31.75 metre truck with a maximum auth
- of 70 ton to be put into service in Spain.

=
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%/’ Grupo Sesé and Fundacion Sesé are regular partners and sponsors of sports, social and cult
examples of tigtiatives carried out in 2018 are

1 Sponsorship of the driving simulator in PARQUE POLO, installed in Pamplona, which dev
Education programmes aimed at schoolchildren between 5 and 15. Grupo Sesé also pro
the training ohildren.

Collaboration in the 2nd Paddle Charity Tournament of the SOLIDAR Association.
Sponsorship of the Por la sonrisa de Adriana and Pitt Hopkins syndrome Paddle Charity -
raise funds for Hopkins syndrome.

1 The Altatorre Centre Calmnsored by the Fundacién Sesé, has participated for the first
Spanish Futsal Championship for Deaf People.

1 Sponsorship and collaboration in the organization of the 1st Conference on HIV and i
empresas: Un agente fundamentél parar e spuest a al VI H en Ar
for the response to HIV in Aragén"].

Sponsorship of the Real Zaragoza Intellectual Disability School.
Sponsorship of the 8th International Meeting of delegates from Aragdn Extpadicipegionain
round table on logistics technology.

1 Participation in a meeting between members of CEAPI and businesspeople from Aragon,
general director of Industry, SMEs, Commerce and Crafts of the Government of Aragnr
Farraces, within the fr ameMmaridan Budinegshiratiatidel

9 Participation in the round table organized by the Chamber of Commerce on the "turnkey" n
large infrastructure projects.

1 Participatann t he round table organised by APEL
sector |l og2stico m8s punterasodo ["How Lea
industry"].

rr] sey
. 0 Nvl!'!v
A Wi A% .
| “.C ot
al @0 | ) > o
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oV
=

Grupo Seggarticipates in the following associations:

AEFA- Asociacion Empresa Familiar Aragonesa [Aragonese Family Business Associa
Grupo Sesé Chairman, Mr Alfonso Sesé Asensio, is also the Chairman-2802BFA (2019

AEPLA- Asociacion Empresarial Plaza [Plaza Business AsartiptioBgsé is a member of
Board of Directors.

CEOEZGZ. Confederacién Espafiola de Organizaciones Empresariales [Spanish Cc
Business Organisations]. Grupo Sesdeintzer of the Logistics and Transport Commissiol
Human Resources Commission.

ADEA Asociacién de Directivos de Empresa de Aragon [Association of Business Manage

Automotive Cluster of Catalonia.

Automotive ClusteNafvarra.

Logistop (Technological Platform in Integral Logisdloslalitteand Mobility).

Board of Trustees of the Fundacién para el Desarrollo de las Nuevas Tecnologias del Hid
[Foundation for the Development éfydemgen Technologies in Aragon].

83 | 98 | 8|83 |38 |8 | &B | B | B

Cluster IDiA. Asociacion4Divestigacion, Desarrollo e Innovacién en Aragén [Research, C
and Innovation in Aragon].

(_r,;ab.
—~
Sese

In 2018, the Aragonese Cluster IDIA designed and pri
Digital Leadership Plaa solve the lack of ICT professior
Aragon. To this end, IDIA organised several working g
commissions aimed at structuring this project.

Grupo Sesé, partoéthe Cluster, leads thrdRgga Esteban
Head of Development and Performance of Grupo ¢
vocational promotion commission

IDIA, in collaboration with the Aragonese Youth Inst
launched a series of informative workshops for young p
all over Aragon, c a['Awakenh yd
ICT professionWith the direct participation of comgactiess
Adidas, Alliance Healthcare, BSH, Deloitte, Grupo Sesé
or Schindler.

GRUPGBESE | Corporate Social Responsibility ReportFinancial Information Stateme2018 20

127



L
2

1 3 4 5 6 7 8
LETTER FROM THE VALUE CHAIN POLICIES AND CORPORATE  STAKEHOLDERS MANAGEMENT  ABOUT THIS
THE CHAIRMAM ORGANIZATIO! STRATEGY GOVERNANCE AND MATERIALIT RESPONSIBILITY REPORT
|
i/’ Fundacién Sesé has entered into the following Agreements/ Collaborations:
Lo
Aama  Agreement with Ibercaja for the execution of social projects.
A
o
A& Agreement join the Incorpora programme of Fundacion Bancaria La Caixa.
A
gc?:& Agreement with Inserta, a HR company of the ONCE [National Organization of Spani
\% Foundation for the training and labour insertion of disabled personnel.
m Adhesion of Funi@atSesé to La Fuerza del Corazdn network, a network that brings togett
\f‘_:]] social causes that are supported by the singer Alejandro Sanz.
ﬁ%}a Adhesion of Fundacién Sesé to the Integral Qualification and Employment Plan©himeb2:
N of Commerce.
o
AA  In 2018, Fundacion Sesé and the Aragon Energy Cluster signed a collaboration agreeme
A
(_r,c*:__-b. )
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VALUE CHAIN

1.Process map

2. Products and
services
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1 | process map

Synchronisatiors one of the main aspects in the value chain. A mistake in any link of the chain may cause a domino effect v
outcomes in the overall process. Thus, regulating and monitoring the flows between each stage and preigatidg the creatiol
isvital; hence, each link of the chain is disaggregated and treated as a single unit, not taking into cotisgdehaiivasts part in

a whole.

Unlike classic input / output traditional concepts, in supply chains flows are intertwinedloWseugratifiputs in each
link and each link is both the input and output for other links.

= , [EEEE
- ) R LAST MILLE |
—

@EE B VEHICLES
TRANSPORTATION
WAREHOUSE |8 - alh oA L T—
MANAGEMENT [ oolie o/ -
uddld - fouon amRe et
. VI ARITIME AND - \
AR . - e . o=
| I#

V

[ MANUFACTURER]
-
AND ASSEMBLIES
SERVICES,

i WAREHOUSE MANAGEMENTIRTNIECTION

H PICKING JIT B
e
.

;
SEQUENCING 8
PROVISIONING

[ DIsTRIBUTOR |

NFHOUSE LOGISTIC - 8 WAREHOUSE MANAGEMENT
RETAILLOGISTICS
INTERMODALITY

ROAD TRANSPORT & »
DUOTRAILER

LAYOUT OF THE OPERATIONS OF GRUPO SESE AND THEIR INTEGRATION IN THE SUPPLY CHAIN OF THEIR CLIENTS

Companies frequentlysource or subcontrastages of their supply chadortgpanies in the logistics industrith an in
depth knowledge and expertise in the activities they carry out, so it becomes an advantage and a handicajitet the same ti
majority of these companies are not atharevorks done by other links in the chain.

Grupo Sesé, as a major operator in the logistics sector, acknowledges that the ketetpatimeesstise ability to create
synergieswithin the operations of the clients.

Success can onlydmhieved by rendering services in an efficient manner in each of the stages of the supply chain.

Being aware of the activities performed in each step allows for a more efficient design of working methadbathd this impac
clients and other actoas$ plarticipate in the supply chain.

-
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8
ABOUT THIS

In line with its entrepreneurship and innovative nature, Grupo Sesé analyses in a consensual manner theeindustry and

context in the search for new opportunities andlimgsiness

i) TRANSPORT

= Transportation planning

= Internacional and National

Transportation LTL&FTL

+ Grouping

= Justin Time Traffic

= Muitimodal Transportation
= Customs clearance services

« Quality control services

Sese

- ) iogismic

= Order Handling and

Preparation

= Prey post. Manufacturing

= Reverse logistics

= JIT/JIS Logistics

= Cross docking

= Visibility and traceability of

orders

= Customer Reporting
= Quality control of stored

material

= Picking and kitting

TRANSPORT
HOLDER-
VEHICLES

= Transportation planning
= Transportation of finished vehicle
= Logistic distribution of finished

vehicle

GRUPO SESE£86S

= Logistics of spare parts

= Order Handling and Preparation
= Picking and kitting

= Visibility and traceability of orders
= Customer Reporting

= Last Mile Transportation

= Forwarding Services

SUPPLY CHAIN
) SOLUTIONS

DESIGN & IMPROVE

= Define and optimize solutions

= Consulting and analysis
MANAGE & EXECUTIVE

= Supplier Management (LLP 4PL)

= Transportation planning and
management

= Monitoring and traceability of
logistics milestones

* Information and performarice
monitoring

CONTROL & MONITORING
= Contract management and control

= Management of purchases and
payments to suppliers

= Compliance Management

GRUPGESE | Corporate Social Responsibility ReportFinancial Information Stateme2018 24

| INDUSTRIAL
) SERVICES

= Engineering and design

= Assembly of automotive modules
= Sequenced assembly

+ Preassembly

= Plastic injection

= Facilities and works

= Welding

= Quality control services

* Reviews and rework

CATALOGUE OF SERVI CES
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I
1 |mission T vision i values
Grupo Sesé is the result of the combination of an excellenicteanovides the best levels of commitment and dedication to

clients every déethe best service with an appropriate support of the highest quality. Management philodupkybadiased on
principlesthat have accompanied the company in its more than 20 years of existence and which are defined in the following

Commi tted SeiEwdaGrRodetic® O UT C

comm |tte Commitment of each ofnmukers to each project and country

Servie In each of our proposals and solutions ohasdaily

CI ient Always in the centre, in permanent contacgang aoncern

Being able of efficiently transmittingrtipany culturto all the stakeholders of the company is the result of being in contact witt
these principles, from the very first management. Grupo Sesé has been born and develope&dngratenratoestahd
passion but without ceasirgearchandinnovation Which started as a slogan has become a reality.

However, the market, clients, the context and even the company itself are quite different from when th¢ steppany took its fi
the path that has led to the current Grupo Sesé. Thus, throughout 2017, the Management of Grupo Sesédsithin the pat
excellence, made a profound strategic redlegjaimgnd reviewing both its Business Model and its Management Model in orde
to update these models to the new times.

As a result of said process edirsgllfsis and improvement, the new Midsion Values of the company arose. They are the
reflection of the highest aspiration of the company: working with enthusiasm in a business that providesteetiiednd target va
clients, employees, suppliers and, ultimately, to society.

=
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To accompany its clients, creating sustainable value in each of the links of the suppijobbhin,
transversal and personalized seryitesigning competitive and innasaltiiensthrough:

DA cosefficient and robbsisiness model.

DTeam work, joining passion and commitment

DCreative and technology applied to innovation

DExcellence in process and management to obtain the best quality levels in service

DSolid, integral and transparent relationships witkestsikeho

To position our company as one of tHeunogean referenis the design and developmaertegfal solutions
for the supply chajrthanks to a solid and-efftient business model that generates value in a sustaine

DSupplier of innovative integral logistics solutions

OUR VALU ES In the sessions held on 10 and 11 January 2018 v
presentation of results of financial year 2017 and the s

2018, Missievision Values the first line of command yar
offices of Grupo Sesé in the world were presented, alo

£ A RESULTS-ORIENTED Proprietor and the Steering Committee.
They were lately distributed and deployed at all leve
pdy  CuENT ORENTED organisation.
ﬂi EXCELLENCE
L L 3 X ]

MM SENSE OF BELONGING

%5 TEAMWIRK

AN
Y/

@  nwovanow
W s

ETHICS AND INTEGRITY
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2 | strategy and objectives

Grupo Sesé has consolidated throughout the years joining enthusiasm, discipline, effort and innovations, wgtich has enat
Sesé to become a company fully focused on their clients and the growth of its team. Reaching a target dog@g&not mean th:
reached our final aim, so both the Proprietor and the Management Committee of the Company aimed at gedting to the hic
leading the industna clear and concise goal based on experience, knowledge, instinct and enthusiasm for gesrcoming cha
and achieving excellent results

The strategy of Grupo Sesé in Spain sets forth the general directions, which are in line with those of thelioup in the \
strategic planning process is leaded by the Steering Committee, along withtpev@tmaetarmine the short, medium and
longterm objectives for the business development of Grupo Sesé. This plastrdedgieslittesaimed at obtaining a
sustainable growth for the company, by means of 4 key action lines tadtiealiole foreated with regard to all the

stakeholders

©
PROFITABILIT

GROWTH

SOLVENCY SUSTAINABILI]

that guarantees that the that proves and settles in
appropriate results are  future the working lines
obtained so the company defined by innovation anc
grow in a sustainable mar the same time that guarar

over time the economic sustainabilii
the company
L ] L ]

that turns the company in
referent in the industry tt
guarantees not only its
activity in the market, bt
also its imags aconomic
agent in the company

4

that guarantees that it is

asset for the community ¢

a respectful interaction w
its environment

4

OrO CREATE VALUE BY MEARSIRE ANDISUSTAINABLE GROWTH

PROFITABEITY
A4 + A 4 4
&
S o

Being an asset
for clients
K8
A

Being an asset

for suppliers
%
Being an asset
for the workers

50,

Being an asset
for shareholders

Al

Being an asset
for the banks

the environmental impact

Being an asset
for the community

]

To reduce

(_r,c*:__--b.
—~
Sese

COMPANY STRATEGIC LINES DEPLOYMENT SCHEME
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Each of these strategic lines is deployed by nstatsgaf objectivaisd compliance indicators that allow to quantitatively
monitoring the extent of achievement of the lines set. For their achievement they supported by specifi¢hattiatészes and plal
included in an annual programme. Monitoring is made wotieicatideoBthe company. The set of elements that comprise the
policy and strategy of the company are transmitted by Senior Management to all the workers by means of #tieifferent com
channels set forth, including regular dissemination asd aaaungaigns.

STRATEGIC
LINES

® [ J
R
s ) z
GRUPD SESE
PROCESSES~ e®
STRATEGIC
DBJECTIVES — SCORECARD
OBJECTIVES ~ QUALTY
OBJECTIVES
OPERATIONAL
INDICATORS

DEPLOYMENT OF INDICATORS AND FEEDBACK OF RESULTS

decisions
through: in plans and

- Specific «
actions K

Fesources

MONITORING METHOD OF THE EVOLUTION OF THE SHR¥N EGIC

i.ﬂ-‘-:-
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Keeping a riskiented approach in each of the aspects of the business is as important as the definition ahthe strategy e
deployment of the corresponding strategic lines. This risk management allows having an excellent tool to isupport the c
proactive decisioraking processes, effectively managing the current market uncertainty, analysing theepmssibidindof futur

potential effects or impacts on the objectives of the company.

BUSINESS

o . i A A

CONTEXT ANALYSIS
INTERNAL FACTORS EXTERNAL FACTORS

Shareholder Guidelines
Values and business culture
Economic results

Operating results

Objective Results

Results of indicators
Available resources
Organizational changes

Technological news
Economy situation
Information about the sector
and competition

Analysis of potential new
business lines

Legal/ Regulatory Changes

Social situation of the
environment

MISSION VISION VALOUS

GROUPS
MROM
INTEREST

THREATS OPPORTUNITIES

REQUIREMENTS
AND
EXPECTATIONS

WEAKNESSES STRENGTHS

MATRIX OF RISKS AND OPPORTUNITIES BY PROCESS

RISK MANAGEMENT
IDENTIFY
P .

[Probability x Severityl

R_ -

—> EVALUATE—> ACTION PLAN

OPPORTUNITY MANAGEMENT
—3 EVALUATE —= ACTION PLAN
— + Exploit
[Probability x Severityl + Share

w +  Park

IDENTIFY
Avoid

Monitor

Totransfer

To mitigate

Contain

Toaccept

OPERATIONAL RISK MANAGEMENTWITH AMFE PROCESS TOOL

MISSION

STRATEGY

RISKORIENTED APPROACH DEPLOYED IN THE PROCESSES OF THE COMPANY

frm——
/{:—;—-“'\.‘...._,’
Sese
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SHORT-TERM MEDIUM-TERM LONG-TERM

END OF EASY MONEY,
UNRECEPTIVE FINANCIAL

LOWER INTEREST IN LOW-SKILLED .JOES, DIFFICULTY IN FINDING CERTAIN

ENVIRONMENT PROFILES

SEVERAL GENERATIONS IN THE WORKFORCE: CONFRONTATION OF VALUES
AND PRIORITIES OF DIFFERENT GENERATIONS

CONTINUATION OF THE TREND OF THE STRUCTURAL SITUATION OF THE
MARKET AT LOW MARGINS

CYBER ATTACKS, DATA THEFT, CYBER EXTORTION

MARKETS GLOBALISATION

AUTOMATION OF PROCESSES AND INSTALLATIONS: DISAPPEARANCE
"HUMAN" ACTIVITIES FROM THE BUSINESS MODEL

INCREASINGLY RESTRICTIVE LEGAL REGULATIONS
I

VARIATION IN RAW MATERIAL COSTS, DEPENDENCE ON FUEL PRICE

SCHEME OF THE MAIN RISKS AND THREATENS FACED BY GRUPO SESE

One of the pillars of the strategy of Grupo Sesé is based on the active commitment of its stakeholders. Jtaimabitityitment to s
is also evidenced in the approach and execution of said business strategy. In 2016 Grupo Ses¥mitddfdebedso the
Global Compaeind thé&panish Global Compact Netwanld since then it has actively worked to include inside its strategic lines
transversal actions and projects to fully address the management of risks and opportunities from achieving the 17 St
Development Goals (SDG) and the 10 principles pyaimetdN Global Compact

In 2015, the UN approved the 2030 Agenda for Sustainable Development, which constitutes an opportunity for coun
companies to find new ways to improve the living conditions for all people. Today Grupo Sas@isiksfaharagon that
already complies with the UN 2030 Agenda.

The 10 Principles of the United Nations Global Compact are essential values from the introductid@0df, ttheejndiative in
universally agreed and are the result of:

il

f
f
f

fr—=
;;-—-“‘&__j
Sese

TheUniversal Declaration of Human.Rights

The International Labour Organization Declaration on Fundamental Principles and Rights at Work
The Rio Declaration on Environment and Development

The United Nations Convention against Corruption

GRUPGESE | Corporate Social Responsibility ReportFinancial Information Stateme2018 31§ 127
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They supporhd respect the protection of Human Rights.

They are not complicit in Human Rights abuses

They uphold the freedom of association and the effective recognition of the right to collective bargaining

They are committed toelhmination of all forms of forced and compulsory labour

They are committed to supporting the abolition of child labour

n They support the elimination of discrimination in respect of employment and occupation

They maintairpaecautionary approach to environmental challenges

n They undertake initiatives to promote greater environmental responsibility

n They encourage the development and diffusion of environmentally friendly technologies

They work agaimstruption in all its forms

THE 10 PRINCIPLES OF THE UN GLOBAL COMPACT AND THE SPANISH GLOBAL COMPACT NETWORK

Inall its strategies, Grupo $esémmitted to overcoming the barrier of respect, i.e., it is not enough not to cause negative im
on stakeholders and on society as a whole, but it advocates acting as a development agent, launching isitigfives aimed
positive impacts tbhingehe way of doing business and represent a real return for society as a whole.

Grupo Sesé assumes the principles of honesty, justice and integrity as essential and commits itself to resptrct human rig
establish, where necessary, mechamisuaguate, verify and guarantee their compliance in all its activities. Thus, the followin
included in i@ode of Ethics

f
f

[

S~

To pursue a strict compliance with the Law and internal. regulations

To guarantee the maximum level of résipeess and dignity to all the workers, collaborators, partners, suppliers,
competitors and other related third.parties

To guarantee a responsible commitment to health and safety. Accident prevention and safety assurance in the exe
their activés shall be in line with the activities of the Group

To develop strict selection and promotion programmes based on objective capacity and expertise criteria. All the el
shall have equal opportunities in their professional career, alwagsraedomtingiples

To ensure transparency, objectivity and professionalism in the execution of all the activities and relationshi
stakeholders

To respect the right to privacy of its workers and collaborators, implementing the meastassrreedded to p
confidentiality of personal data and protect intellectual and industrial property of third parties

To develop activities with respect for natural resources and natural heritage, adopting a preventive approach tha
the environment, theeeking to achieve sustainable business development through the use of environmentally frie
technologies and pursue economic prosperity without losing sight of social justice and environmental protection
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and the strategic lines set forth in the company.

This report details how each SDG has been developed, specified in detail in section 7
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Description

By means of Fundacion Sesé, the Occupational Risk Prevention Team and the Human
launch ogoing and planned initiatives to improve industrial safety, occupational health, stre
andworklife balance through initiatives such as the annual Road Safety Week (involving \
suppliers and managers), the Football Training Camp for children and nephews of worke
Tour or Mindfulness activities in the company.

Diversity and accessibility priacgadpplied throughout the company. The Management of G
works to guarantee that there are no discriminatory attitudes or behaviours within the 1
company. The different Equal Treatment Committees work jointly to guaranteeabaightuta
equal treatment. The HR team works actively in the professional development of the empilc
of equal treatment, taking the objective measurement of competencies as a reference.

Grupo Sesé complies strictly with the labbdralegwork in all the countries where it c
businesses. It invests actively in the development of local communities and in the developn
labour policies that lead to a sustainable economic growth. There are dialogws anelgbanisip
in force for the employees that allow them to be key actors in said development.

Innovation is clearly present in the DNA of Grupo Sesé. The latest technologies are appl
innovation in processes, IT sydagitalisation, working methods, talent management, workin
and equipment, machinery and facilities. The ICT innovation team is at the cutting edge of

Fundacién Sesé is the greatest exponent by means of which Grapoe®eié corporate sc
responsibility initiatives and social support for the communities where it conducts its activ
actions aimed at the labour insertion of people with functional diversity and/or people
exclusio. Accessibility is part of our philosophy

The responsible management of waste and resources is part of the operational strategy of
it is concerned about the impact its activities may have on the environmesmamehdiethehel
it operates.

New working lineboth technological and trainamg launched every year, aimed at protect
environment by means of reducing the main impacts of Grupo Sesé in the environment:
emissions, whetheedt or indirect.

Grupo Sesé has partnership and mutual benefit relations not only with its main stakeholc
entities and bodies that allow for the development of their strategic lines: cliantse sl
training centres, research centres, public entities and NGOs are some of the main alliar
Fundacion Sesé, the Systems and Innovation Department, the Human Resources Dey
Occupational Risks Prevention Department.

DEPLOYMENT AND INTEGRATION OF SDG IN THE ACTIVITIES OF GRUPO SESE
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3 | quality policy

Since 1999, when Grupo Sesé was certified under ISO 9001 for the first time, its management processes have undergone
innovation, being adapted to the claambesuirements of the industry and clientgudities theethos of the company

Work systems have been adapted and improved in line with the growth and changes of the company. In 2G&ea major shift
the Management decided to leatradfi®mnal structure based on functional departments behind, as it hampered the implement:
of a clieatriented approach; insteptoeessbased managemesystem was adopted

Reflecting a company philosophy based on the quality of thelfdemesslisgness andgoing improvement with a clear
focus on excellence, Grupo Sesé manages its processes with a permanent appraaebdoaaddexghectations of its
stakeholdersclients, workers, suppliers, shareholders, banks and.the society

o
Ef "WE ARE WHAT WE DO REPEATEDLY. THUS, EXCELLENCBIS

269 2 209 &

100%f the labour +4)0workers +6.00workers Sumlier A
forceworking as per working as per working as per for thfapma'ﬁEM

ISO 9001 IATFL694%tandard VDA 6.3tandard

>
:

A i‘&nbldgﬁi& él Servicio
deila MEJORA
- Continua

‘Soluciones Tecnoldgicas Propias.

®
l The comprehensive management policy is available on the Corporate Website and on the Intranet of t

fr—
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4|

commitments with respect to social responsibilities

TO CREATE WIHE STAKEHOLDERS OF THE COMPANY

A A A A A
CLIERT SUPPLIERS SI;’:]\SEQCN):Z[S)H WORKERSE SOCIETY
O e PQ
Oy N A B

To meet the requirements
expectations of the clien

3
o}

38
e
258
B

9,
26
%)

To meet the EBIT, ROC To be a great plac To reduce the

and growth financial great p environmental impaci
o to work in L

objectives our activity

0,
1ok

To contribute to improving accessibility t
employment for groups with difficulties:
functional diversity and personnetigk of

To create strong collaboration alliances and
relationships with clients and suppliers

exclusion
To optimise management processes, both operational and administrative, using goavation & — v
improvement tools as a basis. vj>
To reduce claims and cost To optimise costs to improve @ompetitiveness and build a solid To comply with the
inadequate quality forwardlooking project. current legislation
- o ® e, o
. : @ To encourage technologl To manage and & ™
r &ﬁ i development and leaders  develop talent A i
~NY 9

To develop innovation projects sgpportgdiﬂ! oS I[ To guarantee equal treatment policies at all levels to foster the val
the technology centres, creating solid collaborg

X compan
alliances pany

To work in line with the basis and principles of Lean Manufactstipgartitigregoing improvement

To provide clients with comprehensive solutions throughout the supply chain,| To reduce the number of accidents with t

appropriate business lines of reducing accidents to 0

To live ouCompliance Model: being a referent with regard to transparency, ethic and good governance

§ v ;ku‘, ’,( { . % @) To guarantee the best working conditic
£ x y 4y A To develc_)p our su_pplu ‘
g/ ¢ 3 formulating sustainab @
9 3 purchase policies n To promote healthy behaviourswbtkers o
the company
S~

s

Sese
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1.Management and
leadership

2.Ethic and
transparency
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1 | management and leadership

o
- > | BWHENEVER YOU SEE A SUCCESSFUL BUSINEAISE SOMEIRE
ﬂ DECISION

This quote by Peter Drucker perfectly defines the alma mater of Grupo Sesg, its Chairman: Mr Alfonso Sesé Asensio. G
trusts in a solid and participative leadership model chaired by its management team,nzprgpebiedofiydexperienced
professionals and strongly promotes middle management.

Leadership in Grupo Sesé is charachgriwen relevant factors: communication, as sharing information is essential for decisi
making, and commitment to the development of talent and team work, joining efforts towards a common goal.

The highest managing authority in Grupo Sesé is the Mh#&iHoiaso Sesé Asensio, along with two Deputy Chairpersons, Ms
Ana Sesé Asensio MrJosé Antonio Sanz.

ALFONSO SESE ASEHNSRMAN

It is a family firnfifked to Aragdn, a generous, noble and demanding land that has forged men and women ¢
advancing and winning; and to its origins, which date back more than 50 years in a small town of Teruelel
region of Bajo Martin.

Thanks to their hard work, passion and illusion they have managed to build up a great Business Group witte:
Spanish industrial activity and capable of competing with pride with the greatest competitors by remduesgliai
helped them grow and evolve.

Grupo Sesé establishes its corporate governance with the purpose of providing the necessary resources tof phetect the inte
company, working in the creation of value and the efficiemwsesfand assuming the potential impacts of its activities with
the Stakeholders.

The members of Grupo Sesé's Corporate Governance come mainly from Aragon, the Autonomous Community where the
Head Office is located. The same applies mihenapt of those in charge of the plant or work centre, people from the loce
community in which the company is located.

f——
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COMMITTEES, COMMISSIONS AND WORKING GROUPS

Governing Board
To present the results of the companghartteolders ar
review the progress with respect to strategic objec
strategic lines of the company.

Trade Committee
Review and update the Sales Plan. Set short antenne
guidelines. To review current offers and feedback ¢
satisfaction.

Ethics Committee
To follow the measures in place on prevention of crin
and monitor the functioning of the Criminal Pr
Programme and review potential legislative amendn
other additions to guarantee the Code of Ethics.

,} !

AN\
/ {U\u ‘f\.’\? \

\
Equal Treatment Commissions

To encourage a culture based on the promotion

treatment andpportunities between women and met

strategic value for progress.

[ X ¥ ]
m‘ﬁ V4
20%percentage wbomerin < 30years old
senior managemeoffices
0%

[GRI408]DI VERSI TY OF

Steering Committee
To lead the units of the company (Central Servi
Operational Units), introducing the corporate culture
strategy and objectives in the company.

Operational Committees
To analyse the monthly economéeerice results of eact
the Divisions, processing the data with the controller
centre. To implement the strategies determined by the
Committee.

Health and Safety Committees
It is the consultative body of the company that en:
exdange of opinions and creates a secure dialogue fi
social and corporate representation, counselled
prevention technicians.

Company Committees
In accordance with section 63 of the Workers' Statu
body that represents all workers in order to defe
interests.

Detail o$eniormanagerdyage

301 50years old O gebrs old

60% 40%

GOVERNANCE BODIES AND EMPLOYEES,

Note: Senior Management includes the Board of Directors and the Steering Committee.

According to the Women in Business 2018 report by Grant Thornton, women held 24% of maina§pamistt posifiamses

in that same year

(_/E':;—_..
S~
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2| ethic and transparency

In 2015 Grupo Sesé implemen@uhgoliance Programn(€riminal Prevention Programme and Ethical Management of the
Company). The purpose of said Compliance Model is to meesasf grevention of offences by Group personnel, and to
exercise due control over their activity, thus complying with the requirement of the Criminal Code (ariiMIBIAL bis of the
CODE determines the employer's obligation to exercisd duerthetextions of its employees and representative bodies).

Prior to the definition of the Model, a Crime PreventieB@angpAotixternal and independent assessnvesg made, as
well as a complete risk map for 100% of the Group's attivitigsainoand abroad, as well as for all the existing business lines.

D In this risk analysis, an assessment was carried out for each of the potential crimes set forth by the iminal code t
the probability of their occurrence based on theaisifogitice business lines and the countries where these lines
operate, as well as their potential impact.

D In this way, a prioritized scheme of action principles and preventive policies aimed at developing and implemer
Group's current Crime PrenreModel was made available (Note: Act 11/20¥Bancradrinformation and diversity

sets the requirement to explain the organisation's management approach with regard to the prevention of money I
offences. For this potential crime, fighisnas not materially significant, and thus no specific action principles have be«
developed yet).

This Crime Prevention Model is mainly supported by an Ethics Committee as an internal control and management body
Compliance Guideline contpbgex set of documents that determine the guidelines for action.

q;—'j
> OrO OFFER A COMPLETE SERVICE, SOMETHING THAT MON
ﬂ, ADDED: HONESTY AND"INTEGRITY

Both th&€Code of Ethicand the implementation of the Compliance Programme itself have been reviewed and approved k
Steering Committee. The following channels are used for their internal and external dissemination:

D Internal disseminatibhe complete Model is available on the Quality SITE the employees have access to by mear
their corporaterea i | address and it [Welsomp ta Seséhterhal traihirg in fhe gesanmeb r t ¢
welcoming process.

External dissemiion The Code of Ethics is available for consultation in the corporate Website of Grupo Sesé.

O«

S
P/ o

canal-etico@gruposese.com

Y

o
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As a result of the application of this model and the commitment to strict compliance with current legisBdgnhtasdate Grupc
not received aokaims for unfair competition, monopolistic competition or against free competition. Moreover, within this cor
monetary sanctions are applied foommliance with the legislation and regulations associated with this Model.

& B M i

Model audited by ORiM | Selfevaluation of the moq Risk map 0100% of the 2018 performance
December 2015 and Junl  and its implementation i business lines
2018second party audit| external platfornicovadis, iati
RSA, Sofidel and %?eegﬁtflicl):s
0 deviations Sustainability SAQ 3.@ith

excellent results.

[GRI208] CONFI RMED | NCI DENTS OF CORRUPTI ON AND ACTI O
[GRI 204] LEGAL ACTIONS FOR AMOMPETITIVE BEHAVIOURMRIJET, AND MONOPBIRACTI| CES, GRUPO ¢

/—j In 2018 the Compliance Model of Grupo Sesé was audited applying the SQAS refel
SQAS 2015 with excellent results. Compared with the European average audited under the

@:‘:W This diagram shows tteesof Grupo Sesé in relation to the average for the industry:

Y
-\-\ -|||||-|- T’i‘\.“}\

0
| 20% 0 35%
Grupo Sesé scored 20% better thg 0 .
: : . . Grupo Sesscored 35% better than
industry averagefair business Grupo Sesgcored 26% better than| . X .
. : : industry averagewarking practices
practices industry averagerisks managemen

and human rights

Grupo Seddas a totally confidential reporting channel for doubts, sugmegtmriagdhe model or complaints about alleged
behaviours that go against the principles and rules of the corporate Model. This is the working scheméhefetipoating through

channel:
I ; Analysis and ‘ ‘ i ‘ ‘ Disciplinary |
Receipt of assessment of measures and

. the claim actions to
an allegation before prevent
requesting an recurrence

canaletico@gruposese.com

In 2018, no claim/ complaint Aathsu was received through this communication channel directly relating to compliance / r
compliance with the performance principles of the Complif@&d MetielMechanisms for advice and concerns about
ethics]

f——
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1| identification of stakeholders

Grupo Sesé defines its Sustainability strategy on the basis of the interests, requirements andstakelstddierss tiftits

a solid commitment with the stakeholders, as suggested from the implementation of its Strategic Plan ane the complial
objectives therein. The identification of stakeholders was completed in 2013 by means of a lezedvoyktipedBtesring
Committee and in accordance with the following methodology:

K4 - © = o

ANALYSIS TRAINING IDENTIFICAT DIALOGUE SYSTEMATIZ/

Prior analysis by Training and Sessions end with tt Managers set meeti The method ends wi
means of interview  awareness actions identification of spaces for dialogu¢ the systematization
with devel manager: performed Stakeholders on ar and communicatior the established
resulting in a sequentially. overall level, per are which are procedures.
Diagnosis Report. and/or responsibilit implemented

throughouhe whole
organisation.

As a r e s u lStakehol@ersiee aentiedsti®ed needs and expectations are reviewed and analysed on an annual b:
within the strategic planning process of the organisation. In 2017, both the structure of Stakeholders gretthgongeds and ex
mechanisms for communictatid monitoring were reviewed within the strategic reflection process on the Management Model
Group. Consequently, new relevant stakeholders werdatdéifieely were included in the corresponding tracking matrix.

SHAREHOLDERS

WORKERS SOCIETY

Communication and dialogwenstitute th
basis of the relationships between Grup

BANKS SUPPLIERS and its stakeholders.

The Company must be aware of the expe
built up with regard to its performani
sustainability and to this end, it maintains
going dialogue that enriches their knowle:

GRUPO SESETAKEHOLDERS

-
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2| materiality assessment

The information in this Corporate Social Responsibility Report arises from the materiality assessment perftnymed by Grur
means of the identification of a significant number of material issues, among which those of the most relegadce have bee
taking into account each of the business lines which in turn are a reflection of the relevance of those nwdtthes in the con
organisation.

Grupo Sesé uses the Identification and Prioritisation methodology of material issues antimoaityageptoveothe
sustainability of the business and the relationship with the Stakeholders, defined pursuant to the Prirtbiplesrtteaitdetermine
of the GRI Report in the 2016 Guidelines.

The result of the above is a Materiality or sdagarilatrix that allows defining the contents of the CSR Report of the year an
at the same time, to review and guarantee that the strategies are in line with relevant matters.

IDENTIFITC@A In order to determine which matters can be considered as relevant, it is necessadgphl
knowledge and understand the business model and the value chain. In this way and
Strategic Plan and the business lines of the Companyistto identify the material aspects
organisation and their impact on the value chain on the basis of twefitegamental

D Knowledge and analysis of the issues proposed in the GRI Guidelines.

D Identification of other potentially relsuedtfisr the Organisation and/or Stakeholders.

34 potential material matters have been identified applying this methodology.

PRIOFRTION The prioritisation of issues has been determined based on a double analysis:
D RELEVANCE FGRAKEHOLDERS:

of specification: Importance given by the stakeholders by means of e»
social, environmental and economic criteria received via the dialogue me:
byGrupo Sesé, media, reports and other information mechanism.

Q 0 According to the engagement and information available of the Stakeholi

o During the review of the relevance analysis for stakeholders, in thi
requirements and principles set forth in Spanish Act 11/2018 of 28 Deee
financial information andsityerave been taken into account for the first tin

D REVELANCE FGBESE Internal relevance, by means of the information of the ¢
analysis of the Strategy, operation of the Management System, direct or indirec
activities, produotsservices and internal information.

Economic, environmental and social impacts have been considered in both perspectives.

VALIDAON For the assessment and validation of the material issues identified and prioritisSEdnth@t®
has collected the information of the different Committees in Grupo Sesé, which provide
external vision of the Company.

Likewise, the coherence of the Materiality Matrix has been reviewed according to the an
of material matters and results coherence.

fr—

};.-15\“, GRUPGBESE | Corporate Social Responsibility ReportFinancial Information Stateme2018 43 | 127



L
6

1 2 3 4 5 7 8
LETTER FROM THE VALUE CHAIN POLCIES AND CORPORATE STAKEHOLDERS MANAGEMENT  ABOUT THIS
THE CHAIRMAN ORGANIZAON STRATEGY GOVERNANCE AND MATERIALIT RESPONSABILIT' REPORT

3| material issues assessment

The results of the materiality analysis are pr efsthent ed
issues for which a high level of relevance has been granted in the analysis, along with a descriptioreairgjenieaponse of th
at this respect.

The management approach is evidenced in the Misonon, V
at a general level and specifically at the different departments or areas, and inytioé doetiradalsgand processes that
allow describing and defining how material issues are addressed.

Here follow the most relevant issues subject of assessment in the Materiality Matrix that sets a scale fimaxingomrimimum) to 5
in each of the cridenised.

This prioritisation exercise has evidenced the existence of 16 relevant material issues that must be addressedl wifh eegayd$t
sustainability. Thus, two new issues are included with respect to the previous financial ydéateialsiaecs 408 on
Discrimination.

0 Indirect economic consequences

o Health and Safety at Work

;\
= n
—
==
-}
A
!
o
=
-
=,
(1]
8
c
=
o
-

@ o Diversity and equal opportunities
@ Unfair competition

@ Environmental compliance

@ Nondiscrimination

@ Socioeconomic compliance

IMPORTANCE FOR INTEREST GROUPS
m
=
]
o
(=3

LEGEND ACCORDING TO GRI IMPACT
Economic impacts
Environmental impacts

1 2 3 4 5 6 ‘Social impacts

Sesé apecific impacts

IMPORTANCE FOR SESE
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THE CHAIRMAN ORGANIZAON

RELEVANT GRI ISSUES IMPACT GRI INDICATOR SELECTED
1 201 Economic performanct Economic 2011 Direct economic value generatatistriduted 8,17
Ratios of standard entry level wage by gender co
2 202 Market Presence Economic 2021 o local minimum wage . 5,8,10
Proportion of senior management hired from the |
community
4 203 _Indlrect economic Economic 2031 In_fra_sFructu_re |_nvestments an(_:i services supporte! 91117
impacts 2032 Significant indirect economic impacts
“ 205 Anticorrupcion Economic 2051 Significant indirect economic impacts 8
Anticompetitive . Legal actions fmticompetitive behaviour;teunt,
206 Behaviour Economic 2061 and monopoly practices 8,10
301 Materials Environmente 3011 Materials used by weight or volume 11,12
302 Energy Environmente 3021 Energy consumption within the organization 11,12,13
Direct (Scope 1) GHG emissions
3051 . .
305 Emissions Environmente 3055 R?dUCt'On O_fGHG eémissions _ 9,11,12,13,17
3057 Nitrogen oxides (NOX), sulphur oxides (SOX), an
significant air emissions
307 Enwro_nmental Environmente 3071 Nonrcompliance with environmental laws and regt 11,12,13
Compliance
Workers representation in formal joint manageme
. worker health and safety committees
5 403 g;:;:etf[patlonal b el & Social jgg% Types of injury and rates of iofaypational disease  3,8,9,10,17
y lost days, and absenteeism, and numberrefaientk
fatalities
404 Training and Educatiol Social 4041 Average hours of training per year per employee 3,8,10
405 DIVEIEIY gnd = Social 4051 Diversity of governance bodies and employees 5,10
Opportunity
406 NonDiscrimination Social 4061 Incidents of discrimination and corrective actions 5,8,10
413 Local Communities  Social 4131 Operations with local community engagement, inr 381017
assessments, and development programs
13 419 Somoe_conomlc Social 4191 Noncompllar)ce with laws and regulations in the s 358,10
Compliance and economic area
3 501 Innovation Grupo Sesé 5011 Innovation figures 8,9,11,12,13,1
(_/E':;—_.. )
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Labour Force is one of the biggssts of Grupo Sesé and hence one of its objectives is to guarantee that the organisation ha
trained motivated and committed professionals.

O
C~> "YOU CANNOT HOPE FOR AN IMPROVED COMPANY WITHOU

ﬂ, FIRST

Recruitment processes are key and are based on transparent methodologies arduisin

o Company policies expressly prohibit asking questions about religious or political beliefs or

Q; during recruitment processes. We peofessionalswilling to learn, work in teams and to d

themselves and that are capable of being in line with the values of the organisation and

RECRUITMENT py our industry. We encouaagess of young peoptie a first job by means of schplansijramme
and other collaboration agreements.

6 We take care of the incorporatbddmew employees so they are quickly and successfully inte
[

within the organisation. In welcoming processdeetmolegiesnddigitalisatiorto standardise
WELCOME this process in all the centres of the organisation.

o In Grupo Sesege firmly believe that people must have the necessary training to respond ¢

Q current and future challeng&herefore we prommiatinuous trainingf all the employees thro

> specific plans so they can acquire, update or improgkentbairaied persoséllls for a bette

TRAINING performance, adapting the human resources of the organization to the technological ai
changes demanded by our clients.

6 We identifylentandpotentialapplying the appropriate todilse with the activity and the market
[

allow for the growth and development of competences that better the professionalism and
DEVELOPMENT our collaborators.

We strongly believe in equal treatment and equal opportunéiss fasmesm without direct or in

) discrimination on the grounds of sex. For this reason, we encourage and promote measut

Q equality in our organisation. We have a strong commitment so this principles translate in

applyboth to the members of the organisation and to the processes that define the of

EQUALITY  company: from recruitment to promotion, as well as wage policy, training, working ¢
conditions, occupational health, the organisation omeakithgvtiife balance.

@) We adopt the appropriate and required channels to notify our retakens thirmatioof the
<Q> organisation and their offices and we encourage upstream communication via the feedb:
active pddipation. We fosaégpropriate work environmests our workers feel that they can giv

COMMUNICATIC opinions and that they are listened and valued.

o
QD We enable wdite balance of our workers by implementing measures that allow them to co
incredible experiences of maternity and paternity and a successful professional career, st
WORHKLIFE g digital disconnectian

BALANCE
({E_::_.. )
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WORKFORCE PROFILE

The idea that employees are the assets of the company has lost part of its meaning, but it is a realityrirPd@ph®rvices sect
are the ones who allow the company to operate, the ones who transmit its values, andabkentries edgrapapy to clients
and other stakeholders.

The importance of Human Resources management is evidenced in the improvement plans linked to the Strategic Plan of
Understanding the characteristics of the people that constitute QuagerSesdlisg Grupo Sesé itself. Over the past years,
the growth of Grupo Sesé has transcended the Spanish borders and today the direct personnel of the company oper:
countries.

This chapter includes graphic representations of the segmentation ratios that objectively define the cuvoekistracture of the
The next sections detail the values, competencies and the true essence of the fundamental pillar ofrkleesc@npany: its wo
new feature in this analysis is the inclusion of the requirements set forth in Act-firidR0ik8 iofionmation and diversity. It

must be noted that for 2018 the information required for the correct itemisation of the irmidiute e getpticad is not
available and for this reason the data cortesgiodanuary 2019.

2015 2016 2017 2018

Grupo Sesé 5.065 5.293 8.248 8300
Ses&pain 2.345 3.128 3.769 4.005

WORKFORCE EVOLUTION

The graphs show thigtribution per continent, country and the distribution within the national territory in further detail.

AMERICA EURDPE
4B6,2% o 5%
T e - X s =
= -l' A,i-ff»’r‘a" it *’l ot K7
ol 1y —ari e S
) 2 ) -

\. ‘ x. : \\‘_ ’ [ ,.4/ ‘“.\: f
" ¢ 8] ] . vty A
[N

i i,
AFRICA

0.3%

WORKFORCE DISTRIBUTION PER CONTINENT, GRUPO SESE SCOPE

{,__
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WORKFORCE DISTRIBUT
SPAIN PER COUNTRY

seaN - [, <: 2
BRAZL |,  31.06%
vexico [ 1333
ROMANIA | 3.43%
UNITED STATES | 1,28%
GERMANY | 0,53%
UNITED KINGDOM | 0,45%
PORTUGAL | 0,42%
FRANCE | 0,33%
ALGERIA | 0,29%
OTHERS ' 0,13%

GRUPO SESE OVERAL

WORKFORQBSTRIBUTION PEF racon - |, :. 0%
AUTOONORS COMMENT caraura . | : o'
AnpaLuciA [ 1031%
NavARRA [ :5°%

MADRID | 292%
C.LEON || 1.02%
C.LAMANCHA | 0,57%
PAIS VASCO | 0,32%
GALICIA | 012%

VALENCIA  0,05%

& PER BUSINESS LINE PER CONTINENT
Ibﬁglt?;[kl)isng: Transport lggfvsi'gil Europe America Africa
Year 2018 7604 17% 7% 53.5% 46.2% 0.3%
Year 2017 7% 26% 7% 61% 37% 2%
Year 2016/ 6204 30% 8% 59% 41% -
Year 2015 7504 21% 4% 53% A47% =

YEARONYEAR DETAIL OF THE WORKFORCE DISTRIBUTION PER CONTINENT AND BUSINESS LINE, GRUPO SESE SCOPE
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°0 0 GRUPO SESE GRUPO SESE SPAIN

W Men Women Men Women
Year 2018 80% 20% 76% 24%
Year 2017 - -- 75% 25%
Year 2016 -- -- 77% 23%
Year 2015 -- - 78% 22%

L

Year 2018
Year 2017
Year 2016
Year 2015

@

Year 2018
Year 2017
Year 2016
Year 2013

fe—
;;-—-“X-__j
Sese

WORKFORCE DISTRIBUTION PER SEX

[GRI 404] DIVERSITY OF GOVERNANCE BODIES AND EMPLOYEES

Workers from temporary employment agencies are not included

GRUPO SESE GRUPO SESE SPAIN
< 30 years « 306&(3)(|)dyear: > 50 years { < 30 years ( 306i?dyear: > 50 years
22% 58% 20% 11% 56% 33%
= - - 9% 68%  22%
-- -- -- 8% 64% 28%
- - - 6% 70%  24%

WORKFORCE DISTRIBUTION PER AGE GROUP

[GRI 404] DIVERSITY OF GOVERNANCE BODIES AND EMPLOYEES
Workers from temporary employment agencies are not included

GRUPO SESE SPAIN

GRUPO SESE
Indirect structure Direct structure (D Indirect structure
(Indirect labour) labour) (Indirect labour)
17% 83% 19%
30% 70% 20%
30% 70% 20%
32% 68% 27%

WORKFORCE DISTRIBUTION PER CATEGORY

GRUPGESE (orporate Social Responsibility RepbibnFinancial Information Stateme2018

Direct structure
(Direct labour)

81%
80%
80%
73%
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GRUPO SESE GRUPO SESAIN
Open Tempora Temporarl Opeknded Contr  Temporary Contr¢ Temporary
Ended P Employm¢ Part . Part . Employme
Contract . . Fultime . Fultime :

Contract Agencieg Time Time Agencies
Year 2018 77% 10% 9% | 0.5% 60.8% 0.2% 17.8% 20.6%
YeaR017:| -- -- -- 57% 20% 23%
Year 201§  -- -- -- 62% 19% 19%
Year 201§  -- -- -- 73% 17% 10%

WORKFORCE DISTRIBUTION PER TYPE OF CONTRACT
Note: for 2018 patitne contracts in Spain are not included

In Spain the itemisapiensex and age of the 3tipagtcontracts is:

GRUPO SESE ESPANA

Breakdown of theended p#irhe contracts Breakdown of the tempotang gantracts

Men Women| <30vYea 3050year >50vyeay ., Womer] <30  3050years >50
old old old years ol old years ol
6 16 1 4 17 9 0 2 0 7

According to the ranking of countries with a higher concentration of workforce after Spain, here follows the summary of the

personnel profile:

Breakdown p¢ Breakdown per
Pl Breakdown per a P Breakdown by type of co
sex category
<30 3050 >50 structure  structure Open Tempora
Indirect Direct Temporar Employm
Men Womer| years years years . . Ended .
(Indirect  (Direct Contract Agencies
old old old Contrac
labour) labour) Contract
BRAZIL | 89% 11% | 32% 61% 7% 13% 87% 100% 0% 0%
MEXICO[ 70% 30% | 31% 54% 14% 19% 81% 76% 24% 0%

Here follows the breakdown per autonomous communities in Spain with greatest numbers of workers:

Breakdown pg Breakdown per a Breakdown pet Breakdown by type of co
sex category
<30 3050 >50 structure  structure Open Tempora
Indirect Direct Temporar Employm
Men  Womer| years years years . . Ended .
(Indirect  (Direct Contract Agencies
old old old Contrac
labour) labour) Contract
ARAGON 79% 21% | 16% 46% 39% 27% 73% 64% 25% 11%
CATALU| 71% 29% 6% 63% 31% 13% 87% 60% 10% 30%
==
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Year 201¢
Year 2017
Year 201¢
Year 2011

[¢]

Year 201¢
Year 2017
Year 201¢
Year 201
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Nationalities
43
27
23
18

NATIONALITIES
BREAKDOWN

CORPORATE
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L)
YealO®&:
YeaR017

YeaR016
Yeaf015
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GRUPO SESE S

Minority Groups
6,29%
7,03%
6,84%
4,28%

MINORITY GROUPS BREAKDC

[GRI 404] DIVERSIDAD DE LOS ORGANOS DE GOBIERNO Y EMPLEADOS
No incluye el personal de ETT

[GRI 404] DIVERSITY @OVERNANCE BODIES AND EMPLOYEES
Workers from temporary employment agencies are not included

GRUPO SESE SPAIN

Logistics and

Distribution Distribution
2,82% 2,99%
-- 2,95%
-- 1,97%
-- 3,66%

ABSENTEEISM DATA

Logistics and

Logistics and

Distribution
5,87%
5,39%
5,53%
6,90%

Industrial Servic

5,06%
4,54%
6,31%
4,51%

[GRI 402] TYPES OF INJURY AND RATES OF INJURY, OCCUPATIONAL DISEASES, LOST DAYS, AND ABSENTEEISWMOR¥D NUMBER OF

fo—
;ﬁ—‘ﬂ\"‘“—",
Sese

RELATED FATALITIES

Workers from temporary employment agencies are not included
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EQUALITY

SeséGroup's first equality policy and protocols for action against sexual har
e) discrimination in the workplace were signed in 2012. Grupo Sesé develops, ¢
implements Equality Plans in order to guarantee that there are no difittidesatn

behaviours within the organisation.

Throughout 2016 and 2017 these commitments were renewed and new Equal
? launched for Sesé Asensio, Trans Sesé, PAM and Logistica JIT Aragon.

- Grupo Sesé complies with the legislation of tles edwerwiit has a commercial presenc
S . .
—— details in GRI 405).

This initiative, in addition to complying with current regulations on equality set forth in Section 453J2€0¥ Qrfyalic Law
March, aims at promoting effective eqtral#tinadnt and opportunities in the workplace between men and women.

Grupo Seséammittedo the establishment and development of policies that integrate equal treatment and o)
women and men without direct or indirect discriminabiasigtisex, as well as to the promotion of measures to
real equality within our organisation, establishing equal opportunities for women and men as a strategonatec
and Human Resources Policy, in accordance withidhesd&dinlisheddmganic Law 3/2007, of 22 Maiaheffective
equality between women and men.

Grupo Sesé has a strong commitmidng poinciples translate into guidelirteat apply both to the members of tl
organisation and to phecesses that define the operations of the company: from recruitment to promotion, as
policy, training, working and employment conditions, occupational health, the organisation of wéifkibg hmesanc

These principles will beipto practice through the implementation of equality plans that lead to improvements v
the present situation; the corresponding monitoring systems will be set up with the aim of advancing toward:
of real equality betweemamand men in the company.

To this end, workers will be legally represented, not only in the collective bargaining process, as establishe
3/2007 for effective equality between women and men, but also throughout the developmentoaadscoblinati
aforementioned equality measures or Equality Plan.

Therefore, we would like to express our firm commitment to promote and be proactigyeahtesdtieengand
opportunities and nediscriminatiorof men or women in@mpany, with the tools that are within our reach.

In line with Royal Dedraer 6/2019 of 1 March on urgent measures for guaranteeing equal treatment and opportunities for m
women at work which entered into force last March, Grupo Sea®ikingtimelthe development of each of the business lines
established in this document.

fr—
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ol e GRUPO SESE SPAIN
'H\ ﬁ Comparison with the local minimum gyaraietesednatevag Wage gap
Average Men Average Men
Year 2014 X 2,6ime X 2,8/eces X 2,1 veces -26%

Year 2011 x 2,Time - - -
Year 2014 x 2,3ime -- - -
Year 201§ X 2,8ines -- -- -

COMPARISON OF THE AVERAGE GROSS WAGE VS. MINIMUM GUARARREEB3STEBIRAL WAGE PER SEX
[GRI 402 RATIO OF BASIC SALARY AND REMUNERATION OF WOMEN TO MEN]

GRUPO SESE SPAIN
@ Comparison with the local minimunmgyaraietssdnal wage
< 30years ¢ <30yearsc <30years <30yearsold <30 yearsold
Year 201§ 2,03 3,13 2,47 3,04 1,94

COMPARISON OF THE AVERAGE GROSS WAGE VS. MINIMUM GUARARRBEB3STBIRAL WAGE PER CATEGORY
[GRI2021] RATIOS OF STANDARD ENTRY LEVEL WAGE BY GENDER COMPARED TO LOCAL MINIMUM WAGE

GRUPO SESE SPAIN
@ Distribution per s Distribution per sex Distribution per sex
Men Men Men Men Men Men Men
Year 201{ 56 24 29 51 7 95 18

DISTRIBUTION OF DISMISSALS PER AFFECTED GROUP

In 2018 there were no complaints or identified incidents of discrimination on the gr ‘VQ‘.
[GRI 404] INCIDENTS OF DISCRIMINATION AND CORRECTIVE ACTIONS TAKEN, GRUPO SES o

0 expedientes

/?é:**-—; GRUPGESE (orporate Social Responsibility RepbibnFinancial Information Stateme2018 54 | 127
s | L =



I
7

1 2 3 4 5 6 8
LETTER FROM THE VALUE CHAIN POLCES AND CORPORATE STAKEHOLDERS MANAGEMENT  ABOUT THIS
THE CHAIRMAN ORGANIZAON STRATEGY GOVERNANCE AND MATERIALIT RESPONSABIY REPORT

I
OCCUPATIONAL HEALTH AND SAFETY

Occupational Risk Prevention and Occupational Health and Safety of the workers are the fundamental vallteseof the corpo
of Grupo Sesé.

o
- > | &THE MOST IMPORTANT REASON TO WORK SAFELY COULI
ﬂ, DETALS

Since 2005, Grupo Sesé has an Occupational Risk Prevention Department (ORPD) which manages and coordinates |
activities and the improvement of working conditions. Awareness, staff training and health care, especidilyefor the mos
groupsare a priority for the Group.

The comprehensive concept of prevention is only feasible through the participation, collaboration and irrechetiorent in prevel
of each and every one of the members of the organisation. The measures deladt pedlvggets focus on 8 basic pillars:

THE BUSINESS PURPOSE OF GRUPO SEZERS G GICRE:

E_: A prevention management system based on ISO 45001 standard.

Training in ORP, carrying out awaraisisg campaignscycling and specific training activities in the grou
‘* the greatest risk. Grupo Sesé provides specific road safety training with virtual simulators in order to
el g . p > P 1es specit y g

adopt safe practices and positive driving habits.
E_: Identification of risks, constant updating and revision in order to act and reduce them immediately.
‘ﬁ Preparation of preventive manuals per job based on risk assessments, in which preventive measure:
Ml to avoid risks.
E_: Teamwonkith both clients and collaborators, developing specific Workshops on security matters.
E_: Internal audits, Safety Walks and OPS to detect improvement opportunities.
‘ﬁ Lessons learned: transfer of improvements detected in incident/accidentandéstigaiitelpps, etc. to th
Ml rest of the work centres.
E_: Medical examinations and health surveillance.

o . I . .
l The comprehensive management policy is available on the Corporate Website and on the Intranet of 1

One new feature with regédtetprevious report in this analysis is the inclusion of the new requirements set forth in Act 11/20
nonfinancial information and diversity. It should be noted that the necessary information of 2018 for the cheect breakdo
indicators requdrby the legislation is not available, but work is actively being done so this can be available in the next repor

=
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The measures mentioned above have resulted in a sustained decline in the organisation's main accident rates.
FREQUENCY INDEX EVOLUTION

- Detail 2018
s = ail2018.
e T

12,74 4,85
5 OBJECTIVE
2013 2014 2015 2016 2017 2018 CER*

accidents

EVOLUTIONOFTHREQUENCY | NDEX, GRUPO SESEd SCOPE

[GRI 402] TYPES OF INJURY AND RATES OF INJURY, OCCUPATIONAL DISEASES, LOST DAYS, AND ABSENTEEISM, AND NUMBER OF WC
RELATED FATALITIES

ANO 2015 mANO2016 =ANO2017 mANO 2018
80%
0%
60%
50%
40%
0% g

L
220 20% 20%
20% J

10%
10% I - fj{; 59 % 8% 7% » »
| . b 1% 0% 1% 0% 0% 1% 2%
Heridas Fracturas Esguinces Contusiones Quemaduras Otros

TYPES OF INJURY, GRUPO SESE EUROPE &ig&tEand Morocco are also included

[GRI 402] TYPES OF INJURY AND RATES OF INJURY, OCCUPATIONAL DISEASES, LOST DAYS, AND ABSENTEEISM, AND NUMBER OF WC
RELATED FATALITIES

Workers from temporary employment agencies are not included

GRUPO SESE EUROPE
Fatal accidents Occupational disease rate
Overall Men Overall Men Overall Men
workforce workforce workforce
Year 2018 2 2 0 689,46 721,50 585,48
Year 2017 1 1 0 273,60 317,46 139,08
Year 2016 1 1 0 160,90 208,88 0
Year 2015 0 0 0 92,17 59,07 209,64

[GRI4032] TYPES OF INJURY AND RATES OF INJURY, OCCUPATIONAL DISEASES, LOST DAYS, AND ABSENTEEISM, AND NUMBER OF WC
RELATED FATALITIES
Algeria and Morocco are also included. Workers from temporary employment agencies are not included

(‘/&:&
/—,.—...,_\..___,/

< GRUPGESE (orporate Social Responsibility RepbibnFinancial Information Stateme2018 56 § 127
ese



1 2

LETTER FROM THE
THE CHAIRMAN ORGANIZAON

Year 2018
Year 2017
Year 2016
Year 2015

[GRI 402] TYPES OF INJURY AND RATES OF INJURY, OCCUPATIONAL DISEASES, LOST DAYS, AND ABSENTEEISM, AND NUMBER OF WC

Year 2018
Year 2017

Year 2016

Year 2015

[GRI 402] TYPES OF INJURY AND RATHSJORY, OCCUPATIONAL DISEASES, LOST DAYS, AND ABSENTEEISM, AND NUMBER OF WORK

Grupo Ses§ fully aware that road accidents are one of the most significant risk associated to its operations. Thanks to inte
external training campaigns, accident ratios follow a positive trend. Road safety training is vital to epptiref¢hat drivers &

3 4

VALUE CHAIN POLCES AND
STRATEGY

Seriousness Rate

Overall
Men
workforce
2.082 2.036
2.097 2.034
2.208 1.930
1.711 1.689

5 6
CORPORATE
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]
GRUPO SESE EUROPE
Average Duration Rate

Overall Men Overall Men
workforce workforce

2.231 35,11 35,05 35,28

2.291 34,44 33,46 37,43

3.142 34,10 30,80 43,76

1.788 29,94 31,77 25,09

RELATED FATALITIES
Algeria and Morocco are also included. Workergdroporary employment agencies are not included

Transport

Fatal occupatior
AccC. (gisease inc

2 0 1.631]
1 0 855

1 0 1.742
0 0 1.971

GRUPO SESE EUROPE

Logistics and Distributi

Fatal  occupatior
Acc. (isease inc
0 1.121,08 2.82]
0 129,08 709
0 349,94 2.52
4
0 17,59 1.41¢

RELATED FATALITIES

UNITED FOR ROAD SAFETY

practices and positive driving habits.

Within this training plan, all of the drivers receive training on their first day of work about the riskacsstesated tthénheir

Industrial Services

Fatal occupation
Acc. (isease inc

0 1.152,07 2.48§

0 183,82 961
0 0 3.103
0 0 2.184

Algeria and Morocco are also included. Workers from temporary employment agencies are not included

aspects necessary for an efficient and safe driving are erpainedftthe Driver Manual.

(‘/E::.
S~
Sese
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MANUAL DEL CONDUCTOR e T ——

This Manual can be accessed to v — S
Tablet of the trailers.

In a complementary manner, the Training Plan includes annual theoretical and practical training activitiesffioreshtivers (on bc
driving and road safety), who are the ones that are more exposed to this kind of accidents. In 2015 amiplealsitadator was i
to test different driving scenarios and train drivers on driving best practices.

SITUATIONS FACED BY DREVER IN THE SIMULATOR: INTERACTION WITH OTHER VEHICLES, SLIP ROADS, FOG, RAIN, ETC.

Since 2012, Grupo Sémé the SQAS (Safety
Quality Assessment for Sustainability) certifica

2014 2016 2018 Thanks to the welcoming argbimgy training of t
L - | 2018 fleet of drivers, in 2018 Grupo Sesé receivec
Europe average evolution qualification in BBS (Behaviour Based Safety
result five perdage points better than the ind
COMPARISON OF THE SQAS QUALIFICATION IN BBS average in Europe.

(Behaviour Based Safety)
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Precisely within the framework of road accidents prevention, and more specifically commuting accidents, since 2014
Department of Grupo Sesé and always coinciding with the ROAD SAFETY WORLD DAY, organises competitions for th
employees withe aim of, among other aspects, raising awareness of the importance of this issue and promoting good pras
commuting driving, the cause of many of the occupational accidents that occur in Spain.

‘ "ES PREFERIBLE PERDER
I ., ) UN MINUTO DE TU VIDA QUE

LA VIDA EN UN MINUTO*

EN LA CARRETERA ESTAMDS TODOS

—
e S

2014 AND 2015 COMPETITION POSTER®MDTE ROAD SAFETY DAY

In 2016, a qualitative and quantitative leap was made, turning this contest into a complete week fhk atalotihdlderfor all t

of the organization and designing the Road Safety Week, celebrated every Junaesiotéhthbeadquarters of Sesé with
the following objectives:

I To obtain a global implementatoimtegrate and engage with all the Stakehaddeh® organisation for them to
become recipients and, consequently, active broadcasters of thedeelysagdsisiinitiative.

1 To raise awarenesd the importance and impact of road accidents in our lives, focusing on those accidents that c
between the place of work and the place of residence, called commuting accidents.

1 Finally, to lay the groundshe futudobility Plan of Grupo Sesé

1 The event includes different and complementary activities:

2 b4

AWARENESBAISING TALKS PANEL
(Road safety, efficient driving and healthy diet) for the empl The main stakeholders of Grupo Sesé (ISSLA, Labour Ins|
given from Monday to Thursday within hmukin@imulators ai  Guardia Ciy8panish Police]other public administration entiti
installed along with MAZ to raise awareness on road se¢  clients, suppliers, employessgdogether to debate and sh:
relevant security issidsbility plan®rsmart drivingare a
regular part of the content of these panels.

Grupo Sesé is currently defining and inceptiniylabitityrPlanFor this reason and witim#sagement expertise, in order to
improve road safety, it decided to go one step further and open up new possibilities to integrate the resh ¢hiés sharehold
exercise of dissemination and awarais#sg, joining efforts to achieve the @ualtimhs on the roads.
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I
TRAINING AND SKILLS
Grupo Sesstrongly believes that people must have the training needed to successfully face the current and future challen
for this reason these needs are identified to plan the training action and ensure the best efficiency imgachgramee or train
The different work centres tiaveéng programmesmed at;
1 acquiring the skills needed for the position,

1 improving efficiency, following our continuous improvement philosophy,

1 or keeping knowledge and skills needed in our industry updated

‘ )) Thefollowing channels are available to gather the training need of the workers:

1 Upon completion of the welcoming process for new employees, its tutor and supervisor evaluate the incorporation
the assimilation of knowledge and the degree ofypeafigi@ed. In the event that a competence gap is identified, the
supervisor of said worker contacts the Human Resources Department and request external or internal training.

1 By the end of each year, the Heads of the Department and Area/ CentrMeteeatiperd raining Needs document
and send it to the Human Resources Department.

I The Human Resources Department proactively publishes via thenzorpmictefermation boards of each centre
training programmes deemed useful for the workers.

1 Byreviewing the changes in the legislation, the Quality and ORP personnel give the Human Resources Department
to offer new training actions of refresher training to meet said legal requirements, indicating which groups must at
sessions.

1 TheHuman Resources Department keeps a record of the legal training that must be made on a regular basis f
inclusion in the Training Plan.

In 2016 Grupo Sesé laun€h®MIPUS SESEN online training platform withuse developed training. Differetamental
training initiatives for the professionalization of the workforce and deployment of the corporate culturenhiie been offer
platform:

1 Pasaportea SeséNew employees are trained by means of a complete togamisgi®n with the personnel of the
company along with videos and presentations that provide the information needed for a better knowledge of the cc

1 Traffic Managemer@rupo Sesé has designed and launched a training module adapted tS¢sé.needs of

o This training has a blended learning format and is to be completedt imtraHggoBowing the arrival at
the office, distributed in independent modules.

Each module has an assessment test that allows knowing the degree ahpragpesslasis.
A faceaoface session of 1 or 2 hours length is held once a month according to the subject under considera

By means of this campus, each manager can have a tutor from the beginning at any time they need the
facilitate leming, several features are used in the development of contents, such as videssoasd audio
with BIDI codes accessible from the phone:

Para que te quede més claro, puedes verlo en forma
de animaci

Compus 0 copturando el codigo QR
izquierda).

fr—
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9 Training iEquality coinciding with the renewal in 2016 and 2017 of the equality commitment&raupched by
Management in 2012, training pills have been offered to remind all employees of the principles governing the equa

of Grupo Sesé.

4

STRATEGY

5

1 Training ilradershigor middle managers.

1 Training iBompliancéodelof the organisation

Grupo Sesé's management philosophy turns each of the Heads of the Departments, Area and/or Centres Managers into al

Grupo Sesé
primer dia

Tu primer dia en Sesé: Tu

Cultura

CORPORATE

6
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of the organisation's Human Resources personnel, who help being aware atestipgioyezgfttiaining needs, assess their

expectations and facilitate the integration and development processes within the Group.

\J
):

Year 201§
Year 2017
Year 2014

Year 2011

{EL'::

Total

12,29
10,24
11,60
8,94

[GRI404] AVERAGE HOURS OF TRAINING PER YEAR PER EMPLOYEE

Men

10,43
10,07
11,49
9,93

GRUPO SESE EUROPE

Hours year / person

Women

17,51
10,77
11,94
5,39

Direct structure
(Direct labour)

1,77
9,95
6,81
9,94

Indirect structu
(Indirect labour

31,93
11,02
19,36
6,22
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Safety- Risk Prevention Department 48.71%

Languages 20.67%

Quality 8.13%

Other 5.24%

HR 4.72%

Load securingstowage 4.14%

Systems Technology 2.95%

Efficient driving 2.88%

Traffic Management 1.45%

Pasaporte a Sesé 0.65%

Finance 0.24%  DISTRIBUTION OF TRAINING HOURS PER AREA OF KNOW

Environment 0.21% GRUPO SESE EUROPE SCOPE

Training in Safefgisk Prevention accounted for 52.85% of training hours in 2018. This figure reveals the importance of occu
risk prevention and health promotion for the organisation. In this sense, training related to risks inatipeastickplace has
character, combining theory with practical training, by means of which we understand that knowledge anetgaoe practices ir
consolidated and assimilated. For the development of these courses we collaborate with expeatsgiveltbematier t
differentiating character and that make them very well received by our employees, receiving positive feediiacks on the de
and the knowledge acquired during the training activities.

Some examples of the most given and developsavihinsGrupo Sesé are:

1 Forklift operator theoreficattical course. Of 8 length and run pursuant to the criteria set forth in Spanish regulation |
58451:2016; provides certification and validation of the training programme on an idsuldjfslicanse ttnat is
not regulated in the Spanish legislation.

1 Load securingtowage. Due to the raglivity nature of this process, in which both the logistics division and, of cours
the transport area are involved, a global pragiamme for Grupo Sesé personnel has been established in order to
deploy all the knowledge and have a common criterion on a subject in which there is currently an open debate in the
The knowledge programme is based on the Spanish regtiid2 198Fis endorsed by ITA and by the Council of
Chambers of Aragon, and consists of several levels of training:

0 Training aimed at fleet managers, traffic managers, occup:
prevention and quality technicians, and nesppiesible for logisti
operations, i.e., those personnel with a structure that defines &
compliance with the procedures, and will be in charge of trainir
This training has a duration of 100 hours, and includes practiazi
the use of specific software to define safe slashing practices.

0 Basic course of 35 hours, with a more operational character, ait
leaders, operators and drivers.

o Inhouse training, which deploys this knowledge sequentially, a
transfered and integrated into the work procedures.
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In all the training activities that are carried out, the effective 8|]D|]
degree of satisfaction with the aforementioned course is m

This data is included as a KPI within the organizatiords E
Scorecard. As a result of these initiatives, it is identified 354
there is any deficiency in the groups evaluated. YealP018 !

If so, actions are determined and implemented in order to .
or reduce this deficiency.

Evaluation of efficienimhg

[result out df

3,8

[result out df

Yeal01l7

GRUPO SESE EUROPE SCOPE

TheSesé Talent ProjeceSESEateas born in 2017. This project has a global projection to cover all areas of the organizatior
was conceived as a development project based on management by competencies, focused on:

1 Personal and professional growth.
i Efficiency in performance and ermead
1 Improving the competitiveness of the company.
1 Being in line with the corporate culture and values.
1 Bringing out and developing the talent of the team of professionals of Grupo Sesé.
/5;..\\_,
@ 9 * Face-to.face interview: position profile definition
PRE;IE:T = Functions and responsabilities.
RES ATE * Skills required for the position, definition levels.
* Design of a suit tailored to the needs of the
. organization.
developing . . . . o
of talent @ *+ Prepation of customized evaluation questionnaires.
8 * Training and coaching teams and managers.
[ - . .
[ * Annual performance evaluation interviews by competencies.
x
g + Identification and management of talent.
=B Establishment of action plan and definition of personal
improvement objectives (semi-anual monitoring).
é * Follow-up and mentoring continued by the HR team.
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This project will be implemented in different phases throughout the organisation.
1 In 2017 the pilot project started with traffic managers with successful results and an excellent welcoming.

1 Throughout 2018 it was extended to the entire TransparhBieisinost 200 personal interviews were conducted in
Spain to redefine and unify job profiles as well as to identify the skills needed for their development.0As a result o
people have been already assessed applying this methodologe(8énoétistructure in Spain).

1 Forecast for 2019 suggest achieving 100% of the indirect structure in Spain (equivalent to 19% of the workforce
and continue working in 2020 until completing the 100% of the personnel in Spain (48%kbdrites afvirall wo
Group).

I The exercise being concluded with over 4,000 people in Spain, the project will be deployed in a transversal
throughout the Group.

[GRI 408] PERCENTAGE OF EMPLOYEES RECEIVING REGULAR PERFORMANCE AND CAREER DEVELPROERSIGRXLEWS

YOUNG TALENTS

One of the aspects that characterize the human resources policy of Grupo Sesé is its clear and direct cenamitment to cre:
talent pool, to give the opportunity to young workers to grow and develop within the work tetiors tfitha cogdéinizeus
search for talent, experience and knowledge that can generate value and growth for the company.

In recent years, Grupo Sesé's priority has been to get closer to training centres: universities, busines®sahtvaisgnd profess
centres are regular meeting points with the youngest members of local communities.

DUAL TRAINING 2017, Grupo Sesé was again a p
when it designed in Spain a projecadapts trainin
contents to real tasks to be developed in the compar
Dual Professional Trainipan aimed at people betwee
and 30 years old.

This programme, specially designed by HR

Departments, makes it clear that the advantagésea
both by the company and by the students, who a
employees of the company, as young people move
environment and acquire professional experien
facilitates their entry into the labour market. The re

: between the compamd the worker is regulated by me
DUAL TRAINING STUDENTS THAT HAVE JOINED a paid work contract.

THE IT DEPARTMENT

Furthermore, the company aligns the student s &sssllturd. | s t ¢
Upon completion of this training programme, they lobial 3 Professional Certificate, called Programacion con Lenguajes

Orientados a Objetos y BES&gect and Basis Oriented Language Programmiing]they are able to join the Group on
a full time basis.

This first edition consisted of 8 studemksclof/ are already part of the workforce of the organization and work in the IT at
Innovation Department. In 2018, the second edition of this program started with 10 new students.

GRUPO S&ES&IN

'Hftl.- OQ YeaR017 YeaR018
Dual Training Student 3 10

o
P GRUPGBESE (Corporate Social Responsibility RepdlonFinancial Information Stateme2018 64 § 127

#
=S =

D



I
7

1 2 3 4 5 6 8
LETTER FROM THE VALUE CHAIN POLCES AND CORPORATE STAKEHOLDERS MANAGEMENT  ABOUT THIS
THE CHAIRMAN ORGANIZAON STRATEGY GOVERNANCE AND MATERIALIT RESPONSABIY REPORT

INTERNSFor the second consecutive year, Grupo Sesé has paniclpatédéinnt o dofy € Ar Agag:- Noung
a training programme created by Heraldo and ESIC business school that aims at facilitating youngpemaleiesaccess to
After a recruitment process, a group of young people live together during three days in a hotel in Zaraggiraldostpigione of the

offered by the participant companies.

EDTION2017 EDTION2018

Every year, Grupo Spaéicipates in job halls and fairs, encouraging a more direct relationship by means of the interactio
exchange of purposes and interests. Among others, these are some of the 'must attend' events for the Human Resources

1T Unizar fAE¥groTalento Job
Ké¢hnel Talent Dayo Job Hall
Job Fair of the Chamber of Commerce.

USJ Connecta Meeting.

CIFP Los Enlaces Fair.

T SN STURVEEANRN 1 o

| TR R AN
N AL D Lkl

IMAGES OF GRUPO SESE AND FUNDACION SESE IN KUHNEL JOB FAIR. UNIZAR JOB FAIR AND SIGNATURE OF THE COLLABORATION AGF

WITHNAEM
= GRUPO SESIISPA
:O Number of interns
ah
More thar200 Yea2016 YeaQO].? YeaQOEB
requestgeceived ever

year 26 24 36
—=
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I
WELLBEING OF PEOPLE
Grupo Sessorks to be an active agent in human rights protection in its scope of influence, understanding that its commitme

only its own workers, but must also include clients, suppliers and other stakeholders.

Grupo Sesé brings together 43 differemtlitiasdhat have the same rights and considerations as employees. HR policies expre:
prohibit asking questions about religious or political beliefs or sexual orientation during recruitment processes.

The positioning strategy in a new country ienteglefter an exhaustive analysis of the legislation and economic and socie
conditions and always in line with the principles set out in the organisation's Code of Ethics, in ordeictegjuagahtee the str
compliance and enable the successftdtion of the company into the target society.

WORKLIFE BALANCEeneral measurm® implemented for workers (regardless if they are men or women) that have childr
to encourageorklife balance

1 Shortime working for childcare, flexible working hours according to the needs of mothers and fathers.

1 Flexible entry time to be talieke the kids to the school/ nursery.

1 Placing mothers in offices with working hours that easier to balartraewtorkirogt

1

Mobility to centres closer to the residence of the worker to -feabldamoek

For personnel working on shitéollowing measures are part of the working policy:
1 Voluntary night shift. This shift is not compulsory for those employees that cannot combine this shift with their fami
1 Enable shift changes for family/ personal reasons.

1 In general, labour agneats have been signed over and above regional or general agreements to accompany fa
members to medical appointments, etc.

CLOSENESS TO THE EMPLOYEES IN THEIR PROCHDRGRIBPortal del empleadwoas launched with the aim of
automating all procedures related to personnel administration and providing each worker with access togmnsihal informat
and other relevant documents, thanks to its connection to the human resources software. Its gradual irapleortsntation conti
done to reach the entire staff of the organization and cover all processes of personnel administration,diwesfimproving t
communication between the company and the employees.

SUPPORTING OUR DRIVERE first facility for Grupo Sesdrivs f | eet was oped@NASi n 2C
KILOMETRO@nd are equipped with different services (washing machines, dryers, showers, rest areas...). They are inte
facilitate the performance of daily tasks and activities during tiseofrtbesmesairkers. Today the Group has two of these zones
one in Zaragofapain]and other in Romania.

PHOTOGRAPHS OF THE 0KILDMETRO 06 FACILITIES IN THE LOGI ST
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INTERNAL PROMOTH®@xupo Sesé hadab Postingprocess where job vacancies are internally published for them to be
filled by the employees of the Group, either by horizontal or vertical promotidnfeznabpragingomand professional
development of the employees.

WORK ORGANIZANIOn all the production centres, both in owshauskifacilities, the working hours are adapted to the
time organization of the clients they are working with. Likewise, festivities and working days are adapted to those clients.

1 All the productioantres and most of the logistics centres have 3 rotating shifts.

Two working centres in Spain have 5 shifts.

1 In central offices, the general working hours is from Monday to Thursday from 08:30 to 18:30 and Fridays from
16:00.

Grupo Sesé starting to support digital disconnection of the employees by means of initiatives focused on issues with higher
risks:

1 Rotating guards for nights and holidays with incentives.

1 Coverage in night shift of a specific team fapfolod ctoacts with clients as well as with drivers.
9 Office positions specifically structured to rotary shifts.
1

The corporate website has a chat bot that can channel at any time and automatically doubts / queries and simple pt
of clients, suppliers andyresral public, regardless of the time zone where the consultation takes place, without affe
the teams that usually resolve such requests.

UNIVERSAL ACCESSIBILIGKpo Sesé is committed to the maximum respect for employees with functynal diversity
means of Fundacion Sesé, it is an active player in occupational inclusion of disabled staff and employedgsadmisk of social
But support goes beyond this point. Once the personnel have been incorporated into the organisatiopatiosatr&iskhe O
Prevention teams are responsible for permanently monitoring their adaptation to their offices. Here folltwe sesndexamples o
achieved:

Corporate offices are fully accessible and have disabled parking spots and atcel<txcmilets

1 In production and logistics centres where it is possible for mobile teams to interact with hearing impaired workel
workers wear a specific colour vest that allows mobile team operators to identify them so thatrnbehéawow they car
the acoustic signals.

1 The special employment centre of Martos (Jaén), which has a high percentage of hearing impaired staff, has ste
proficient in sign language. Likewise, this centretimssarSacial Worker to individual maciitaf ¢he workers.

0 4 In Spain, where 96% of the Group's staff with functional diversity is located, persone

'H"I‘ﬂ-\ carried out on the offices they develop in order to implement tlaelaptEsasyThese stuc

N\ also apply to personnel who are not disabled but who have constraints for the norme
136 their daily activities.

job adaptations /

improvements Specifically, in 2018 a total of 136 job adaptations/improvements were made.

fr—
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WORK ENVIRONMENDUring the last years work environments surveys have been gradually implemented in the diff
centres. In 2017 an environment survey was conducted on 35% of the personnel in Spain, i.e., 17% of théheverall workfc
Group. By 2019 the first gkbraey is planned and aimed at all the personnel in Spain (48% of the overall workforce). The ain
gradually extend them to the entire Group and to conduct them each two years.

Results of the work environment sur

Year 7.49 B

2017 [resulto uif10] e

SOCIAL EXPENDITURIRe following figure includes the detail of the social expenditure of Grupo Sesé.

Cater:s)ni;;rwces Personnel transport
e 6,23%

Health insurance
4,20%

Other social expenses
1,00%

Training

/Fz(ﬁla/

Others; 3,17%

Work wear
2,33%

Health and safety
0,91%

Donations
0,68%
Internship Agreements
0,29%
~—__ Lifeinsurances

o 0,21%
Association fees

0,09%

Social Security
76,03%

DETAIL OF SOCIAL EXPENDITURE, GRUPO SESE SCOPE

MINDFULNES#indfulness refers to complete concentration. It is not equeditatidno but describes a state or feature of

the human mind that includes: the ability to be attentive, in the present, intentional and with acceptancevwsarseveral yea
increasing number of companies have been training their persoktietifiireegshexereisesed programs with the aim of
reducing stress and improving tHeewngllof their workers. Companies such as Google or AETNA have included Mindfulnes
their protocols.

This specific project is part of a research in theuSeldssf initiated by Ibercide Centro Ibercaja de Desarrollo Empresatrial. It
design, development and measurement has been developed by the Mindfulness Master's Degree team of the University o
(Javier Garcia Campayo, Virginia Gasion), whadbatedcarromprehensive clinical study with the data collected.

=
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The aim was to implement a training progpasachen mindfulness exercises as a tool to improve the management of perceive
stress and increase psychologichkingiland job satisfaction. The project also relies on a clinical study supported by qualita
and quantitative measurements tovelyerieasure the impact of this discipline on the workers that participate in the programr

. By means of a r@ndomized controlled study design, mindfulness skills training was offered to a
(3 whose levels of mindfulness, perceived mres®logical Wading and job satisfaction before and ai
intervention were compared to a waiting list control group that did not receive training.

I 105 people participated in the project: 57 people in the intervention group and 48rewgeounth

1 Measurement via documented evaluations of perceived stress, psydietaparad yoddIsatisfaction at the beginning
and end of the clinical study.

1 4 working groups, the first two between March and April 2018, and the éoNeemiylayahd June 2018.
1 7 weekly practical sessions of 2 hours length.

9 Daily practices of 15 minutes guided by the Human Resources Department.

o o
10% 3% 32%
7%
30%
5% 25%
25%
0% 20% 18%
Estrés percibido Bienestar mental Satisfaccion laboral 16%
o 15% 13%
L% 12%
-5%
10%
-10% %
0%
-12% . P . .
159 Total Observar Describir Conciencia  Reactividad Juicio
IMPROVEMENT OF MAIN METRICS IMPROVEMENT OF MINDFULNESS VARIABLES

Documented evaluations have ghatvme intervention group has experienced significant improvements in the assessment:
perceived stress, psychologicdleiril and job satisfaction in comparison with the results of the control group. The interver
group has also experiencedisagrt improvements in all dimensions of Mindfulness.

= 12% 7%
432 Redudion of the perceptiol Job satisfaction
of workrelated stress improvement

The results of this report were publishedeamnoghean Journal of Work and Organizational Psychwlsgy i Fe as i bi | i
effectiveness of an adapted mindfolsessintervention to reduce stress in the workplace of a private carapdagniaatbn
controlled pilot trialo.
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DIALOGUE ANBARTICIPATION

Grupo Sesé manages its Human Resources in line with the current legislation and the agreements that apjigsto each of th
it performs. Likewise, it supports and facilitates the training and operation of the Health aeesSafety Committ

a. " % workers YeaR015 YeaR016 YeaR0l17 YeaR018
T representedh Safety
and Health
100 % Commitiees 83,28%  89,42%  83,14%  86,0%
workers representef
in Collective [GRI 403] WORKERS REPRESENTATION IN FORMAUARAGEMENWORKER HEALTH AND SAFETY
Bargaining COMMITTEES, GRUPO SESE SCOPE

Communication and responsible relationships are a key for the success of the organization in the searcbnipaayriple benefi
- people society. The limits of Grupo &gsnd inwardly and outwardly, and with them its communication, hence its leaders ar
fundamental piece in this puzzle of Social Responsibility.

The objective is to generate and manage the confidence of all members of the organizatiasderitieigdestealding)
and horizontal (transverse) relationships, by means of the design of participation processes, motivation siblé the use of
channels that provide information and communication and, in general the necessary feedbakindor decisi

Employee'sPortal
Web news channel Sesé Equal TreatmentCommissions
Information boards % Company Committees
ONE-WAY BI-DIRECTIONAL

Internal SITE O 0 i Health and Safety Committees
@ Internal Newsletter '.‘ Sesé Conecta APP

@ SeséInforma

@ PRL Informa Ethical Channel

@ Comunicate [T

WORKERS COMMUNICATION, DIALOGUE AND PARTICIPATION CHANNELS CHART

In the management and development of daily operations, Grupo Sesé uséméo” . o
applications available to employees: "o, ‘!Q 8 dﬁl;‘:ﬁ&
m MEDIA g (duggﬁm(w
Corporate Websife/ww.gruposese.g@nd its news channel. PEOPLE —_
. | CcOMMUNICATION
I Employees' Portalt is a tool housed in a Web portal and connected t¢ ~——— ", P ) ol
management programme that allows each worker to access all relevan %"= ° N \ — 0\
fortheir day to day (personal data, payroll, absences and vacations, etc. 5= e ® a:}
e . gﬁ @ m HANGE
Sesé Conecta APBunched in 2017. siscussion  TAbK  EXC

Corporate @nailin Gmail using all the Apps to improve internal communication, event organization and access to s
communication.
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1 Additinally, the organization inéarnal departmental portate concentrate the information / documentation so all
employees can solve any doubt or problem through them. All employees need is a corporate email account to log

— +
== L Human Resources SITHaiing courses, telephone numbers, work calendar, discounts,
44 g discounts for employees, news, events of Grupo Sesé and much more...

Quality, Environment and Health and Safety I88fagement System documents acct

=
@g online.

Skype Google Hangouté&s communication tools with other national or international offices.

1 Information board#\ person in charge of corporate information has been appointed in each
work centre of Grupo Sesé. On a regular basis, the Human ResourcesBdp#rament s
news, points of interest and novelties of the Group's information board to its network of
managers.

Likewise, Grupo S@sémotes meetings with its employees at all levels, both for the transmission of the organization's strate
for thalisseminatiaf the corporate culture and values.

In thend edition of the Global Management Meeditended by more than 120gegd belonging to the first lines of command
of Grupo Sesé in the world, during 2 exciting days and hand in hand with the Property and Management Committee:

The results for the financial year 2018 were presented.

The principles of the strategy fom20&unveiled.

1 Business units, subsidiaries and corporate departments presented the main milestones reached in 2018 and their «
and expectations for 2019.

PHOTOGRAPHY THEN?EDITIONGLOBAL MANAGEMENT MEETING
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